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ᄱТηৌ֗஝૶ک౏ᒭӒ京东வᭁᙆ᫹ඵ੿షᐧ͋దᬍНՃԣХ下࡛ᄊЛᠫߕНՃੋ଍ᐧНՃ。

报告改进

编写依据

语言版本

报告获取

ԠིЛုઑշϏᝬጸጻἷGRIἸ《Իે፞ԧ࡙ઑշૉӯ》ἷG4Ἰ、GB/T 36001-2015《ᇫ͘᠊͊ઑշᎄиૉӯ》、

GB/T36000-2015《ᇫ͘᠊͊ૉӯ》、GB/T36002-2015《ᇫ͘᠊͊፛஍ૉಖѬዝʹጇ》ᎄи。

ԠིЛုઑշϏᝬጸጻἷGRIἸ《Իે፞ԧ࡙ઑշૉӯ》ἷG4Ἰԣᇫ͘᠊͊ጇѵࠒڎಖюᎄ҄。

ઑշᎄ҄᣿ሮ中ᥙឰ͗ͧ、րࢺ、NGO ኎ѾᄞᄱТவԠ与Ἳԧ૙ઑշښѾᄞᄱТவ෤ᤰ、͍业ᇫ͘᠊͊፛

஍ᄣ଍中ᄊͻၹ。

వઑշ̿中ᔮ஡ॎरԧ࣋。

వઑշ仅ଢΙႃྠߕ。PDF ྠឰᄆैНՃᎪባ http://www.yuhong.com.

cnἻੋ ੳଡԿΟ二፥ᆊἻᖍԩႃྠߕ。ἷᐏጇႃភὉ010-59526420, ႃߕᥫኸὉ

xiejj@yuhong.com.cnἸ。

Related information and data herein are from Beijing Oriental Yuhong Waterproof Technology Co., Ltd. and its 

wholly-owned subsidiaries or holding companies.

Report Improvement

Compilation Basis

Language

Access To The Report

Compiled with reference to the "Sustainability development Reporting Guidelines "(G4), "Social Responsibility 

Reporting Guidelines" (GB/T 36001-2015), "Social Responsibility Guidelines" (GB/T 36000-2015), and" Social 

Responsibility Performance Indicator Classification System" (GB/T36002-2015) of the Global Reporting Initiative 

(GRI).

Take the "Sustainability development Reporting Guidelines"(G4) of the Global Reporting Initiative (GRI) and national 

series standards on social responsibilities.

In the process of compilation of the report, stakeholders such as partners, employees, NGOs and others were 

invited to participate, and roles of the reports in stakeholders' communication and the corporate social responsibility 

performance monitoring are brought into play.

The report is presented in Chinese and English.

The report is published only in electronic version. You can visit the company's website http://www.yuhong.com.cn 

for an online PDF version, or scan the right side QR Code to obtain the electronic edition. (Contact telephone: 010-

59526420, Email: xiejj@yuhong.com.cn).

信息来源
Sources Of Data



2018 东 வ ᭁ ᙆ
͍业ᇫ͘᠊͊ઑշ

Oriental Yuhong 
Corporate Social Responsibility Report 03

公司概况
OMPANY OVERVIEWC

东வᭁᙆੇቡ于 1995 ࣲἻ二ӡ͸ࣲ౏Ἳ为஝̿万ᝠᄊ᧘ܸ۳ᆩ᝺ஷथ᝺、ࢺ业थና֗ඟၹ、׸ၹथናଢΙ

ᰴֶ᠏、߹ܬᄊጇፒᝍхவವἻੇࣃ为थናथెጇፒ఩Ҭ׸。ᤝරᰴ᠏᧚ሷϤԧ࡙Ἳ̿主ᖹ᫹ඵ业Ҭ为಩ॷणͩ

上下຤ԣᄱТ产业ᩗἻНՃॎੇथና᫹ඵ、ඟၹथె、᭤ጻᤵ࣋、थና๕ந、थናξ᎛、ᓬᑟδພ、ྲመᆋฺ኎

业Ҭ౜ڱՌҧᄊथናथెጇፒ఩ҬᑟҧἻښ 2017 ࣲᖍ४“Л᠏ڎ᧚ݒ”、“Л᠏ڎ᧚ಖీ”኎ᕦ᝘ᝣࠀ。

东வᭁᙆ଍ᐧ上๒东வᭁᙆ、ᯮມ东வᭁᙆ、东வᭁᙆӒᎿదᬍ᠊͊НՃ኎ 50 ͸ࠒѬߕНՃἻښӒ京ᮋ义、

上๒᧛ࡣ、ຬӯࡽ᫺、᣹߱᩽ࢷ、ࣹ东ৼࢷ、෈ᔚ१ࡣ、ࢷ东ॴࢷ、云ӯௗ௚、ෲӒࡣס、ᬏ᜵ֱ᫺、߷ॶᓹຬ、

ๆ෈౓ࡣ、ࢷ东᭟ࡴ、߷ॶ໊ࢷ、ෲӯ༗᫺、ຬӒᕗ᫃኎थ᝺ 27 个ၷ产ᆑԧྭื۳ڡ。

Founded in 1995, Oriental Yuhong has been dedicated to providing high-quality and improved system solutions 

for the construction of thousands of important infrastructure projects, industrial, civil and commercial buildings. It 

has grown into a leading service provider in the building material industry. Oriental Yuhong always pursues high-

quality and stable development. It focuses on waterproofing services, and extends its business to upstream and 

downstream sectors as well as relevant industry chains. The company has formed strong building material service 

capabilities integrating building waterproofing, civil building materials, non-woven fabric, building coating, building 

repair, energy-saving and thermal insulation, special mortar, and etc. In 2017, the company has won many honors 

such as "China Quality Award" and "China Quality Benchmark".

Oriental Yuhong holds more than 50 subsidiaries including Shanghai Oriental Yuhong , HK Oriental Yuhong, 

and Oriental Yuhong North American, and so on. It has 27 manufacturing, R&D, and logistic bases respectively 

in Shunyi District in Beijing, Jinshan District in Shanghai, Yueyang in Hunan, Jinzhou in Liaoning ,Huizhou in 

Guangdong, Xuzhou in Jiangsu, Dezhou in Shandong,Kunming in Yunnan, Tangshan in Hebei, Xianyang in Shanxi, 

Wuhu in Anhui, Hangzhou in Zhejiang, Qingdao in Shandong, Chuzhou in Anhui, Puyang in Henan, Jingmen in 

Hubei.
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东வᭁᙆ不ਸ਼ڡᤝරԻે፞ԧ࡙Ἳ̿ሙ੿ᤉ൦、产ֶ͖प、఩Ҭ໘ਓ֗߷Лဗδ଎ү᜻വӑԧ࡙。НՃᖍ੻

थ᝺ྲመҪᑟ᫹ඵెநࠒڎ᧘གࠄᰎࠉἻવదࠒڎᝣ͍ࠀ业੿ష中ॷ、ᬓܣ专ࢺࠒͻባ、ӰܣՑሙᆑࢺͻባ኎。

ᆑԧʹጇெᄞ߹ܬἻॎੇ了产ֶᆑԧ、ၷ产ࢺᓨᜉܬ、ऄၹ੿ష、ࢺሮஷࢺ੿షܸپᆑԧ中ॷ。НՃᤇੇቡᐌ业

੿షߦᬓἻ௉ښଢӤಖюӑஷࢺ఩Ҭ੿ᑟԣ۲ЩЦదЛုቤ争ҧᄊ产业ࢺ人。为Ύሙ੿ᆑԧ与ڎᬅࣳᢾἻНՃښ

Ꮏڎथቡ᫹ඵ๕நЛုӬᡕᆑቃ中ॷ。

Oriental Yuhong pursuits of sustainable development continuously. It promotes the scale development with science 

and technology advancement, product excellence, service satisfaction, and safety & environmental protection. It 

has been authorized to build state key lab of special-purpose waterproof material, and has established national-

certified corporate technology center, academician expert work station, and post-doctoral work station, etc. Its R&D 

system is more and more complete, and it has built up 4 R&D centers of product, production process equipment, 

application technology, engineering construction technology. Oriental Yuhong established a vocational technical 

college, in order to improve standardized construction & service techniques and cultivate industrial workers with 

global competitiveness. To be in line with international level of technological research and development, Oriental 

Yuhong established a global excellence research center of waterproof coating in the USA.
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人ዝਫ਼దᄊ᫹ඵ᫈ᮥἻ东வᭁᙆᦐద᠊͊ԝᝍх。ͻ为᫹ඵጇፒᝍхவವᄊଢΙᏨἻ东வᭁᙆ࠲Պመ专ᮊ᫹

ඵጇፒੇҪऄၹ于ӊ઺੝ࡔथና、ᰴᤴН᡹、ۢ࣊᥋ೄ、ڡᨡԣۢ࣊ᢾ᥋、ᰴᤴᨡ᡹、఻ڤ、ඵѾ᝺ஷ኎͕ܳᮗ

۫Ἳӊ઺人ඟܸ͘۶ԣᲚࢹ、ඵቡவ኎ 2008 ࣲӒ京ݘᤂڤᯞ኎中ڎಖঃভथና֗京෬ᰴᨡ、Ӓ京ڡᨡ኎ࠒڎ᧘

ܸ۳ᆩ᝺ஷथ᝺ᮊᄬ中。东வᭁᙆ与万ሙ、ঽܸ、ᇋರڇ、ᚸѹ኎ 200 ͸ࠒ੝ڡ产͍یܸ、׸业ᬷڄथቡ了᫂

రԤݞሷࠀᄊ੍႕ՌͻТጇ。НՃᤇᤰ᣿业之࢏、᫫᣺、Ћฯ、今య኎ᤃ 2000 ᄊӢڤᜉНՃ֗थె࣊ࠒیܸࠒ

。ࠒށ万इᡌᤉ௿ᤰᄈࠒ

”ܒ࿹ҧ᧚ἻЛ᭧᡻ᛡ“为人ዝ为ᇫ͘ѹᤵે久߷Лᄊဗ᠈ࡐဘ世ႍ东வᭁᙆᄊೕਇἻЛҧ为౞ና֗ៈ人ࠄ

ᄊ͍业Ύ֑Ἳ东வᭁᙆ一ᄰښ᡹上。ᬤᅌ东வᭁᙆڎᬅӑ੍႕ᄊЛ᭧ࠄஷἻНՃၷ产ᄊ͖᠏产ֶᤊᩙॴࣅ、ڎ᜵、

༌ܸѾ亚、Ꮏڎ、ҫ૆ܸ、ΩᎭள、ெవ、ழҫڹ、᭾ڎ、中᭤、ӯ᭤኎ᡔ᣿ 100 个ڡ֗ࠒڎӝ。

Oriental Yuhong is responsible for solving all waterproofing problems for human beings. As a professional provider 

of waterproofing system solutions, Oriental Yuhong has successfully applied various of waterproofing systems to 

buildings, highways, urban roads and bridges, metros, urban railways, high-speed railways, airports, and water 

conservancy facilities. Outstanding examples are China's representative buildings, for example. The Great Hall of 

the People and 2008 Beijing Olympics including the Bird's Nest and the Water Cube, as well as important national 

infrastructure construction projects such as Beijing-Shanghai high-speed railway, and Beijing Metro. Oriental 

Yuhong has established long-term and stable strategic cooperation relation with more than 200 real estate 

developers and large enterprises including Vanke, Hengda, Country Garden and Sunac, etc. Oriental Yuhong 

has sold its products to ordinary families through nearly 2,000 house decoration companies and building material 

markets, for instance, Yezhifeng, Kuoda, Yuanzhou, Jinzhao.

Oriental Yuhong is always making efforts to realize the dream of a "globalized Oriental Yuhong", making contribution 

to building a harmonious habitat for people, and fulfilling the corporate vision of "Create a permanent and safe 

environment for mankind and society". With the implementation of Oriental Yuhong's international strategy, the 

products of company are exported to more than 100 countries and regions such as Germany, Brazil, Australia, the 

United States, Canada, Russia, Japan, Singapore, South Korea, Central Africa and South Africa.
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社会责任管理
OCIAL RESPONSIBILITY MANAGEMENTS
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社会责任管理机制
Social Responsibility Management Mechanism

ܳ、ᤰ᣿Лጇፒ。ߕڂښᛡᇫ͘᠊͊௧东வᭁᙆ͍业ᤂᖹᄊЯ࡟ ፥एᄊ᠊͊ኮေေঐἻ东வᭁᙆ从ᆑԧ、ၷ产、

ေ͊᠊࠲ᄊ产ֶ֗఩ҬἻݞ኎ဗᓬК੤Ἳұҧ̿ఞဗδ、ఞᓬᑟ、ఞ߷Л、ఞᰴ஍ᄊவरે፞ଢΙఞࢺஷ、׬ᩙ

ঐೲК҂ெ࣢ၷ产ᤂᖹ中。

ੇቡᇫ͘᠊͊ࢺͻ࠵ጸἻ঴ᜇ͊࠵ጸጸ᫂Ἳੇ րӊ઺ՊѬߕНՃ、Պ事业ᦊ঴ፃေ、Պ中ॷ঴ᄣ、ՊࢺԈԈ᫂Ἳ

ੇր之ᫎᄱ互ᦡՌጸጻవӭͯᄊᇫ͘᠊͊଎ ᤉࢺͻ。

To fulfill social responsibility is the inner factor of Oriental Yuhong. Through whole system and multi-dimensional 

responsibility management concept, and starting from research and development, production, sales, construction 

and other aspects, Oriental Yuhong strives to provide much better products and services by more environmental 

friendly, more energy efficient, safer and more effective means, and implants the concept of responsibility into its 

daily production operation.

Oriental Yuhong established a social responsibility work team, whose chief is Oriental Yuhong General Manager 

and whose members are General Managers of Oriental Yuhong subsidiaries and divisions, directors of different 

centers and factories. Members work in concert to push forward the social responsibility fulfillment of their units.

ᇫ͘᠊͊
ኮေʹጇ

Social 
Responsibility 
Management 

System

᠊͊ေঐ
Responsibility concept

௚ᆸᇫ͘᠊͊

Clarify social responsibility

ѾᄞᄱТவ෤ᤰ与Ԡ与

Communication and participation of 

stakeholders

᡻ࠄ͊᠊

Responsibility practices

НՃ෵ေ

Corporate governance

Իે፞ԧ࡙
Sustainable 
development

人ి
Human 
rights

ҷࠄࢺ᡻
Labor 

practices

ᠫູ与ဗܒ
Resources 

and 
environment

Нࣱᤂᖹ
Fair 

operation

ਗ਼ࠇ
Customers

ᇫӝԠ与
Community 
participation

Нᄞ
Public 

welfare
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利益相关方沟通参与
Stakeholders Communication And Participation

ѾᄞᄱТவ
Stakeholder

᜶ර与రమ
Requirements and 

Expectations

෤ᤰவर
Mode Of Communication

ऄڀ
Response

஋ऊ
Government

ᥖ߶ข॥ข᜻
Abide by laws and regulations

஋ኖૉᇨԧ࣋
Policy instructions issued

严ಫᥖ߶ข॥ข᜻
Strictly abide by the laws and regulations

ଢΙࡃ业఻͘
Provide employment 

opportunities

ੱܸгၷ产
Expand reproduction

ଢΙЍᡜࢺͻͯࡰ
Provide enough jobs

ᐧ东
Shareholders

НՃ෵ေ
Corporate governance

互ү௜
Hudongyi (irm.cninfo.com)

Ꮶࠣڡࠄ
Field trip

ሷϤፃᖹࣳࠄݠලઑНՃፃᖹ෵ေৱц
Prudent operation and report company 

operation management according to facts

业፛ે፞᫂ܙ
Sustained growth 

performance

రԧ࣋ઑշࠀ
Report published on a regular basis

业፛ឭ௚͘
Achievement presentation meeting

໽ᠫ᝭ࢽ
Cnin@Ӱ탯톂ᑆ②

�
⦀ⳤ 퀀 Ż새��㝀伀鼀
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利益相关方沟通实例

Stakeholders Communication Examples

股东

客户

2018 ࣲ东வᭁᙆЛࣲԧ࣋Нշ 171 ൓ἻХ中ԧ࣋ࠀరઑշ 4 ൓ἻᆸδઆᠫᏨᄊԣ௑ᄣᅖ֗НՃᄊᤩ௚ፃᖹ。

ЛࣲСጸጻԸनᐧ东ܸ͘ 3 ൓Ἳᗉ事͘ 18 ൓ , ᗉ事͘专᫃ނր͘ 20 ൓Ἳᄣ事͘ 8 ൓Ἳδ᝽НՃ᜻ᔵᤂᖹ。ܳ൓

ጸጻઆᠫᏨ҂НՃᤉᛡ᝻᫈ូᆑἻՔઆᠫᏨ介ፁНՃᄊၷ产ፃᖹৱц֗ԧ੍࡙႕ἻࣳڀንѬౢ࣎Т于ᩙ׬വर、

ፃᖹ业፛、આᠫܙᤴ、ᆑԧᑟҧ኎வ᭧ᄊ᫈ᮥ。ࣳଌզઆᠫᏨႃភ֧វᤃ 400 ൓ἻڀንᎪፏ֧វ 298 ൓。

2018 ࣲЛࣲἻ东வᭁᙆଌॠ 1248 ੻൓ᏦࠣڄἻСᝠଌॠ 16230 人൓。Ꮶࠣڄ᧘གԠ᜺了ӡ二个ၷ产۳ڡ

ᄊ๕ந֗Ԅెၷ产ᢼᫎ、ੇֶ仓ϲᢼᫎἻ̿ԣࠄᰎ֗ࠉവ࡙یԊ。万ሙ᧔ናࣱԼᤇҒड़ၷ产۳ڡથ୊“ᡔጟࢺԈ”

᜽ᮠἻᄰ᜺ڡਖԪ҂ၷ产۳ڡᄊЯᦊፇ౞֗东வᭁᙆᄊ产ֶྲགἻງК了ᝍ。ళ౏Ἳ东வᭁᙆ࠲ፙ፞࡟ᛡᛡ业ᴝ

݀ᄊ͍业ᐌ᠊Ἳ͖̿पᄊ产ֶ与఩ҬἻҰҧՌͻ͗ͧ੪ᤵఞܳᄊፃЧࢺሮ。

Stakeholders

Customers

In 2018, Oriental Yuhong made a total of 171 public notices throughout the year, of which, 4 were made on a regular 

basis in order to ensure investors'timely supervision and transparent operation of the company. In the whole year 

2018, three shareholder conferences, 18 board of director meetings, 20 special committee meetings of Board of 

Director and 8 meetings of board of supervisors were convened to ensure standardized operation of the company. 

In addition, the company organized investor's visit and survey to the company for many times, introducing to them 

the company's production and operation conditions and development strategy, answering questions of the analysts 

about sales model, operating performance, investment growth, and research and development ability etc. At the 

same time, the company also answered nearly 400 telephone calls for Internet counseling from investors, and 

replied 298 times of Internet counseling.

In the whole year 2018, Oriental Yuhong had received 1248 visitor groups,16320 visitors in total. Those visitor 
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社会

员工

2018 ࣲ 11 థἻ东வᭁᙆन࡙ኄ九ࡓ௄Ϫ࿹ᛞևำүἻႀӒ京঴ᦊԧᡑἻࣹ东东வᭁᙆ、ࡽ᫺东வᭁᙆ、ງڢ

东வᭁᙆ、ֱ᫺东வᭁᙆ、᩽ࢷၷ产۳ڡ኎ՊڡѬஃ఻౞ጭጭ־ऄ。ࣟҰ他人Ἳૡ஑ၷ֑Ἳ从 2010 ࣲनݽἻᆸࠀඈ

ࣲᄊ 11 థኄ一և为НՃ௄Ϫ࿹ᛞևἻ௄Ϫ࿹ᛞੇ为东வᭁᙆ人ે፞ᤉᛡᄊࣲएНᄞᛡ为。

2018 ࣲἻ东வᭁᙆन࡙了 21 రழր۲ࢺᝫἻС۲ᝫ 2825 人ἻХ中 625 Րऄࡓၷ。ࠫ中ᰴࡏ人րἻНՃጸጻ

中ࡏᰴࡏϲࣰܬᦊ۲ᝫСӡ二൓ἻСద 307 人Ԡҫ。ࠀరదऀᄊ۲ᝫἻᑟᝨրښࢺ东வᭁᙆᄊࣱԼ中नթԧ࡙、௰

Ӥ之᡹ἻᝣՏ͍业஡ӑἻԧ૙ᒭᢶ͉ϙἻࠄဘ人ၷေਇ。

Society

Employees

In November 2018, Oriental Yuhong carried out "The 9th Unpaid Blood Donation Week". Headed by Beijing 

headquarters, the activity was participated in by Guangdong Oriental Yuhong, Yueyang Oriental Yuhong, Shenzhen 

Oriental Yuhong, Xianyang Oriental Yuhong, Jinzhou Oriental Yuhong production base, etc. Ever since 2010, voluntary 

blood donation has become a yearly public welfare action of Oriental Yuhong.

In 2018, Oriental Yuhong carried out 21 training programs for new employees,2825 persons were trained including 

625 persons among them are new graduates. The company organized 12 training programs for medium and high-

level reserve cadres and 307 persons received the training. Regular and orderly training can help Oriental Yuhong 

employees make development and promotion, recognize enterprise culture, fulfill their own values and achieve their 

ideals of life. 
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社区

行业

2018 ࣲ 10 థἻ东வᭁᙆन࡙“ᡌᤉᇫӝ ច෵ຖ໤”ܸیНᄞำү。੕ᒰ 12 థ 31 ெἻСᝠनិ 500 ͸ڤἻግ
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社团

以下为东方雨虹参与的部分社团组织：
The following are part of the social organizations participated in by Oriental Yuhong:

1 థ 13 ெἻ2018 ࣲ东வᭁᙆழ௣专ڄࠒ઱͘ښ东வᭁᙆ঴

ᦊ举ᛡ。中ڎथና᫹ඵө͘ሜ书᫂సр᭟Џၷ、Ҟ᫂͘ᔠྊܣݙ、

ᮏ᫈专ނࠒր͘主͊ౄ੾ѸЏၷ኎Տथና᫹ඵᛡ业专ࠒ 50 ͸人ൔ

ᐑ一۶。ඈࣲ一൓ᄊੇࣃࠐࠒ为习ਅἻᤈ௧东வᭁᙆࠫᛡ业专ࠒ

ᄊЍѬ࠴᧘。

Mass Organizations

On January 13, 2018, Spring Festival Expert Gathering was carried 

out in the headquarter of Oriental Yuhong Mr. Zhu Dongqing, 

中ڎथና᫹ඵө͘    China National Building Waterproof Association

中ڎ੝ڡ产业ө͘    China Real Estate Association

中ڎथናथెᐏՌ͘    China Building Materials Federation

中ڎथናెந͍业ኮေө͘    China Building Material Enterprise Management Association

中͍ڎ业ᐏՌ͘    China Enterprise Confederation

中ӨЛ׸ࢺڎ业ᐏՌ͘    All China Federation of Industry and Commerce

Ӓ京࣊ሙ੿᧛ᚸΨᤉ͘    China Association for Promotion of Science & Technology and Finance

Ӓ京࣊ሙ੿֧វ业ө͘    Beijing Consulting Association

Ӓ京࣊थెᐏՌ͘    Beijing Building Materials Federation

Ӓ京͍࣊业੿ష中ॷѹழ఩Ҭᐏᄪ     Innovation Service Alliance of Beijing Enterprise Technology Center

Ӓ京࣊ڎᬅՌͻ۳ڡᐏᄪ    Beijing International Cooperation Base Alliance

Secretary-General of China National Building Waterproof Association, Ms. Miao Yan, Vice Director of the Association, 

and Mr. Li Chenggang, Chairman of the Advisory Board of the Association, gathered with more than 50 experts from the 

building waterproofing industry. A spring festival gathering each year is a tradition of Oriental Yuhong. It shows the esteem 

of Oriental Yuhong toward industry experts.
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实质性议题识别

Substantive Issue Identification

东வᭁᙆᤰ᣿与ѾᄞᄱТவᄊ᫂஍෤ᤰἻԠ 《ིԻે፞ԧ࡙ઑշૉӯ》ἷG4ἸᄱТ᜶රἻគѿ౏ᒭ͕ܳѾᄞᄱТவᄊᝬᮥἻ

从Ꮻᆸᝣ东வᭁᙆ 2018 ࣲ͍业ᇫ͘᠊͊ઑշᄊᇫ͘᠊͊᠏ࠄভᝬᮥ。

Through long-term effective communication with stakeholders, with reference to the relevant requirements of the "Sustainable 

Development Report Guide"(G4), Oriental Yuhong identifies the topics for discussion from numerous stakeholders, thereby 

confirming the substantive issues of the social responsibility of the 2018 Corporate Social Responsibility Report of Oriental 

Yuhong.

គѿἷគѿ౏ᒭ͕ܳѾᄞᄱТவᄊᝬᮥ )
Identify (Identify Issues From Numerous Stakeholders)

ᝬᮥ
 Issues (Topics For Discussion)

东வᭁᙆᒭ޵ʹࣱԼ互ү
Self-media platform interaction of Oriental Yuhong

ਗ਼ᄊԦᯠࠇ
Customer feedback

ᇫ͘޵ʹນ᥋
Social media channels 

આᠫᏨᄊ᠏វ与෤ᤰ
Investor’s inquiry and communication 

ᇫӝԠ与
Community participation

஋ऊᄱТᦊ᫃ᄊᅖ࠮
Relevant government department supervision

ᛡ业ө͘ᄊࢺͻ͘ᝬ
Industry association working conference

ᛡ业ԧ࡙ᡖҹᄊូᆑ
Research of industrial developmental trend

րࢺՌေӑथᝬ
Staff rationalization proposal

ᐧ东Ꮶࠣ与ጳ上෤ᤰ
Shareholders inspection and online communication

НՃ෵ေ
    Corporate governance 

ᓬᑟѓଆ
Energy conservation and emission reduction

НՃፃᖹ෵ေ
Company operation management 

րࢺТጇ / 人੦۲Щ
Employee relations/personnel training

НࣱՌေᄊᘡᦱʹጇ
Fair and reasonable compensation system

ᑟູ๗Ᏺ
Energy consumption

ᐧ东ஆᄞ
Shareholder's dividend

ҷүδઐ
Labor protection 

Ιऄᩗኮေ
Supply chain management 

ҷࢺ人ి
Labor rights

Ռขጪሰ
Legal tax

Ցᡲᢎ与఩Ҭ׬
After-sales tracking and services

Ιऄ׸஋ኖஃે
Supplier’s policy support

Ψᤉᛡ业ԧ࡙
Promote industry development 



2018 东 வ ᭁ ᙆ
͍业ᇫ͘᠊͊ઑշ

Oriental Yuhong 
Corporate Social Responsibility Report 15

品质经营
UALITY MANAGEMENTQ
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2018 ࣲἻፃเဗܒᄊ不ᆸࠀভ、不ሷࠀভڂጉܙҫἻ世ႍፃเᄊடʹүᑟښѓीἻښᤈನᄊᑀఀ下Ἳેڲࠒڎሷ

中රᤉࢺͻ঴۳ូ֗ழԧ࡙ေঐἻોིᰴ᠏᧚ԧ࡙᜶රἻద஍ऄܱࠫᦊဗܒງ҉ԫӑἻΙፌΟፇ౞ভஈ᭩ງК଎ᤉἻ

δેፃเે፞Ϥकԧ࡙。ͮՏ௑Ἳፃเᤂᛡሷ中దԫἻԫ中దঊἻܱᦊဗాܭܒ严࢐Ἳፃเ᭧临下ᛡԍҧ。ښ᫹ඵᛡ

业上຤Ԕెநᄊ෨᭟ੇవ上๩Ἳ᫹ඵ͍业ᄝѾᑟҧԪ҂ॖ־ᄊৱц下ἻНՃ仍δેঌᤴϤक᫂ܙᄊᓬݎ。

НՃ上下Л᭧᠖ग़ᗀࠄ《东வᭁᙆ۳వข》ᄊድᇸἻ勠ҧՏॷ、உڲБᬲ、ંሷவՔἻᤤҹҒᛡἻԩ४了౏之不

௜ᄊੇ፛。НՃ࠲ፃᖹኖ႕ូட为“ሷϤፃᖹ、ሷ൦଎ᤉ”Ἳѭࠄฌ᧘ፃᖹ᠏᧚Ἳં᮳ᬗኮ଍ஊښᯫ᜶ͯᎶἻ଎үН

Ճᄾ൤ᰴ᠏᧚、Իે፞Ϥकԧ࡙ὊሥౝᣁیӤጟ为“थናथెጇፒ఩Ҭ׸”Ἳڍࢾښ᫹ඵᮗ۫ᄊՏ௑ሥౝ઩࡙Х他ழ

У业Ҭ౜ڱ。二ӡ͸ࣲ౏ښथెᛡ业ᄊງ҉ො๳ἻНՃ߹ੇ了͍业ᄊᣁیӤጟἻښᆑԧѹழ、产ֶ᠏᧚、఩Ҭᑟҧ、

。ቊѣͯڡЦదቤ争ভ֗ੇ᫂ভᄊᛡ业ᴝ͍݀业Ἳᛡ业ᮗЏڎᛡ业ᮗЏἻੇ为中ࡐکҧ኎வ᭧־ॖྡֶ

In 2018, the economic environment saw increasing uncertainty and instability, and the overall vitality of world economy 

was weakening. In this background, China insists on the guideline of making progress while maintaining stability, pursue 

high-quality development, effectively cope with in-depth changes of external environment, push the supply-side 

structural reform, and keep continuous healthy economic development. But at the same time, the economy has seen 

changes amid overall stability. The external environment is complicated, and the economy has increased downward 

pressure. In the upstream industry of the waterproofing sector, raw material cost of bitumen rose, and the profitability 

of waterproofing enterprises were influenced. However, Oriental Yuhong kept a rapid and healthy growth against the 

background.

The whole staff of Oriental Yuhong followed the spirit of 

“Basic Principles of Oriental Yuhong”, was dedicated to 

overcoming difficulties, made progress against the trend, and 

finally achieved outstanding results. The company adjusted 

the operation strategy to be “Stable Operation and Stable 

Progress”. It put emphasis on the operation quality, put risk 

control onto top position, goes all out to push high-quality, 

healthy, and sustainable development. It is also actively 

upgrading itself to systematic service provider of building 

materials. While solidifying the business in the waterproofing 

industry, the company is also actively expanding its 

business into other emerging industries Thanks to profound 

accumulation in the building material sector, Oriental Yuhong 

has completed the transformation and upgrade, and has 

won a leading position in the aspect of R&D and innovation, 

product quality, service capability and brand influence. 

Oriental Yuhong has grown into a leading enterprise proud 

of outstanding competitiveness and growth in the Chinese 

waterproofing industry.
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ἷ二Ἰኮေ఻҄
(II) Management Mechanism

东வᭁᙆښ严ಫᥖ߶Ԕద҄एข᜻۳ᆩ上Ἳᤉ一൦߹͍ؓ业ข人෵ေፇ౞Ἳᥖ߶ᇫ͘Нॴ、׸业᥋ॴἻ不லϤЛ

ᗉ事͘、ᄣ事҄͘एἻଢᰴНՃሙߦ෵ေඵࣱ。

东வᭁᙆथቡᐌి௚ᆸ、өូᤂᣁ、ద஍҄ᛦᄊᐧ东ܸ͘、ᗉ事͘、ᄣ事͘、࿘ቡᗉ事、ᗉ事͘ሜ书኎҄एἻࣳ

ր͘。НՃᐧ东ોིНՃቦሮނ个专᫃پր͘኎ނր͘、ଢՐނր͘、ᘡᦱᏦ಩ނᝠࠆ、ր͘ނᗉ事͘下᝺੍႕ښ 《֗ᐧ

东ܸ͘ᝬ事᜻ѷ》Ἳಪ૶《НՃข》《᝽҆ข》኎ข॥ข᜻ᄊ᜶රᛡΎిҧ。Տ௑ಪ૶ข॥ข᜻߹͍ؓ业҄एʹጇ。

આᠫᏨ、хኖᏨ、ኮေᏨ之ᫎἻ̿ԣ与ՊѾᄞᄱТவᄊТጇἻូүՊவݞေܫؓݰઑᄊҒଢ下Ἳڀδ᝽આᠫᏨښ

ᄊሥౝভἻूܙ东வᭁᙆЛ᭧ઈ᮳ᬗᑟҧἻࠄဘНՃԻે፞ԧ࡙。

《中Ө人ඟС֗ڎНՃข》

《中Ө人ඟС֗ڎՌՏข》

《中Ө人ඟС֗͘ڎᝠข》

《中Ө人ඟС֗ڎᛡ஋᝵Իข》

《中Ө人ඟС֗׸ڎಖข》

《थና业͍业ᠫ᠏ኮေ᜻ࠀ》

On the basis of strict compliance with the original system regulations, Oriental Yuhong further improves its corporate 

governance structure, complies with the social ethics, business ethics, constantly perfects the system of board of 

directors and board of supervisors, and improves the company's scientific management level.

Oriental Yuhong establishes general shareholders meeting, board of directors, board of supervisors, independent 

directors, and secretary of the board of directors system, with clear functions and powers, operation in coordination 

for effective checks and balances, and the board of directors consists of four special committees, namely, strategy 

committee, audit committee, compensation and evaluation committee, and nomination committee. Shareholders of the 

company exercise their powers in accordance with the company's articles of association, "Rules of Procedure of the 

General Shareholders' Meeting" based on the "Company Law", "Security Law" and other laws and regulations. We have 

improved enterprise system in accordance with laws and regulations.

On the premise of ensuring investors' return on investment, we have properly handled the relationship between investors, 

decision makers, managers and interest-related parties, so as to actively motivate the enthusiasm of different parties, 

strengthen the risk-resisting capability of Oriental Yutong, and achieve sustainable development of Oriental Yuhong.

"Company Law of the People's Republic of China"

 "Contract Law of the People's Republic of China"

"Accounting Law of the People's Republic of China"

"Administrative License Law of the People's Republic of China"

"Trademark Law of the People's Republic of China"

"Construction Enterprise Qualification Management Regulations"

߹ؓ҄एʹጇ

Improve institutional 
systems
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᡻ᛡ东வᭁᙆ۳వขἻѭࠄ፥ઐઆᠫᏨᄊѾᄞἻδ᝽ԣ௑、юᆸ、ᄾࠄ、߹டોᄱТข॥ข᜻኎ઓ᭛与НՃదТᄊ

᧘ܸ事ᮊἻδ᝽ܱႍԣ௑ᖍᅼНՃᄊ᠉Ҭ、ၷ产ፃᖹ、НՃ෵ေ኎ৱц。

ે͖፞ӑ东வᭁᙆ҄ए஡͈。Κ૶上ͯขᄊξᝡৱцἻࠫ๘ԣНՃ᜻ᔵᤂͻᄊᄱТ҄एᤉᛡ೛ေἻࠫᦊѬ҄एᄊᄱ

Т౎൜ᤉᛡξஈ߹ؓἻࣳોིข॥ข᜻኎ᄊ᜶රἻ࡟ᛡ了ᗉ事͘、ᐧ东ܸ͘ᄊࠆ੻ሮऀ。

We have fulfilled the basic principles of Oriental Yuhong, protected the interests of investors, ensured timely, accurately, 

genuinely, and completely disclosure of important issues related with the company according to laws and regulations. And 

we have ensured the outside knows the finance, operation, and management of Oriental Yuhong in time.

We have continuously optimized the system documents of Oriental Yuhong. According to the alteration of relevant laws, 

the systems related with our standard operations were sorted, and some articles were improved. In addition, according 

to the requirements of laws and regulations, the examination and approval procedures of the Board of Directors and the 

shareholder conference were carried out.

ἷ三Ἰᇫ͘ᝣԻ
(III) Social Recognition

2018 ࣲἻ东வᭁᙆᖍ४Ӓ京ᩐᛡ、थ᝺ᩐᛡ、ල丰ᩐᛡ、ᔉ௃ᩐᛡ、交ᤰᩐᛡ、к业ᩐᛡ、ર׸ᩐᛡ、ࣱ߷ᩐᛡ、

中ڎඟၷᩐᛡ、东亚ᩐᛡ、߱ฉᩐᛡ、Өܮᩐᛡ、ᤉѣ԰ᩐᛡ、中ηᩐᛡ、ᥫ஋ϲᗨᩐᛡ、上๒кే׸业ᩐᛡ、У业ᩐ

ᛡ、෈ᔚᩐᛡ、ຜ๒ᩐᛡ、ӯ京ᩐᛡ、Ӓ京к׸ᩐᛡ、෪ࢷᩐᛡ、ॶ׸ᩐᛡ、中ڎᩐᛡ、᭟ࡴᩐᛡ、์ԧᩐᛡ኎ᩐᛡ૿

ηἻ૿η঴ᮩए 110.54 亿ЋἻНՃᤇᖍ४थ᝺ᩐᛡ 5 ጟកጟ。НՃԣХ他଍ᐧНՃបηፃᖹἻ不ښߛફ൒ᩐᛡѾৌ֗

వ᧛ᄊৱцἻᠫη࿄цᓢښ。ݞ 2018 ࣲ中ݞڎНՃጇѵഛӭ中Ἳ东வᭁᙆ与ᬁ᧗ࣅࣅ、ᔚ߱、ঽܸ኎一ᡑᜂក为“中

。①”НՃݞڎ

In 2016, Oriental Yuhong won credit from Bank of Beijing, China Construction Bank, Hongkong and Shanghai Banking 

Corporation Limited, Citibank, Bank of Communications, Agricultural Bank of China, China Merchants Bank, Ping An 

Bank, China Minsheng Banking Corp., Ltd., the Bank of East Asia, China, Bank of Ningbo, Huaxia Bank, Export-Import 

Bank of China, China CITIC Bank, Postal Savings Bank, Shanghai Rural Commercial Bank, China Industrial Bank, Bank 

of Jiangsu, China Bohai Bank, Bank of Nanjing, Beijing Rural Commercial Bank, Bank of Cangzhou, Huishang Bank, Bank 

of China, Bank Of Qingdao, SPD Bank. The total credit added up to RMB 11.054 billion. The company won Rank 5 rating 

of China Construction Bank. Oriental Yuhong and its holding companies operate sincerely and are not in arrears with the 

banks' interests and principals, therefore they have good credit. Oriental Yuhong was included in the list of "2018 China 

Good Companies" together with Alibaba, Suning and Hengda, etc.

① ฌὉႀ上๒ઑ业ᬷڄ | ႍ᭧·᠉ᐏᇫ主ҩᄊኄ三ႍࡓ᭧ᒲࣲؓ͘ԧ࣋ 2018 中ݞڎНՃጇѵഛӭ。

The "Third Jiemian Annual Conference" hosted by Shanghai United Media Group and Jiemian-Cailian Press  released the list 
of "2018 China Good Companies".
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东வᭁᙆ͖᠏ᄊ产ֶԣ఩Ҭᖍ४ڡ产͘׸ԣᛡ业ө͘኎ࣱԼᄊᝣԻἻ̿下为 2018 ࣲ东வᭁᙆћᖍ४ᄊᦊѬᕦ᝘ሦՂ Ὁ

By virtue of excellent products and services, Oriental Yuhong has won the recognition of real estate trade unions and industry 

associations. Some honors won by Oriental Yuhong in 2018 are as follows:

ᛡ业ᝣԻ

Industry recognition

ᕦ᝘ሦՂ

Honor

ࣹ东ᄵڡ产͘׸

Guandong Real Estate Chamber of Commerce

Ꭺ௜੝产

Netease Ral Estate

ࣲए中ڎ੝ڡ产“᧛ྡΙऄ׸

Annual “Golden Supplier” of Chinese real estate industry

中ڡڎ᧛ᐏᄪ

China Real Estate & Finance Development 
Association

中ڎ੝ڡ产ᯫᤥΙऄྡֶ׸

Preferred supplier brand for Chinese real estate industry

中ڎ੝ڡ产ᆑቃ͘

China Real Estate Research Association

中ڎ੝ڡ产业ө͘

China Real Estate Association

中ڎ੝ڡ产฾ក中ॷ

China Real Estate Evaluation Center

中ڎ੝ڡ产 500 ू᫹ඵెநዝֶྡᯫᤥဋഛᯫἷ东வᭁᙆἸ

No. 1 of preferred brands of Top 500 Chinese real estate developers 
(Oriental Yuhong)

中ڎ੝ڡ产 500 ूδພెநዝֶྡᯫᤥဋഛᯫἷӺྦࡣἸ

No. 1 of preferred thermal insulation material brands of Top 500 
Chinese real estate developers (Woniushan)

中ڎ੝ڡ产 500 ूनԧ׸ᯫᤥܱᠫ๕நΙऄ׸ኄ二ՐἷॴྖޏἸ

No. 2 of preferred foreign-invested coat suppliers of Top 500 Chinese 
real estate developers (Caparol)

中ڎ੝ڡ产 500 ूनԧ׸ᯫᤥၬᆒᑛΙऄ׸ኄپՐἷӨᆋἸ

No. 4 of preferred tile glue suppliers of Top 500 Chinese real estate 
developers (VASA)

中ڎ੝ڡ产 500 ूनԧ׸ᯫᤥΙऄྲ׸ѿ产ֶዝἷ东வᭁᙆथናξ᎛Ἰ

Special product of preferred suppliers of Top 500 Chinese real estate 
developers (Oriental Yuhong Building Renovation)

中ۢᐏᄪ፯ᓤڡ产

CURA green real estate

᫂రՌͻ͗ͧ

Long-term partner

ழ௰Ռͻ͗ͧ

New partner
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2018 ࣲ东வᭁᙆ与万ሙڡ产、δѾڡ产、ࠝҧᬷڄ኎二ᄈ͸ࠒ੝ڡ产׸、͍业ᬷڄथቡ了᫂రԤݞሷࠀᄊ
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ἷپἸ严଍᠏᧚
(IV) Strict Quality Control

᠏᧚௧东வᭁᙆ߷ᢶቡ֑之వἻНՃᒭ 2012 ἻیКӬᡕ፛஍വरἻथቡ了࿘Цྲᓤᄊ东வᭁᙆӬᡕ፛஍ᡫᢼവ࠮ࣲ

԰ᇀ。ᦡᎶᮕ᫹᠏᧚଍҄ጇፒἻ从产ֶᄊ᝺ݞࡃਗ਼఩Ҭ”Ἳၹᰴֶ᠏ᄊ产ֶ֗఩Ҭᩒࠇ᧚ኄ一”“ЛॷЛਓ为᠏“ેڲ

ᝠनԧनݽἻथቡ严ಫᄊኮေ҄एἻ从产ֶनԧቡᮊ、ࠄᰎ࠵ࠉត、中ត、ງКᄊऄၹᆑቃԣࢺሮតၹ҂ᆑ҄߹ੇἻඈ

个᣿ሮک᜶ᤰ᣿严ಫᄊ专业ក֗ࠆЛ᭧ᰎ᝽产ֶၷ产、ভᑟ、ΎၹᄊԻ᭥ভՑ੦ᑟ交̷ၷ产。

ၷ产严ಫੰᛡၷ产᣿ሮ᠏᧚଍҄᜶රἻ᠏͖࠲ᄊᒭ

үӑၷ产ᜉܬͻ为۳ᆩδᬪἻ᝺ᎶТ᪄᣿ሮ଍҄གἻࣳ

᧚ѓࡊஷಖюӑͻ业Ἳࠄͯࡰ҂个人Ἳࠄኮေᐌ᠊ᗀ࠲

ࡰ᣿ሮ中थቡЛ᭧᠏᧚ᄣ଍ʹጇἻᤰ᣿ښἻ־人为ॖ࠶

ͯᒭೝ、Т᪄᣿ሮ专ೝ、ࢸೝ֗ચೝᄊവरἻδᬪၷ产

᣿ሮ᠏᧚ሷࠀ。东வᭁᙆ为δᬪ产ֶ᠏᧚ኮေᄊࠇ᜺ভ

֗Н൤ভἻथቡ߹ܬᄊᄣᅖኮေ఻҄Ἳવదᤰ᣿ CNAS

֗ CMA ԥ᧘ᝣ᝽ᄊೝ฾НՃἻࣳੇቡ了࿘ቡ于ᆑԧ、

ၷ产ᦊ᫃ᄊ产ֶ᠏᧚ᄣᅖኮေڄ᫳Ἳ࠲ᆑԧ、ၷ产、ೝ

฾“三ిѬቡ”Ἳ̾三个ဗᓬ互ᄱᦡՌ与ᄣᅖἻΎட个

᠏᧚ኮေʹጇЦదᒭੈξ֗ܭጘ൤ᄊҪᑟἻ从Ԕెநᤉ

Ԉ҂ၷ产᣿ሮᄰ҂产ֶѣԈࠄஷЛ᭧ᄊ᠏᧚଍҄Ἳ᫹ൣ

产ֶ᠏᧚ѣဘ᧘ܸฉү。

Quality is always put by Oriental Yuhong onto the first position. Since Oriental Yuhong introduced excellent performance 

mode in 2012, it has established a unique "Oriental Yuhong Excellent Performance Model". Insisting on the tenets "Quality 

First" and "Serve Customers Wholeheartedly", Oriental Yuhong is devoted to creating good fame with high-quality 

products and services. Oriental Yuhong has established a preventive quality control system. Ever since the product 

design and development, it has established a strict management system from the establishment of product development 

project, laboratory test, pilot production, in-depth application research, engineering tryout to the completion of research. 

Production cannot start unless each procedure passes strict professional review and overall verification of production, 

performance and reliability.

Oriental Yuhong strictly carries out quality control requirements for the production process. It takes high-quality automatic 

production equipment as the basic guarantee, sets key process control point, and allocates management responsibility 

to individuals, carries out standardized job operation, so as to reduce artificial influence as much as possible. It has 

established a comprehensive quality monitoring system in the operation process, and by means of on-post self-

inspection, special inspection, patrol inspection and random inspection over key process, it has tried its best to ensure 

quality stability in the production process. In order to guarantee the objectivity and fairness of product quality management, 

Oriental Yuhong has established perfect monitoring and management mechanism. It owns a testing company that 

has passed CNAS and CMA certification, and has established a product quality monitoring and management team 

independent from R&D department and production department, so as to separate R&D department, production 

department and testing department, and ensure the whole quality management system to have self-repair and correction 

functions. All-round quality control is ensured from the incoming delivery of raw materials, the production process, and the 

outbound delivery of products, so as to prevent major fluctuation of product quality.
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ᤰ᣿ᮕ᫹᠏᧚଍҄ጇፒ与ኄ三வೝᰎᄣᅖവरἻ东வᭁᙆࠄဘ了ၷ产Л᣿ሮᄊ产ֶ᠏᧚଍҄ἻЛҧδᬪ໘ᡜࠇਗ਼ᭊ

ර᠏᧚ᄬಖᄊၷ产。ڊፉ“᝺ᝠ௧ҒଢἻెந௧۳ᆩἻஷࢺ௧Т᪄Ἳ፥ઐ௧δᬪ”ᄊ二ӡߚவ᧫Ἳܸҧ଎ᛡ᫹ඵጇፒ

఩Ҭʹጇ֗Л᭧ᄊஷࢺಖюӑ఩ҬʹጇἻ࠲ஷࢺ఩Ҭ੪ᤵੇ为产ֶ᠏᧚ᄊ一ဗἻ࡙ဘͻ为᫹ඵጇፒ఩Ҭܸू׸ᄊ፬Ռ

ऄፃᤠڡݞ੿షᮗ۫ᄊ಩ॷቤ争ҧἻ严ಫં଍᠏᧚ἻఞښͻᄊᡑགἻ不ல଎ү͍业ࢺᤝරӬᡕͻ为一ѭંેڲ。ҧࠄ

เЛုӑᄊԧ࡙ᡖҹἻ఩Ҭࠇਗ਼Ἳ̿᠏᧚ֶ֗᠏ڀઑᇫ͘。͉ྡֶښϙ不லଢӤᄊՏ௑ἻНՃ࠲ፙ፞ງӑ᠏᧚ኮ଍ࢺͻἻ

主үН࣋ᄱТ产ֶᄊऌֶဋ、不ՌಫဋἻϢ҂Нन、ᤩ௚Ἳ᠏ښ᧚ં଍上ҧර߹Ꮏ。᠏᧚Ἳࡃ௧͉ϙ与࠴严ᄊᡑག。

2018 ࣲ 6 థ 21 ெ上ӥ 11 གἻኄ 62 ښൗฯ᠏᧚ጸጻࣲ͘ࡓ

ขࣅڎᳪ举ᛡ。ܸ̿͘“ਖԪழᄊ᠏᧚வर”为主ᮥἻ౏ᒭൗฯ֗

世ႍՊڡᄊ͍业ፃᖹኮေᏨ֗᠏᧚专业人ܣ 300 ܳ人Ԡ͘。东வ

ᭁᙆ଍ᐧҞᗉ事᫂Ѷணѣࣞ͘ᝬࣳͻ为亚ฯ᠏᧚ԧ࡙֗ኮေӬᡕ͍

业̽᛫Ѭ享东வᭁᙆ᠏᧚ኮေፃᰎ。

By virtue of preventive quality control system and third-party inspection and supervision mode, Oriental Yuhong has 

achieved quality control over the whole production process and guaranteed the production of products that satisfy 

customers' demand. Focusing on the tenet "Design is the Premise, Material is the Basis, Construction is the Key, 

Maintenance is the Guarantee", Oriental Yuhong has promoted the construction of waterproofing service system and 

comprehensive construction standardized service system, built construction service into a part of product quality, and 

shown powerful comprehensive strength as a waterproofing system service provider. Oriental Yuhong has taken the 

pursue for excellent as the beginning point of all work, continuously improved its core competitiveness in technologies, 

strictly controlled quality, so as to better adapt to the development trend of economic globalization, serve customers, 

and give back to the society with high quality. While continuously improving brand value, Oriental Yuhong is devoted to 

deepening quality management and control. It has actively disclosed the rejection rate and non-conformity rate of relevant 

products to achieve openness and transparency, and to achieve perfect quality control. Quality is the beginning point of 

value and esteem.

 At 11AM of June, 21, 2018, the 62nd European Quality Congress was held in Paris, France. The Congress motto 

was "Feel the new Quality way!" More than 300 business executives and quality professionals from Europe and 

around the world attended the conference. Liu Bin, Vice President of Oriental Yuhong, attended the meeting and 

delivered a speech as a representative of quality development and management excellence in Asia. He shared the 

quality management experiences of Oriental Yuhong.

实例  Example:
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ἷ五Ἰڎᬅӑፃᖹ
(V) International Business Operation

2018 ࣲἻНՃፙ፞ં๒ܱ࣊ڤͻ为ڎᬅӑ੍႕ྠڏ上ᄊ᧘᜶一ဗἻᄾ൤ੇ为ᤀՔ世ႍᄊ东வᭁᙆ。ಪ૶๒ܱ࣊ڤ

ᄊࣀपӑ࣋ࡍἻ҄ࠀ不Տᄊܱण֗Яၷ੍႕。ښ๒ܱथቡᆑԧࣱԼἻ҂ᡕ౏ᡕܳᄊڎᬅ交ื与ՌͻἻг҂ဘݠ今ழ᫕

үগԪ҂ᬶᘺ、᡹ᤩᇫ኎ܱڎ主ื޵ʹᄊТฌἻᬤᅌឱܳڎᬅӑ举ଐᄊᗀࠄڡஷἻ东வᭁᙆڎښᬅ࣊ڤ上ᄊܦ᧚也ښ

不லଢӤ。

ᬤᅌ东வᭁᙆڎᬅӑ੍႕ᄊЛ᭧ࠄஷἻНՃၷ产ᄊ͖᠏产ֶᤊᩙॴࣅ、ڎ᜵、༌ܸѾ亚、Ꮏڎ、ҫ૆ܸ、ΩᎭள、

ெవ、ழҫڹ、᭾ڎ、中᭤、ӯ᭤኎ᡔ᣿ 100 个ڡ֗ࠒڎӝ。

In 2018 Oriental Yuhong continued to view overseas market as an important part of international strategy and worked 

hard to march into the world market. According to the differentiated layout of overseas market, Oriental Yuhong made 

different external and internal development strategies. Oriental Yuhong established overseas R&D platform and made 

more and more international exchange and cooperation. So far its news has been reported by overseas mainstream 

media such as Yahoo and Reuters. Following the implementation of many international measures, Oriental Yuhong has 

expanded its influence in the international market.

With the implementation of Oriental Yuhong's international strategy, the products of company are exported to more than 

100 countries and regions such as Germany, Brazil, Australia, the United States, Canada, Russia, Japan, Singapore, 

South Korea, Central Africa and South Africa.
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实例 Example :

̿下为 2018 ࣲ东வᭁᙆ੾ଌᄊᦊѬ᧘ܸڎᬅᮊᄬ

The following are some of the major international projects undertaken by Oriental Yuhong in 2018

ᮊᄬՐሦ

Name of Project

产ֶጇፒ

Product System

ᮊᄬॖ־ҧ

Project Influence

ଭሙྲᤔၧᬁඋᝨʹᐲڤ

Abidjan Stadium, 

Ivory Coast

SPU-301ἻSPUA-351
ሙྲᤔၧᄊ“᭤ฯᲚࢹ”

“Bird's Nest” stadium in Ivory Coast

Ս࣋ଢᨡ᡹

Djibouti Railway

ᐑ丙མ᫂丝࣋ࢺژἻ两࣋一ᒛ

Long-fiber polypropylene 

geotextile, two cloth one film

ᄬҒ۠܋ 98% ᄊᤉѣ԰᠎ྭᡌՍ࣋ଢມἻ

Ωඋ亚ၷ֑ጳ܋൥亚Սᨡ᡹Ի̿ឭ௧۠ڂ

Now 98% imports and exports of Ethiopia is transported 

through Djibouti port. Therefore Addisababa Djibouti railway 

can be said to be the lifeline of Ethiopia.

ᮊᄬڤӰӵઢ఻࠷෽ࡉ

Nepal Pokhara Airport 

project

ᐑ丙མ᫂丝࣋ࢺژ

Long-fiber polypropylene 

geotextile

ᐑᦳᆁጜ࣋ࢺژ

Long-fiber polypropylene

geotextile

Ӱӵઢழ఻ڤ௧中ڎଭथࡉ෽࠷తܸᄊᮊᄬ之一

New Pokhara is one of the largest projects built with the help of 

China in Napel.

ᬶ万ᰴᨡ

Jakarta-Bandung high-

speed railway project

ൣඵ౎Ἳᒭዥ᫹ඵ౜ἻSPU-361

Water-stop strip, self-adhesive 

waterproof board, SPU-361

ᬶ万ᰴᨡ௧中ڎᰴᤴᨡ᡹从੿షಖю、Ӂࠣ᝺ᝠ、ࢺሮஷࢺ、ᜉ҄ܬᤵ、

ྭᠫΙऄἻ҂ᤂᖹኮေ、人੦۲ᝫ、෹ጳ፬Ռनԧ኎Лவͯடʹᡌѣ

ԝᄊኄ一ӭᮊᄬἻࠫ于଎ү中ڎᨡ᡹ྲѿ௧ᰴᨡᡌѣԝἻЦద᧘᜶ᄊ

ᇨᔵ஍ऄ

Jakarta-Bandung high-speed railway was the first project 

that China high-speed railway goes global from the aspect 

of technical standard, survey and design, engineering 

construction, equipment manufacturing, material supply, 

operation and management, talent training and comprehensive 

development along the railway. It plays an important 

demonstration effect for pushing Chinese railway, especially 

high-speed railway, to go global.

ଭᔚ丹సࣅஔߦӞᬓ

Juba Sudan Teaching 

Hospital

SPU-301ἻBPS-202ἻJSA-101

ʹভ܈ APP ෨᭟Ԅె

Plastomer APP bitumen roll

ద஍ଢӤӞႥ఩Ҭඵࣱ

Effectively improve medical service level

ᓈባഎܻ̽࠷ᯱ

Maldives Airport terminal

SPU-301ἻTA-100 ၬᆒᑛ

SPU-301, TA-100 tile glue

஻຤业௧ᯱܻ̽࠷ஃಏ产业Ἳᮻ఻௧຤ࠇҒड़ՊएϜࡴᄊ主᜶交ᤰࢺ

Ц之一Ἳ中ڎ੾थសᮊᄬࠫΨᤉᯱܻ̽࠷஻຤业ԧ࡙ᒰТ᧘᜶

Tourist industry is always the pillar industry of Maldives, and 

airplane is one of major traffic means for tourists to different 

Maldives islands. As the builder of this project, China played an 

important role to the development of Maldives tourist industry.
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合作共赢 
Win-win Cooperation

东வᭁᙆవᅌࣱ኎、Ռͻ、Сᡅᄊေঐ与Ռͻ͗ͧन࡙ງएՌͻἻ፥ઐሷڍ且ᰴ஍ᄊΙऄᩗἻ不ல࠲ᇫ͘᠊͊ေঐ

଎ࣹ҂Ιऄͧ͗׸中Ἳሥౝ઩࡙НՃ、Ռͻ͗ͧ、ᛡ业ᄊԧ࡙ቇᫎἻСՏऄࠫՊዝဗ֗ܒᇫ͘ᄊ્੍。̿ ֶྡ᠊͊为ေঐἻ

为ࠇਗ਼ଢΙЛืሮ、ܳ፥ए、ງ෤ᤰᄊ͖᠏఩Ҭ。

东வᭁᙆᄊԔెநΙऄ׸主᜶ద中ᆃ෴、中ᆃӑ、܋ઢࡉள、ࣅளܻ、ၧБ、࠷܋ࣅ኎ڎЯܱ͖ሒ͍业Ἳፃ᣿ࣲܳՌͻἻ

НՃ与上ᤘНՃॎੇጋࠛᄊ੍႕ՌͻТጇἻ௧ᤈ些͍业ښ中ڎతܸᄊᛡ业ࠇਗ਼之一。

ᬷ中᧔᠔௧东வᭁᙆᄊ主᜶᧔᠔വरἻ̿Лုӑ、ηৌӑ、᫺А᧔᠔、បηᒰ上、ဗδ、ᥖጢ߶ข为ኮေေঐἻ୆

੤上຤ࠇਗ਼СՏԧ࡙。̿ᤉநೝᰎ᣿ሮ、᧔᠔ኮေ᣿ሮ、仓ःኮေ᣿ሮ、ၷ产ኮေ᣿ሮ、ѣڤೝᰎ᣿ሮ、᠏᧚ኮေ᣿ሮ、

੿షࢺᓨኮေ᣿ሮͻ为Ιऄ׸ဘڤᝣ᝽ᄊ主ಖюἻ̿ᆸδ产ֶΙऄ᠏᧚。

In line with the concept of equality and win-win cooperation, Oriental Yuhong carried out high-end cooperation with 

partners, maintained stable and efficient supply chain, continually promoted the concept of corporate social responsibility 

to supplier partners, actively expanded the development space of the company, its partners and the industry to jointly cope 

with challenges of the various types of environments and society. With brand responsibility as its philosophy, Oriental 

Yuhong provided customers with the whole-process, multidimensional, and deep communication quality services.

Oriental Yuhong's major raw material suppliers are excellent domestic and foreign enterprises such as CNPC, Sinopec, 

Celanese, BASF, Wacker, Basel. After years of cooperation, the company went into close strategic relationship with the 

abovementioned companies, and it is one of the largest clients of those enterprises.

Centralized purchasing is a major purchasing mode of Oriental Yuhong. With globalization, informatization, transparent 

purchase, honesty, environmental protection, and law observation as management concepts, Oriental Yuhong made win-

win development with its upstream partners. The company takes incoming inspection process, procurement management 

process, warehouse management process, production management process, appearance inspection process, quality 

management process, and technology management process as the main standards of site certification of the supplier to 

ensure supply product quality.

ἷ一ἸΙऄᩗ᠊͊ኮေ
(I)Supply Chain Responsibility Management



2018 东 வ ᭁ ᙆ
͍业ᇫ͘᠊͊ઑշ

Oriental Yuhong 
Corporate Social Responsibility Report 27

НՃᤇळК“ᮻೝ”ἷቊѤೝಊἸἻ从੿షᆑԧ、҄ ሮ଍҄、仓ϲྭืவ᭧ં଍᠏᧚Ἳࣳ ᫂ర᧔ၹΙऄ׸юКᝣ᝽ʹጇἻ

ᆸδ᠏᧚ᄊՏ௑也ښ੿షவ᭧࡙न交ืଊᝧ。

൥ܱἻ东வᭁᙆࠫፃᩙ׸᧔ԩܸҧ੺ೲᄊগएἻћώᱥ௚ᄊֶྡͯࠀἻҒᅳভᄊᩙ׬ኖ႕ἻөҰՌ͗人ᝍхᚸᠫ、

НՃӑᤂͻᄊ᫈ᮥἻଢΙ߹ؓᄊ੿షஃેἻ与ፃᩙ׸互η互ৼἻࣱ኎Сᡅ。

᭧ࣹܸࠫጼቫ๗ᠠᏨ͖ࠫ᠏᫹ඵ产ֶᄊᭊරἻНՃᤰ᣿业之࢏、᫫᣺、ࡐཀྵ之ࠒ、᧛ᛁᚳ኎ܸࠒیᜉНՃ֗थె

。ࠒށ万इᡌᤉ௿ᤰᄈࠒᄊӢڤ࣊

᧔᠔Ιऄ中ॷે፞ଢӤЯᦊ఩Ҭ᠏᧚Ἳᒱҧ于ΙऄᩗኮေࢺͻᄊЛ᭧ηৌӑ、ᰴ஍ӑ、ᐌ业ӑ。̿三ిѬቡ为

ԔѷἻ̿঴વదੇవతͰ为ᄬಖἻ不லଢӤڡவࢺԈ᧔᠔ᦊᄊΙऄᩗኮေᑟҧ。͖ӑՊᮊኮေૉಖ֗፛஍Ꮶ಩வವἻ

̿ፇ౧为࠮ՔѭࠄଢᰴΙऄᩗኮေੇ஍。与᫂రՌͻΙऄ׸थቡ੍႕ՌͻТጇἻᐏՌनԧ଎үᛡ业੿ష不லఞழἻ

ੇ为ЦదСՏ͉ϙ᜺ᄊՌͻ͗ͧἻࠄဘСᡅ。

The company also introduced "fly check" (surprise check) to control product quality from the technical research and 

development, process control, and warehousing logistics points of view, and adopted long-term supplier access 

authentication system to carry on exchange and discussion in the technical aspects while ensuring product quality.

In addition, Oriental Yuhong has given great support to dealers. By virtue of clear brand positioning, forward-looking 

sales strategy, Oriental Yuhong has helped partners solve financing and corporate operation problems, provided perfect 

technological support, achieved mutual trust and mutual benefit with dealers, and made win-win cooperation with dealers.

In view of the demand by a wide range of end-consumers for high-quality waterproof products, Oriental Yuhong makes 

itself accessible to the ordinary homes through thousands of stores of the large-scale domestic outfit companies and 

building materials markets, such as Yenova, Kuoda, Easyhome, Gold etc.

 Procurement Supply Center continuously improves internal service quality, and is dedicated to the informatization, 

high efficiency and professionalism of supply chain management. Focusing on the principle of rights separation, and 

targeting the minimum total cost of ownership, Oriental Yuhong continuously improves the supply chain management 

capability of Procurement Dept. of local plants. It optimized various management indicators and performance 

evaluation plans, and made result-oriented improvement of management efficiency of supply chain. Oriental Yuhong 

has established strategic cooperation relationship with long-term cooperating suppliers. They have jointly pushed the 

continuous upgrade of industry technologies and have grown into partners with common values and achieved win-

win success.

实例  Example:
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НՃᦡܬᤃᄈՐ੿ష఩Ҭ人րἻ᧫ࠫࠇਗ਼ᭊරἻଢΙద஍ᄊஷࢺᝍхவವ。2018 ࣲ东வᭁᙆ为ࠇਗ਼ଢΙᄊ͖᠏专

业఩Ҭ௚ጺݠ下Ὁ

НՃښ中ڎӒ京ᮋ义、上๒᧛ࡣ、ຬӯࡽ᫺、᣹߱᩽ࢷ、ࣹ东ৼࢷ、෈ᔚ१ࡣ、ࢷ东ॴࢷ、云ӯௗ௚、ෲӒࡣס、

ᬏ᜵ֱ᫺、߷ॶᓹຬ、ๆ෈౓ࡣ、ࢷ东᭟ࡴ、߷ॶ໊ࢷ、ෲӯ༗᫺、ຬӒᕗ᫃኎ڡथ᝺ 27 ࠒၷ产ᆑԧྭื۳ڡ。

ࡍ࣋ 80 ܳ౎ڎᬅЏᤉၷ产ጳ。Պၷ产ጳࣲ᝺ᝠ产ᑟὉ᫹ඵԄెጞ 5 亿ࣱዛἻ᫹ඵ๕நᤃᄈ万գฺ 300 ܳ万գἻδ

ພెந 400 ܳ万ቡவዛἻ᭤ጻᤵ࣋ 15 万գ。

The company has equipped itself with nearly one hundred technical service personnel and provides effective construction 

solutions according to customer needs. Details of quality professional services provided by Oriental Yuhong to customers 

in 2018 are listed as follows:

Oriental Yuhong has 27 manufacturing, R&D, and logistic bases respectively in Shunyi District in Beijing, Jinshan District 

in Shanghai, Yueyang City in Hunan Province, Jinzhou City in Liaoning Province, Huizhou City in Guangdong Province, 

Xuzhou City in Jiangsu Province, Dezhou City in Shandong Province, Kunming City in Yunnan Province, Tangshan City 

in Hebei Province, Xianyang City in Shaanxi Province, Wuhu City in Anhui Province, Hangzhou City in Zhejiang Province, 

Qingdao City in Shandong Province, Chuzhou City in Anhui Province, Puyang City in Henan Province, Jingmen City in 

Hubei Province.

More than 80 international production lines Annual design capacities of different production lines: 50,000 m2 waterproof 

rolls, nearly one million ton waterproof coat, more than 3 million ton mortar, more than 4 million m3 thermal insulation 

material, and 150,000 ton non-woven fabric.

2. ଢΙ͖᠏专业఩Ҭԣጇፒᝍхவವ
    Provide excellent professional services and system solutions
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中ڎथና᫹ඵ࣊ڤᴝᙩຉాἻϜд͢Үဘ៶严᧘。为了૩Ӽ๗ᠠᏨిᄞἻ东வᭁᙆᬔ了为๗ᠠᏨଢΙႃភಊវ֗߾

Ꭺښጳಊវ两መ᫹͢ಊវവरܱἻᤇ专᫃ੇቡ“ֶྡ፥ిᦊ”Ἳ᝺ቡ举ઑႃភἻࠫਫ਼ᖍԩηৌᤉᛡѬౢࣳద᧫ࠫভڡ߷

ଆ人րᤉᛡԩ᝽Ἳᤰ᣿ୗଆጳጊࣳࠫଂଧᄊ᝽૶಩ࠄՑἻөҰੰขӭͯᤉᛡ᧫ࠫভ੪ѤἻδઐ๗ᠠᏨᄊՌขిᄞ。

Chinese building waterproofing market is rather complex and there are many fake and poor-quality products. To protect 

customers' rights and interests, Oriental Yuhong provided customers with two product authenticity inquiry ways: telephone 

inquiry and online inquiry. It also set up "Brand Rights Protection Department" and announced tip-off telephone. After 

getting tip-off information, Oriental Yuhong will make analysis and arrange special persons to make investigation and 

collect evidences. Then it will help law enforcement agency to crack down on fake products, so as to protect customers' 

lawful rights and interests.

ἷ三Ἰ๗ᠠᏨిᄞδઐ
(III) Consumer Rights Protection

2018 ࣲಊܫ๕நᤵϜ቗ག 3 个ἻಊܫԄెᤵϜ቗ག 3 个Ἳ׬Ϝः੝ 2 个Ὂᛡ஋ವ͈֗Ѳ事ವ͈঴஝᧚ 120 个Ὂ

ѬѿښӒ京、൧඾ԧᡑН߷ᬷᏆ੍ख़ὉХ中Н߷Ԫವ 14 ᡑ ἻѲ事ቡವ 9 ᡑἻࠫ 14 Ր๘ವ人᧔ԩѲ事ू҄ଐஷἻ5 人

ረ᤟ೝࠣᬓᡑង , ขᬓࠈѼ 3 人ὊСᝠஆԩΦిᠹϪ᧛ 152.5 万Ὂࢸಊथె࣊ڤ 240 个Ἳᮊᄬڡࢺ঴ᝠ 220 个Ἳద஍

ಊ஝᧚Сᝠࢸ 460 个 ; СᝠಊܫϜд๕ந 800 ͸ೋ、ӊᜉೋ 200 ܳ个、ӊᜉ᛻ 2000 ܳ个、ዠந 800 ͸᛻、ၬᆒᑛ

200 ͸ӊἻಊܫϜдԄె 80000 ͸ࣱዛ。

In 2018 three counterfeit coat workshops, 3 counterfeit roll workshops, 2 counterfeit product warehouses were cracked 

down upon; 120 administrative cases and criminal cases were investigated; public security department in Beijing and 

Wuhan accepted 14 cases and registered 9 criminal cases, take criminal compulsory measures over 14 persons, 

transferred 5 persons to local procuratorate, and 3 persons were sentenced; RMB 1,525 million compensation for 

infringement was received in total; 240 building material markets and 220 project sites were inspected; more than 800 

barrels of fake coat, more than 200 packaging barrels, and more than 2,000 packaging bags, more than 800 bags of 

powders, more than 200 bags of tile glue and 80,000 m2 fake rolls were investigated.

实例 Example :
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ͻ为中ڎथና᫹ඵө᫂͘͘ӭͯἻ东வᭁᙆ为ᛡ业ᄊԧ࡙ሥౝथᝓ࿹ኖἻΨᤉᛡ业ᄊ᜻ᔵԧ࡙。ڎЯथና᫹ඵᛡ业

ᬷ中एᣗͰἻ࣊ڤቤ争不ܵ᜻ᔵἻ“ܸᛡ业、͍࠵业”Κை௧ᛡ业ԧ࡙ಖኤ。᫹ඵၷ产͍业͕ܳἻᬔ࠶ᦊѬ͍业டʹඵ

ࣱᣗᰴܱἻܸ ܳ஝͍业᜻വ࠵、੿షඵࣱԣၷ产ࢺᓨᗀՑἻ࣊ ЍமϜд͢Ү、᭤ಖ产ֶἻᗀՑ产ᑟ᣿ҜἻᛡ业ቤ争௄ऀἻڤ

ᛡ业ဗδ᫈ᮥቊѣ。东வᭁᙆ̿ूཊᄊᒭ॥આК࣊ڤἻࠫಖڎᬅత͖ሒᄊՏᛡἻ̿ࠄᬅᛡү૩ӼϤक、൤义、Нࣱᄊቤ

争ဗܒἻᝨ᫹ඵᛡ业ښ᫺А下ᤂᛡ。

As president of the board of China Building Waterproof Association, Oriental Yuhong contributed much to the development 

of the industry and promoted the standardization of the industry. The concentration degree of domestic building 

waterproofing industry is low, and the market competition is not standardized. "Large industry and small enterprises" are 

still the industry development features. There are many waterproofing manufacturers in China. Except a few enterprises 

with high level, most enterprise feature small scale, low technology level and unimproved production techniques. There 

are many fake products and non-standard products in the market, and the industry has outstanding problems including 

outdated and excess capacity, disorderly industrial competition, and environmental problems. With powerful self-discipline 

spirit, Oriental Yuhong compares itself to the most excellent international peers, and tries its best to protect healthy, just 

and fair competitive environment for the waterproofing industry with actual actions.

ἷپἸᝨ᫹ඵᛡ业ښ᫺А下ᤂᛡ
(IV) Let Waterproof Industry Operate Under The Sun
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科技创新
CIENTIFIC AND TECHNOLOGICAL INNOVATIONS

东வᭁᙆ从НՃ֗ᛡ业࣊ڤৱцѣԧἻ̿“ሙ੿ѹழἻ产业ઑڎ”为ૉ࠮নਇἻ౞थெᄞ߹ܬᄊሙ੿ѹழʹጇἻ

᡻中Ἳ̿ࠄሮࢺᒭ主ѹழေঐ᠖ቈ于ၷ产ԣ࠲ ᬅЏᤉᄊѹழੇ౧Ἳळᮗᛡ业ᄊԧ࡙வՔἻ଎үᛡ业ᄊᤉ൦Ἳڎ、ЯᮗЏڎ

НՃ֗ᛡ业ᄊԻે፞ԧ࡙ᑟҧ。2000ूܙ ܳ个、ዠந 800 ͸᛻、ၬᆒᑛ 200 ͸ӊἻಊܫϜдԄె 80000 ͸ࣱዛ。

In accordance with company conditions and industry conditions, Oriental Yuhong took "making scientific and 

technological innovation; serving the country by industry development" as corporate guidance. It built up an improved 

scientific & technological innovation system, and carried out the concept of independent innovation concept in 

construction and engineering practices. On the foundation of domestic and overseas advanced innovation results, it 

led the industry development tendency, pushed forward industry development and improved its own and the industry's 

sustainable development.
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НՃΚ૶੿షѹழ੍႕Ἳथቡ了ᬷ产ֶᆑԧ、ၷ产ࢺᓨ、ऄၹ੿ష、ࢺሮ੿ష、ೝᰎೝ฾、๒ܱᆑԧ、੍႕ϲ

ԣ੿ష఩Ҭ”ᄊጇፒᆑԧ“ᓈඇ੍஧Ꮖ”ἻЏՑ੾ࢺ为一ʹᄊሙᆑࣱԼἻॎੇ了᜸ᄦ“ጇፒ᝺ᝠ、ెநᆑԧ、ஷܬ

ଌ863“ࠒڎ”ᝠѳ、ࠒڎ᧘གழ产ֶ、ࠒڎ༢༺ᝠѳ኎ࠒڎᮊᄬ。

By virtue of technology innovation strategy, Oriental Yuhong has established a scientific research platform integrating 

product research and development, production technique, application technology, engineering technology, testing 

and inspection, overseas R&D, and strategic reserves. It has formed a system R&D "aircraft carrier group" covering 

system design, material R&D, construction and skill services, and it has undertaken national projects such as national 

"863" plan, state key product and state torch plan, etc.

创新机制引领发展
Innovation Mechanism Leads Development

产品研发

生产工艺

应用技术

工程技术

检验检测

海外研发

战略储备

产品研发中心

生产工艺装备研发中心

应用技术研发中心

工程施工技术研发中心

CNAS、CMA 认证标准化实验室

防水涂料全球卓越研究中心

特种功能防水材料国家重点实验室
State key laboratory of special functional waterproof materials

高分子防水材料及产品研发平台
R&D platform of high polymer waterproof material and product

高分子材料研发中心
High Polymer Material R&D Center

ሙᆑࣱԼ Scientific Research Platform

Product R&D Product R&D Center

Production Skills Production Skills & Equipment R&D Center

Application Technology Application Technology Research Center

Engineering Technology Engineering Construction Technology R&D Center

Testing & inspection CNAS and CMA certification standardized laboratory

Overseas R&D Waterproof coat global excellence research center

Strategic reserve
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ட个НՃᄊሙ੿ԧ࡙Ϣөូ֗᜻ѳ。੕ᒰࠫࠒߦͻ为ᯫࣞሙࠒ专ࢺᄊӑ࠹ᬅᮇڎ人րᦡᎶவ᭧Ἳ东வᭁᙆᐐឰ了ښ

2018 ࣲἻНՃ产ֶᆑԧ、ऄၹ੿ష、ࢺᓨᜉܬ኎ᰴழ੿ష人੦᫳͐中Ἳܱᐐ 5 ͯࢺሮᬓᬓܣἻ7 ͯڎᬅᅼՐሙࠒߦἻ

Ӱߦܣԋ 24 人Ἳᆰߦܣԋ 221 人ἻХ中享ԪڎҬᬓษ᠛专ࠒ 1 人Ἳ25 ͯ੿షࣜ݀人。

ҵҩݒՌေӑथᝬ》《ҵҩขݒࠆሙ੿ੇ౧ក》了《东வᭁᙆѹழᮊᄬኮေҩข》ࠀ఻҄δᬪவ᭧Ἳ东வᭁᙆ҄ښ

ข》኎人੦༏ҵ҄एἻጸጻሙ੿ᤉ൦ݒកࠆԣ੿ష人րᐌሦកࠀἻࠫႂઑᄊ专Ѿ、ԧ᛫ᄊ᝷஡کፌ予ݒҵ。ᴂҵ੿ష人

੦Ԡ与“ሙ੿ழ௡”“ᮗй人੦”“ҷүവᔵ”“੍႕ϲܬ人੦”኎ܱᦊ人੦۲ЩᮊᄬἻښ 2018 ࣲἻ᧿Ԥᓢ、ဍࢴћ

ώ2017“ښ ࣲ中ڎ੿ᑟܸᠿ——Лڎथና᫹ඵᛡ业ἷ᫹ඵࢺἸᐌ业੿ᑟቤᠿ”ᄊ͖पੇ፛ᖍ४“Лڎ੿షᑟ੤”ᕦ᝘

ሦՂ。НՃඈథᤉᛡ一൓ѹழᮊᄬ঴ፇἻऄྲመҪᑟ᫹ඵెநࠒڎ᧘གࠄᰎࠉᥙឰἻЛࣲСጸጻ 12 రᬓܣ专ܸࠒᝯ۶Ἳ

。੦ੇͯࡰ人ࢺ人੿షඋ൧ܸᠿἻᴂҵࢺࢺ人、ஷࢺҒ෹ᝬᮥ与੿ష人րᤉᛡབྷཊᄊ交ื、ᝧ᝷。ඈࣲन࡙ၷ产ߦሙࡃ

In terms of staffing, Oriental Yuhong hired international top chemical experts as its chief scientist for cooperation and 

planning of the whole scientific and technological development of the company. As of 2018, Oriental Yuhong has formed 

a high-tech talents team covering the fields of product R&D, application technology and process equipment. It has 

employed 5 academicians from Chinese Academy of Engineering, 7 international famous scientists, 24 doctors, 221 

persons with master's degree. One expert of Oriental Yuhong enjoys the State Council allowance and 25 others are 

honored "Technology Leaders".

In the aspect of mechanical guarantee, Oriental Yuhong made "Oriental Yuhong Management Measures for Innovative 

Project", "Incentives for Scientific Results Evaluation" and "Incentives for Reasonable Suggestions". It has organized 

evaluation for science and technology advancement award and occupational titles of technicians, and has given award 

for patent application and released papers. Oriental Yuhong has encouraged technical talents to participate in external 

talent cultivation programs including "New Technological Star", "Talent Leader", "Model Worker" and "Strategic Reserve 

Talents". In 2018 Zhong Youliang and Wang Wei won the honor "National Technological Talent" in "2017 China Skills 

Competition & China Builing Waterproofing Industry (Waterproofing Workers) Occupational Skills Competition" Oriental 

Yuhong made innovation project summary once every month. Invited by Oriental Yuhong state key lab of special function 

waterproofing material, 12 academician seminars were organized in 2018. Experts made hot discussion over cutting-

edge scientific topics with technicians. Each year, Oriental Yuhong held production and construction workers competition, 

encouraging workers to become talent on their respective posts.
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НՃੇቡᡵᐌᑟ࠵ጸ、᝺ቡրࢺਓ᜹ኸ、᧔

ጪՌေӑथᝬ、ᴂҵրࢺѹழ。ଢϏѹழܳ፥ए、

ܳᮗ۫、不᝺ᬍ。

The company has founded cross-functional team, 

set up employee opinion box, adopted reasonable 

suggest ions,  and encouraged employees 

for innovation. At the same time, advocated 



2018 东 வ ᭁ ᙆ
͍业ᇫ͘᠊͊ઑշ

Oriental Yuhong 
Corporate Social Responsibility Report36

НՃፇՌ੍႕ԧ࡙、产ֶ᠏᧚ԣஷ֗ࢺ఩Ҭᄊ᜶රἻ

不லគѿᄱऄᄊข॥ข᜻ԣՊመ᜻ቦ҄एἻ̿໘ᡜՊᄱТ

வ᜶රἻ为НՃԻે፞ԧ࡙ࣜ౏ᠫູ͖ҹ。

In accordance with strategic development plan, product 

quality, construction and service requirements, Oriental 

Yuhong has continuously identified corresponding laws 

and regulations and different regulatory system, in order to 

meet the requirements of different related parties and bring 

resource advantage for sustainable company development 

of the company.

 2018 ࣲ 1 థ 19 ெἻᬁ Бᔚឳ᠅࠷与东வᭁᙆᆑᝧ͘ԣ੍႕Ռͻ͗ͧኤጞ́रښӒ京东வᭁᙆ੿ష中ॷ举ᛡ。͘ 上Ἳ

东வᭁᙆ与ᬁБᔚឳ᠅࠷、Տเܸߦኤᝡ三வՌͻөᝬ。

2018 ࣲ 8 థ 28 ெἻॴڎၧБӑߦᗉ事ੇࡍր Christian Hartel Ӱܣ、ܸ中Өӝ঴ᜇ Paul Lindblad Џၷ、ܸ中
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ᆑԧઆК௧ᜂሦ为҄ጞ中҄ڎᤵ业“᫂ᡫ”ᄊ“ᆁᒒ”Ἳ੿షᆑԧᄊ不ᡜᤵੇ中҄ڎᤵ业Ѿ๧᣿Ͱ֗Ͱඵࣱ产ᑟ᣿Ҝ。

НՃᰴए᧘᜽ழ产ֶनԧ、ழ产ֶऄၹ੿ష଎ࣹ̿ԣ专Ѿ、᝷஡、੿ష఩Ҭ኎ࢺͻἻ̿రੱ࡙ᆑԧন᡹ἻՏ௑ጋࠛፇ

Ռ࣊ڤᭊරἻҫᤴੇ౧ᣁӑἻ不லଢӤНՃ಩ॷቤ争ҧ与࣊ڤӴదဋ。ᤃ五ࣱࣲکඈࣲѹழ֗੿ష఩ҬઆКᡔѣࣲஆ

Кᄊ 4%。

R&D investment is said to be the shortcoming of Chinese manufacturing industry. The lack of R&D investment caused 

low profit and overcapacity. Oriental Yuhong thinks highly of new product development, new product application 

technology promotion, patents, papers and technical services and others, in order to expand R&D ideas. In addition, 

it pays close attention to market demand, accelerates achievement transformation, and continuously improves its 

core competitiveness and market share. In recent five years, the average annual investment of Oriental Yuhong into 

innovation and technical services exceeded 4% of annual revenue.

ൗᄪނր͘ἷEuropean CommissionἸ߾Ꭺԧ࣋《2018 ࣲЛု͍业ᆑԧઆКଆՐ》(World Top 2500 R&D 

investors)Ἳᤈ主᜶௧ࠫЛု 46 个ڡ֗ࠒڎӝᄊ 2500 主᜶͍业ࠒ 2017 ͘ᝠࣲएᆑԧઆКᤉᛡᄊូಊ。东வᭁᙆ̿

5170 万ൗЋᄊᆑԧઆКᮩኄ五൓上ഛ 2018 ࣲЛု͍业ᆑԧઆКଆᛡ。

European Commission released "2018 World Top 2500 R&D Investors", which was based on investigation over the R&D 

investment of 2,500 main enterprises in 46 countries and regions in the 2017 fiscal year. Oriental Yuhong was included 

into the list of "2018 World Top 2500 R&D Investors" with Euro 1.7 million. This is the fifth time for it to enter the list.

加大科研投入提升占比
Enhance Investment In Science And Technology, And Increase 
Percentage

实例 Example :

᧘ܸѹழᮊᄬὉ东வᭁᙆ͍业੿ష中ॷ੾ઞ 3 ᮊࠒڎ༢༺ᝠѳᮊᄬἻ2 ᮊࠒڎ᧘གழ产ֶ੿షἻ1 ᮊࠒڎ 863 ᝠ

ѳᮊᄬἻ31 ᮊ಩ॷ੿షἻ150 ᮊᒭ主ѹழ产ֶ。

Important innovation projects: Oriental Yuhong corporate technology center completed 3 National Torch Plan projects, 

2 national key new product technologies, 1 national 863 plan project, 31 core technologies, and 150 independently 

innovative products.

创新成果彰显实力
Innovative Results Demonstrate Strength
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东வᭁᙆऄၹ੿ష中ॷͯ于Ӓ京ᮋ义ἻӴڡ 1000 ㎡Ἳ下᝺ऄၹ੿ష与۳ᆩិᮥ፬Ռᆑԧᦊ、ᦊֶጇፒᆑԧ଎ࣹᦊ、

੿షஃે఩Ҭᦊ、፬Ռኮေᦊ。

Situated in Shunyi, Beijing, Oriental Yuhong Application Technology Center occupies an area of 1,000 ㎡ . It has Application 

Technology and Basic Subject Comprehensive R&D Department, Component System R&D and Promotion Department, 

Technological Support Service Department, and Comprehensive Management Department.

专ѾὉ੕ᒰ 2018 ࣲ 12 థ 31 ெἻ东வᭁᙆСႂឰ专Ѿ 1241 ͈ἷԧ௚ 662 ͈Ἳࠄၹழ499 ی ͈Ἳܱ᜺᝺ᝠ 80 

͈ἸἻి૿ࣃ专Ѿ 660 ͈ἷԧ௚ 213 ͈Ἳࠄၹழ370 ی ͈Ἳܱ᜺᝺ᝠ 77 ͈ἸἻХ中 421 ͈专Ѿܫ于ႂឰ᫽඀。Գద 

8 ͈ PCT ڎᬅႂឰ。

ᛡ业ಖюὉᤃїࣲἻ东வᭁᙆԪదТᛡ业ө͘ᄊނ੬Ἳ主ેੋԠᎄԠᎄࠒڎ / ᛡ业 / ڡவಖю 41 ᮊ。

Patents: As of Dec. 31, 2018, Oriental Yuhong totally applied for 1,241 patents (662 patents for invention, 449 patents for 

utility model, 80 design patents). 660 patents have been registered (213 patents for invention, 370 patents for utility model, 

77 design patents), and 421 of them are in the application period. 8 others are applying for international patent PCT.

Industry standard: In recent years, entrusted by industry associations, Oriental Yuhong presided over or participated in the 

compilation of 41 national industry standards

创新应用实例
Innovation Application Examples

2018 ࣲ 10 థἻ东வᭁᙆѹழᮊᄬԣԧ௚专ѾᕦᖍӒ京࣊ 2018 ࣲᐌࢺѹழҰ଎。Ӓ京东வᭁᙆ᫹ඵ੿షᐧ͋ద

ᬍНՃᄊ“ྲመ᭤ڍӑൃᑛ෨᭟᫹ඵ๕ந”ᖍ४ѹழᮊᄬҰ଎ὊӒ京东வᭁᙆ᫹ඵ੿షదᬍНՃᄊ“Цద᫾྇ྲভᄊ᭤

வข”、东வᭁᙆඟၹथెదᬍ᠊͊НՃᄊ“一መᮕ҄౞͈专ၹொूᐑᏇᦻѓඵҎԣХܬӑൃᑛ෨᭟᫹ඵ๕நԣХ҄ڍ

。ᐑථᦳ᫹ඵ๕ந”ᖍ४ѹழԧ௚专ѾҰ଎ی᫹ඵెநదᬍНՃᄊ“一መӭጸѬԦऄᝏԫیழࡣӺྦࢷவข”、१ܬ҄

In October 2018, Oriental Yuhong innovation projects and patents for invention were included into the list "Beijing 2018 

Promotion Projects for Employee Innovation". "Special non-cured rubber bitumen waterproof coat" developed by Beijing 

Oriental Yuhong Waterproof Technology Co., Ltd. won the honor "Innovation Promotion Project"; "Flame-retardant non-

cured rubber bitumen waterproof coat and its preparation method" developed by Beijing Oriental Yuhong Waterproof 

Technology Co., Ltd., "An early-strength polycarboxylate superplasticizer for the use of prefabricated part and its 

preparation method” by Oriental Yuhong Civil Building Material Co., Ltd., "A monocomponent thixotropic PU waterproof 

coat" by Xuzhou Woniushan New-type Waterproofing Material Co., Ltd. were included into the list of promotion projects of 

innovative patents for invention.

ἷ一Ἰऄၹ੿షᆑቃԣ଎ࣹ
(I) Application Technology Research And Promotion

实例 Example :
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᧫ࠫ不Տ产ֶᄊভᑟᤉᛡద᧫ࠫভᄊ੿షѹழἻ̿下为НՃ 2018 ߹न࡙֗ښጇ኎வ᭧൤ʹࢺ主᜶产ֶ֗ஷښࣲ

ੇᄊ主᜶ࠄᰎិᮥᮊᄬὉ

In view of the performance of different products, the company conducted pertinent technological innovation. The following 

are the main experimental topic projects that are currently developing and have completed in 2018 in the aspects of main 

products and construction systems by the company:
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൤ښन࡙ᄊࠄᰎិᮥᮊᄬ
Projects of Experimental Topics under Current Development

᧘ܸ۳ᆩិᮥᆑቃὉ᫹ඵԄె一ᓊভಖю
Research of important basic subject: general standard of waterproofing rolls

᧘ܸ۳ᆩិᮥᆑቃὉ᫹ඵ๕ந一ᓊভಖю
Research of important basic subject: general standard of waterproofing coat

PCG-100 ஈভಞᑠ᫹ඵ᫹ᑼᙍጇፒ
PCG-100 Modified resin waterproof and anti-corrosion system

PCG-200 ஈভಞᑠ᫹ඵ᫹ᑼᙍጇፒ
PCG-200 Modified resin waterproof and anti-corrosion system

ೄ್ᬫ᥋፥ξЩઐጇፒ
Bridge & tunnel maintenance & repair system

ᦊֶጇፒᆑԧ与଎ࣹ - ᭧ጇፒࡔ业ӑᜉᦡरࢺᮇࠂ
R&D and promotion of component system: Yiding industrial fabricated roofing system

ᦊֶጇፒᆑԧ与଎ࣹ - ᠿڡ܀下ࢺሮ᫹ඵ᫹ઐጇፒ
R&D and promotion of component system: Saibao underground engineering waterproofing and protection system

ᦊֶጇፒᆑԧ与଎ࣹ - ᙆ߷ᤠࠉЯ᫹ඵ᫹ઐጇፒ
R&D and promotion of component system: Hong’anshi indoor waterproofing and protection system

Ꮵӑʹጇथቡ֗ក͉
Establishment and evaluation of aging system

PCG300 ஈভಞᑠᏭᑼᙍ᫹ඵጇፒ - ေ专ၹܫ业ऌඵࢺ
PCG300 modified resin anticorrosion and waterproof system: for special purpose of industrial wastewater treatment

ຉіژξܭၹᆋฺጇፒ
Mortar system for concrete repair

PCG400 ஈভಞᑠᏭᑼᙍ᫹ඵጇፒ - ྲ൴Ҫᑟ专ၹ
PCG400 modified resin anticorrosion and waterproof system: for special functions

ᜉᯏ᫹ඵ一ʹӑᑀ๕ی᫹ඵᆋฺጇፒ
Decoration & waterproof integrated back-coating mortar system

东வᭁᙆᄊ“ᙆ人”అᑟیབྷཽ᫹ඵԄె୏ᩔ఻ᢼἻ߲ᬷ଍҄、ᛡᡌ、ᢾᤜಣ൤、Ԅెԣڡ᭧ҫབྷ、ԍࠄ୏ᩔ于一ʹ。

ᤴएԻ᣺ࢺ᤭ᄊஷڻᄊ౎͈下Ἳᙆ人ࢺՏ为两人ஷښ 5m/minἻ௧人ࢺᤴएᄊ 6 φ̿上ὊӭԄԄెஷࢺ௑ᫎ 3minἻ仅为

人ࢺஷࢺ௑ᫎᄊ 17.5%Ὂᤰ᣿అᑟ଍҄ἻΎԄెཌཐ不᣿ए不൒ᎥἻԍऀࢺࠄጋᡲХՑἻुভԍ౜ᤠऄ͊͵۳ࡏἻࠄဘ

100% ໘ዥ஍౧。ᑟܵᤰ᣿ࠫᢼ౶᧘᧚ᄊѓᣐ、ʹሥᄊѓ࠵ԣ౞ᤵᄊՌေ࣋֗ࡍᤌଌἻࠄဘ人ࢺఅᑟ、ᓬᑟဗδ、ፃเ、

Ꮽ久、ᣐΧ、༧ำΎၹᄊᄬᄊ。
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2018 ࣲ 5 థἻ东வᭁᙆ“అᑟ҄ᤵὉᙆ人Ұҧ఻೚ӑஷࢺழ௑̽”ԧ࣋͘ښ上๒举ᛡ。፯ڄᬷڡ、൤ᕦᬷڄ኎ᮗ

。᤭、ᰑᛡᏨ两൜ழ产ֶଫ࣫ڻ为东வᭁᙆᄊᙆ人࠮

ᄊᒭүབྷཽ୏ᩔࢺ᤭ἷZandraἸ௧᫹ඵԄెஷڻ

᝺ܬἻᑟܵᤰ᣿଍҄٨ࠫՊᦊ͈ࠄဘఅᑟ଍҄Ἳស产

ֶဘႂࣃឰ 40 ͸ᮊᒭ主ᅼគ产ి。

ᰑᛡᏨἷSpankerἸѷ௧专᫃ၹ于᫹ඵԄెୄଌ᣸ஷࢺ

ᄊی࠵ᒭүབྷཽཝଌ᝺ܬἻᑟܵᤰ᣿଍҄٨ࠫՊᦊ͈ࠄဘఅ

ᑟ଍҄。

东வᭁᙆळᮗᛡ业ႀၷ产҄ᤵ׸Քጇፒ఩Ҭ׸ᣁیἻՏ௑఻೚ӑ、అᑟӑᣁیԻ̿ࣟҰ͍业ښδેဘద业Ҭ֗಴౶

ᄊ۳ᆩ上Ἳᙆ人Ұҧथቡ߹ܬᄊఅᑟ᝺ܬᏆἻ丰ࠝ஝ߚӑᤂᛡʹጇἻ੪ᤵЦదે፞ၷ֑ҧᄊำҧ͍业。

In May 2018, the release meeting of Oriental Yuhong "Intelligent Manufacturing: a New Era of Mechanical Construction with 

Hotter Man" was held in Shanghai. Leaders of Greendland Group and Zhenro Group unveiled two new products of Oriental 

Yuhong: Hotter Man Zandra and Spanker.

Zandra is an automatic thermo-melting roll paver. It can 

achieve intelligent control over different parts by virtue 

of control units. The product is applying for more than 

40 intellectual properties.

Spanker is a small-sized automatic thermo-melting welder for 

special purpose of waterproof joint construction. It can achieve 

intelligent control over different parts by virtue of control units.

Oriental Yuhong is an industry pioneer leading the transformation from manufacturer to system service provider. On the 

basis of helping enterprise keep the current business and framework with mechanical and intelligent transformation, Hotter 

Man helps the building of a perfect intelligent equipment group, enriches digital operation system and builds a sustainable 

and lively enterprise.

实例 Example :

实例 Example :
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业ӑᚸՌʹጇ为ஃ୞Ἳ为ଢӤ͍业Իે፞ቤ争ࢺ᭧串ᐏࣳᄱ互交ᚸἻ̿ηৌӑ֗ࡏ੿ష、产ֶ、ኮေ、఩ҬՊ个࠲

͖ҹἻ东வᭁᙆ不லښ“产ֶ׭一ᢶ͋ЛΙऄᩗኮေөՏጇፒ”上ᒭੈᡔᡕ。东வᭁᙆ“产ֶ׭一ᢶ͋ЛΙऄᩗኮေө

Տጇፒ”௧一个̿᠏᧚为಩ॷ੪ᤵᄊࣱԼ。߲̿二፥ᆊಖᝮ为ηৌ͜᤬介᠏ἻѾၹ互ᐏᎪἻܱࠫᤌଌ上下຤ΙऄᩗἻࠫ

Я੪ᆡηৌࡴߤ、டՌᠫູἻԋ௑ 10 ࣲ੪ᤵ。

ͻ为Лုӑᄊथናथెጇፒ఩Ҭ׸Ἳ东வᭁᙆᄬҒࣃፃԧ࡙ 10000 ܳͯፃᩙ֗׸Ռ͗人ἻԻ̿ᤰ᣿ DMS ጇፒঌ

ᤴ了ᝍతழᩙ׬஋ኖ与ΨᩙவವἻԣ௑Ϣѣ业Ҭូட、ᛪЍ᠎ֶ、下᣺ᝡӭ。౏ᒭЛڎՊڡᄊࠇਗ਼ᝡӭἻᤰ᣿ DMS ԧ

᤟ᒰ SAP ጇፒ。ᝡӭηৌᬷ中҂Ӓ京ၷ产ᤂᖹ中ॷἻ中ॷᝠѳྭื专րોིᦡ᤟ӧय़、产ᑟ、҂᠎௑ᫎ、ःߛ኎ڂጉ

Ѭᦡፌత͖ᄊၷ产ࢺԈἻ从Ꮻࠄဘᠫູ͖ӑᦡᎶ。

Oriental Yuhong connects and combines technology, products, management and services. On the basis of informatization 

and industrialization, in order to improve enterprises' sustainable competition advantage, Oriental Yuhong has continuously 

achieved self-transcendence in the "whole supply chain management collaboration system of product unique identity". 
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东வᭁᙆЍѬѾၹ互ᐏᎪ + ᄊ͖ҹἻ与Ιऄ̓׸᣺ੇөՏἻ߹ੇᭊර与఩Ҭ᣿ሮኮေ。ԧ࣋᧔᠔ᭊර、આಖઑ͉、

ኤᝡՌՏ、ᆸᝣᝡӭἻԧ᠎ᤰᅼ、᠏ೝ与આង、नᇾ与ஆ൜኎ᦐԻ̿ᤰ᣿ SRM ጇፒ߹ੇ。东வᭁᙆᄊ᧛ߚરྡ௧ၹ᣿

ᆶ᠏᧚ᩒੇᄊ。ᤰ᣿ࠛᬷᄊԔెநೝ฾、中଍ೝ฾、ੇֶೝ฾Ἳࠄဘᰴֶ᠏、ᰴಖю᜶ර。᠏᧚ᄣᅖ中ॷೝᰎ人ր߹ੇ

ೝ฾ಖюүͻՑἻೝᰎ஝૶ᒭү͜ᒰ云中ॷ。ښ LIMS ᠏ೝጇፒ上ἻԻᤉᛡᆑԧ、ၷ产、ೝᰎ三ዝ᠏᧚஝૶ࠫඋἻΨᤉ

产ֶֶ᠏ᄊଢӤ。

By virtue of the advantage of Internet + Oriental Yuhong has achieved collaboration with suppliers, and achieved the 
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东வᭁᙆଢѣ“ࣱԼ + ѹࠇ”ᄊፃᖹኮေழন᡹Ἳ一வ᭧௧ࠫНՃࣱԼᄊ੪ᤵἻӊ઺ֶྡ、ᆑԧ、ၷ产、ྭ ื、仓ϲ、

Ռ͗人Ἰᄊծळ֗۲ᐲἻΎ之“஘、ࠇ᫳ἷѹڄ人ҧ֗᠉Ҭ኎НСδᬪᐌᑟᄊᰴ஍ୄथὊԳ一வ᭧Ἳ௧ࠫҒጳͻ੍、ڤ࣊

于ͻ੍Ἳؓ于ͻ੍”。߲不仅௧一መኮေவरᄊԫ᭩Ἳఞ᧘᜶ᄊ௧ࠫ人੦᜺ঐᄊԫ᭩Ἳᝨ个人与ጸጻ᫂రጸՌᡑ౏ἻС

Տၷ᫂ἻСઞ᠊͊ἻС享͉ϙᄊ一መᤠऄဘ̽࣊ڤፃเԧ࡙ᄊద஍വर。

Oriental Yuhong put forward "platform + startups" operation and management ideas. On one hand, it is devoted to 

building company platforms, including high-efficiency building of public guarantee system integrating brand, R&D, 

production, logistics, warehousing, market, HR and finance. On the other hand, it works on attraction and cultivation of 

frontline operation group (startups and partners), to ensure them to fight bravely and able to fight. It is not only a reform of 

management method, but also a reform of concepts of talent. It helps achieve long-term combination of individuals and 

organization, helps them grow together, undertake responsibilities and share values. This is an effective mode adapted to 

modern market economy development.

ંथ᝺ЛॷЛਓ为ࠇਗ਼఩Ҭᄊ஝ߚӑᖹᩙࣱԼஊښηৌӑथ᝺ᯫͯἻࠇ࠲ਗ਼വલʹᰎ、CRM 、ਗ਼Тጇኮေጇፒࠇ

ፃᩙ׸业Ҭኮေጇፒ、ረүऄၹ、ॲηࣱԼ኎ጇፒᤉᛡடՌἻᤰ᣿൥ࣱԼࠄဘ͍业与ࠇਗ਼ᭆᡰሏ෤ᤰ , Ύ͍业、࣊ڤ与

ၹਗ਼ᄊ互үሮए֗ᔵڊ४҂ౝܸੱ࡙。ᤰ᣿ηৌጇፒᄊथ᝺Ἳጇፒ与ጇፒᫎᄊᄱ互ᬷੇἻ一வ᭧ΎЯᦊኮေ४҂了߹ؓἻ

ଢᰴ了Պᦊ᫃ҩН与хኖ஍ဋἻ也Ύࠇਗ਼ఞҫᄊவΧἻᡅ४ࠇਗ਼ᝣԻᄊՏ௑ੱܸ了࣊ڤӴదဋἻᜂࢺηᦊᝣࠀ为“两ӑ

ᚸՌ”តགӭͯἻੇ为Лڎᯫ੻ᤰ᣿两ӑᚸՌកࠀᄊ͍业。

The construction of digital marketing platform is put onto the top position of informatization construction. Customer 

simulation experience, CRM customer relation management system, dealer business management system, mobile 

application and Wechat are integrated with the platform, in order to achieve zero-distance communication between 

enterprise and customers. The interaction degree and range between enterprise, market and customers are thus highly 

expanded. By virtue of the construction of IT system and integration of different systems, Oriental Yuhong has improved 

internal management, increased the internal management and improved office and decision making efficiency of different 

departments, so as to bring more convenience to customers. While winning customer approval, it has also expanded 

market share. Oriental Yuhong was honored "Informatization and Industrialization Integration Pilot Unit" by Ministry of 

Information Industry, and has become one of the first batch of enterprises that passed informatization & industrialization 

integration evaluation in the whole country.

实例 1 Example 1:

实例 2 Example 2:
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安全责任
afety responsibilityS

߷Л௧НՃᤂᖹᄊ۳వδᬪἻ߷Л᭧Ғ௄࠵事。НՃᥖ॰“߷

Лኄ一Ἳᮕ᫹为主”ᄊࢺͻவ᧫Ἳࡏࡏᗀࠄ߷Л᠊͊҄ἻᥘВ

֗ొፐ一ѭ߷Л事஌。东வᭁᙆಞቡЛրԠ与ᄊ߷ЛኮေনਇἻ

ϤЛ߷ЛኮေʹጇἻथቡ߷Л҄एἻጸጻन࡙߷Лஔᐲ֗۲ᝫἻ

ଢᰴ߷Лਓគ֗Ԁ఻ܫေ੿ᑟἻᆸδНՃሷࠀၷ产֗൤࣢ᤂᖹ。

Safety which is never minor matter is basic guarantee of 

company operation. The company abides by the working 

principle "safety and prevention first", carries out safety 

responsibility system, so as to avoid all safety misadventure. 

Oriental Yuhong has set the safety management principle that 

the whole staff shall participate in safety management. It goes 

all out to improve safety management system, establish safety 

systems, organize safety education and training, improve safety 
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安全管理体系
Safety Management System

东வᭁᙆಪ૶ࠒڎᄱТ߷Лᄣᅖኮေข॥֗᜻ࠀᄊ᜶රἻҫू߷Л҄एथ᝺Ἳ࠲《߷Лၷ产᠊͊҄ए》《߷Лஔ

ᐲኮေ҄ए》《߷Лೝಊኮေ҄ए》《߷Лၷ产ݒ਀҄ए》《Ԁᬗӑֶߦ߷Лኮေ҄ए》኎߷Лኮေ҄एᤉᛡ了ξᝡ

֗߹ؓἻࣳ࠲߷Л᠊͊ᤉᛡ了ጺӑ。

In accordance with national safety monitoring & management laws and regulations, Oriental Yuhong strengthened 

safety system construction, and revised and improved some safety management systems, including "Safe Production 

Responsibility System", "Safety Education Management System", "Safety Inspection Management System", "Safe 

Production Reward & Punishment System", and "Dangerous Chemical Safety Management System", etc. It also 

elaborated the safety responsibility.

东வᭁᙆၷ产۳ڡ߷Лኮေ҄ए௚ጺ
Oriental Yuhong Production Logistics Base Detailed Safety Management System

߷Лၷ产᠊͊҄
Production Safety Responsibility System

ү༢ͻ业ኮေ҄ए
Fire Operation Management System

߷Лᬥ৤ଆಊ҄ए
Potential Safety Hazard Screening System

߷Лஔᐲኮေ҄ए
Education Safety Management System

ᐌ业Ӽၷኮေ҄ए
Occupational Health Management System

ङฝᒭ॥ኮေҩข
Clean and Self-discipline Management System

߷Лၷ产ೝಊ҄ए
Production Safety Inspection System

ေኮေ҄एܫ事஌ઑշ͞ࢺ
Accident Work Injury Report 

Processing Management System

东வᭁᙆࢺԈѣКኮေ҄ए
Oriental Yuhong Factory Entrance-Exit 

Management System

߷Лၷ产ݒ਀҄ए
Production Safety Award and 

Punishment System

๗᫹߷Лኮေ҄ए
Safety Utilization of Fire Protection 

Management System

Ԉ߷Лᐏүኮေ҄एࢺ
Factory Security Linkage Management System

ҷүδઐၹֶኮေ҄ए
Labor Protection Supplies 

Management System

߷Лၹႃኮေ҄ए
Safety Utilization of Electric Power 

Management System

దᬍͻ业ቇᫎኮေҩข
Limited Operation Space Management System

Ԁᬗӑֶߦ߷Лኮေ҄ए
Hazardous Chemical Materials Safety 

Management System

༢༫事஌ऄফኮေ҄ए
Fire Accident Emergency 

Management System

ၷ产ᤂᖹ中ॷ߷ЛܫᎯኮေ᜻ࠀ
Production Operation Center Security 
Punishment Management Regulations

᝺ܬ߷Лኮေ҄ए
Equipment Safety Management System

ӑֶߦ෺໤ऄফܫေኮေ҄ए
Chemical Leakage Emergency 

Treatment Management System

ၷ产ᤂᖹ中ॷ͞ࢺ事஌ܫေኮေҩข
Production Operation Center Accident Work

Injury Treatment Management

ྲመͻ业߷Лኮေ҄ए
Special Operation Safety 

Management System

ܱ౏ஷࢺͻ业߷Лኮေ҄ए
Foreign Construction Safety 

Management System

ၷ产ᤂᖹ中ॷրࢺ߷ЛηၹሥѬᏦ಩ኮေ᜻ࠀ
Production Operation Center Employee Safety 

Credit Score Evaluation Management Regulations

ᰴܫͻ业߷Лኮေ҄ए
Height Operation Safety 

Management System

۲ᝫ、ࠄ习人ր߷Лኮေ҄ए
Training, Interns Safety 
Management System

րࢺ交ᤰ߷Лኮေ҄ए
Employee Traffic Safety Management System

ህཏኮေ҄ए
Smoking Bans Management System

Ԣᢼ߷Лኮေ҄ए
Forklift Safety Management System

߷Лࣥ΄ਖ਼᜻ࠀ
Helmet Wearing Policy

ԈЯ᠎ྭᤂᣥ߷Лኮေ҄ए
Management measures for the safety of in-

plant cargo transportation

ԫఞኮေ҄ए
Management System of Changes

᭢ႃԣ᫹ྐ߷Лኮေ҄ए
Management measures for static and anti-

explosion safety

实例 1 Example 1:
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Κࠒڎข॥᜻ࠀἻ௚ᆸՊࠫͯࡰဗܒδઐ֗߷Лၷ产ਫ਼᠇దᄊᐌ᠊Ἳᮕ᫹ဗ֗ܒၷ产߷Л事஌Ἳ੾ઞܿᐌຑᐌᛡ为

ԣ事஌Ց౧ᄊขેڲ。͊᠊ࠀ“ኮေၷ产ॹᮌኮ߷ЛἻኮ业Ҭॹᮌኮ߷ЛἻឺ主ኮឺ᠇᠊”ᄊԔѷἻ严ಫᗀࠄ߷Лၷ产

᠊͊҄Ἳੰࡏࡏᛡ߷Лၷ产᠊͊҄Ὂેڲ“ጼᢶ᠊͊҄”ᄊԔѷἻԁឺښᄊ͊రЯ产ၷᄊᤋขᤋ᜻᫈ᮥἻᏫښХՑ他人

͊రЯ৏౧௭ဘἻ࠮ᒱ஋ऊᤝቃѲ事࿁Ꮅੋᛡ஋ܫѬἻੋԧၷ᧘ܸဗܒ事஌ԣ߷Л事஌Ἳ不ូڂሏᏫВᬔ᠊͊ἻНՃ͘

。Ꭿ。ԁΎ᠊͊人ሏᐌੋᤞ͔ἻНՃδ႑ᤝቃข॥᠊͊ᄊిѾܫరЯेᐌ人րՏನᄊ͊̿ܫ

东வᭁᙆ߷ЛηৌኮေጇፒښՊၷ产ྭื۳ڡթၹἻፌ߷Лኮေࣜ౏了ሙߦভἻጇፒভἻΧѾভἻࣳ且҄ښएኮေ

上᣺҂ᠫູС享。

ୄथՊࡏጟ߷Л͘ᝬኮေʹጇࣃፃՊࡏጟ߷ЛೝಊኮေʹጇἻࣳ࠲ʹጇᗀ҂ܫࠄ。थቡࣳࠄஷ̿᣿ሮভૉಖ、主ү

ভૉಖ为主ᄊ߷ЛቤᠿʹጇἻ࠲事஌ᮕ᫹ࢺͻᚸК҂ெ࣢ᄊࢺͻ᣿ሮ中Ἳࣳౝܸ҈ڡ༏了Պၷ产ྭื۳ڡՊᦊ᫃උ、ߦ、

ѸࣟᡔᄊઆКབྷৱἻԩ४了͖पᄊੇ፛。

In accordance with national laws and regulations, Oriental Yuhong has specified different positions' functions and 

responsibilities of environmental protection and work safety, in order to prevent environment and work safety misadventure. 

Staff on different positions shall undertake legal responsibility for any dereliction of duty or accident. Insisting on the principle 

"Production Management Must Include Safety Management, Business Management Must Include Safety Management, 

and In-charge Manager must be Responsible for Safety Management", Oriental Yuhong strictly carries out work safety 

responsibility system. According to the principle "Life-long Responsibility System", if any person has illegal action on the 

post and the bad effect arises after he/she leaves the post, and the action leads to criminal case, administrative punishment, 

environmental accident or safety accident, he/she will not be exempted from accountability and will be given the same 

punishment as on-post employee. Even if the responsible person resigns or retires, Oriental Yulong will reserve the right of 

calling the person to legal account.

After Oriental Yuhong Safety Information Management System was used in different production and logistics bases, it has 

improved the technology, systematicness and convenience of safety management, and has achieved resource sharing in 

system management.

Multi-level safety meeting management system has been built by Oriental Yuhong and has been put into operation. Oriental 

Yuhong has built and implemented safety competition system focusing on process indicator and initiative indicator. It has 

integrated accident prevention into daily work and highly stimulated the enthusiasm of different production and logistics 

bases, which has seen excellent achievements.

《҄ᤵ中ॷဗܒ߷Л᠊͊҄》
"Environment and Safety Responsibility System of Manufacturing Center"

实例 2 Example 2:

实例 3 Example 3:

实例 4 Example 4:
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ඈ一҄ए、ඈ一౎൜ᗀࠄ҂ඈ个ᦊ᫃、ඈ个ᢼᫎ、ඈ个ஷࢺဘڤ、ඈ个ͯࡰ。ඈࣲࠫՊᮊ҄ए֗୲ͻ᜻ሮᄊ

。ؓ߹Պᮊ҄ए᜻ቦᤉ一൦࠲᫞ἻࣳࠫᄱТ不ՌಫᮊᤉᛡξᝡἻࠆভ、ద஍ভᤉᛡ᧘ழࠂᤠ

ᗀࠄ߷Лၷ产᠊͊҄ἻथቡՊᦊ᫃、Պጟ人րᄊ“ഷՔ҂᣸ἻጫՔ҂अ”ᄊ߷Лၷ产᠊͊ʹጇἻࡏࡏᗀࠄ߷Лၷ产᠊͊Ἳ

ॎੇ了Лր᠊͊、ЛրԠ与ᄊ߷Лኮေʹ҄ἻЛ᭧ࠄᛡ߷Лၷ产ಖюӑԣ HES ߷Лኮေʹጇ。

为δ᝽᠖ग़߷Лኮေ҄एἻНՃښՊܸၷ产۳ڡ᝺ቡ了专᫃ᄊ߷Лኮေᦊ᫃Ἳᦡܬ了专ᐌ߷Лኮေ人րἻࠄᛡ专人

专ࡰ。

ੇቡ了߷Лᐏүኮေ࠵ጸἻ̿Պၷ产۳ڡ߷ဗ主͊为ጸրἻၷ产ᤂᖹ঴ᄣ为঴ᅖ࠮Ἳடʹፒኢၷ产ᤂᖹጇፒՊၷ产

习ἻСՏߦͻἻथቡᐏү互Ұᄊ᫂஍఻҄ἻϢ҂ፒ一ᦊᎸἻ߷ЛηৌᠫູС享ἻᏆኖᏆҧἻᄱ互ώ᧝ࢺᄊ߷Лኮေڡ۳

ᤉ൦Ἳᆸδၷ产ᤂᖹጇፒடʹ߷Лၷ产ᄬಖᄊ᣺ੇ。

Each system and each provision or clause is to be implemented and put into effect in every department, workshop, 

construction site, and post. Each year, the company shall review the suitability and effectiveness of the various 

systems and operational procedures, and at the same time amend the relevant items of non-conformity, so as to 

further improve the various rules and regulations.

Oriental Yuhong carried out safe production responsibility system, which covered the whole network of construction and 

staff, to ensure the fulfillment of safe production responsibility. It also wholly carried out safe production standardization 

and HES safe production system.

To ensure the fulfillment of safety management system, the company has set up the specific safety management 

department in different production bases and arranged professional safety management persons.

Oriental Yuhong established a consolidated safety management team, with safety management directors of different 

production bases as team members and production & operation director as the leader. The team is responsible for safety 

management of different production bases. Long-term coordination mechanism was set up, and safety information and 

resources were shared. Members worked together to ensure the accomplishment of safe production objective of the whole 

production & operation system.

安全生产
Safety Production
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东வᭁᙆՊၷ产ྭื۳ښڡ 4 థᒰ 11 థᄱፙनթ߷Лథำү。߷Лథำү௉ࠫښ߷Лኮေ人ր֗᧘᜶ͯࡰᐌࢺ

ᤉᛡ߷Лၷ产۲ᝫἻᤉ一൦ूӑրࠫࢺ߷Лࢺͻᄊ᧘᜽̿ԣԀ఻ܫေᑟҧ。为ᆸδϢݞ߷Лၷ产ࢺͻἻЛʹրࢺ一ࠀ

᜶ଢӤ߷ЛဗδጉЩἻેڲ߷Лԧ࡙、ဗδԧၷᄊনਇἻద஍ڡᮕ᫹߷Л事஌ᄊԧၷἻ不லଢᰴ߷Лၷ产ඵࣱ。

Different production & logistics bases of Oriental Yuhong initiated work safety activity from April to November 2018. Work 

safety month activity aims to give work safety training to safety officer and employees on key posts, let customers pay 

more attention to work safety and improve their crisis response capability. In order to ensure work safety, the whole staff 

must improve safety and environmental protection capability, insist on safety development and environmental protection, 

effectively prevent the occurrence of safety accident, and continuously improve work safety level.

实例 1 Example 1:
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Պၷ产ྭื۳ڡ于 2018 ࣲѺἻ与НՃိጸ᫂̿上ኮေ人րኤᝡ߷Л᠊͊࿄ἻᆸδЛրԠ与ἻᴏઅСኮᄊ஍౧Ἳட

个 2018 Лࣲࠄဘ“ᭆ”߷Л事஌ᄊᄬಖἻద஍᥇҄了߷Л事஌ᄊԧၷ。ࢺԈրࠀࢺరϢ߷Л۲ᝫἻଢᰴ了ஷࢺ人րᄊ
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1. 东வᭁᙆవᅌድᄞරድᄊগएἻࣃᤰ᣿᠏᧚ኮေʹጇ、ဗܒኮေʹጇ、ᐌ业Ϥक߷Лኮေʹጇ、฾᧚ኮေʹጇ、

CE、CTC、CRCC、中ڎဗܒಖঃ产ֶᝣ᝽኎Ἳҫूኮေʹጇࠄᬅᤂͻࣳે፞ஈᤉἻ产ֶኀՌࠒڎข॥ข᜻֗ڎᬅ

᜻ѷ᜻ࠀᄊ߷ЛಖюἻ๗ᬔ产ֶԻᑟࠫ๗ᠠᏨ֗ᇫ͘产ၷᄊ߷Лᬥ৤。

1. Oriental Yuhong has passed the authentication for quality management system, environmental management system, 

occupational health and safety management system, measurement management system, CE, CTC, CRCC, Chinese 

environmental labeling, etc. It strengthened and improved the operation of management system. Its products meet safety 

standards stipulated by domestic and international rules and regulations, and hidden safety risks for customers and 

society are eliminated.

2. ๯গ෨᭟、乳๯኎Ԕెநک᧔ၹ᫇࠰रᎩᜉϲ᫇࠰、ߛरኮ᥋ᣥ᤟Ἳ᣺҂与ቇඡᬦፐᄊ஍౧。ښ产ֶ҄ܬ᣿ሮ中Ἳ

߷Л᫹ઐଐஷᗀࠄ҂ͯἻ๗ᬔ产ֶԻᑟࠫᢼᫎրࢺᄊᄊ߷Лᬥ৤。

3. 产ֶᄊӊᜉኀՌ߷ЛಖюἻࠛ᫇௄ຽ໤ᬥ৤Ἳ产ֶ上स᠛߷Л੿షឭ௚书ἻТ于产ֶݠ͵߷Лϲܬ、߷Лᤂᣥ、

߷ЛΎၹ、߷Лฌਓ事ᮊ、ऄফܫေଐஷ኎Ք๗ᠠᏨ௚ᆸշᅼ。

4. ข॥ࠀ义ᄊԀᬗֶἻХၷ产、ϲߛ、ᤂᣥ、ᩙ׬、ΎၹἻોข॥᜻ࠀᄊ߷Л᫹ᔵଐஷੰᛡἻ̿δ᝽͍业、րࢺ、

Н͕、ᇫ͘ᄊ߷Л。

5. ᤰ᣿ᄺ౜ઢүጇፒἻኮေ产ֶ᠏᧚߷ЛἻΎၹ二፥ᆊᤉᛡѣКःኮေἻࠄဘྭᠫЏᤉЏѣἻଢᰴྭᠫևᣁ஍ဋἻ

Лሮࠄဘ产ֶ᠏᧚ᤝແ。

6. НՃथቡ产ֶᤝແʹጇἻសʹጇᠲ予ඈ个产ֶ一个ᢶ͋ᎄᆊἻᑟܵЛவͯᤝແ҂产ֶၷ֑ևరЯᄊᤉሮ。ᤰ᣿

ੳଡ产ֶᄊᢶ͋ᎄᆊಊវ҂ඈ一个Цʹ产ֶᄊၷ产ᢼᫎ、ၷ产ိጸ、产ֶᦡவࢺᓨᄊᆑԧ᠇᠊人、ԣ产ֶӊᜉ、产ֶ

Ύၹևర኎Ἳࠫඈ一个产ֶᄊևరᤉሮᤉᛡᄣ଍Ἳᤇښ一ࠀሮए上᫹ൣ了Ϝд͢Ү产ֶښஷࢺ上ᄊऄၹ。

2. Liquid bitumen and emulsion are stored in sealed tanks and transported with sealed pipe, thus ensuring air insulation. 

In the product preparation process, safety protection measures shall be fulfilled to avoid hidden risks that the product may 

bring to workers in the workshop.

3. The product packaging accords with safety standard, and the sealing has no hidden risk of leakage. Material Safety 

Data Sheet is pasted to the product. It clearly notifies customers how to ensure safe storage, safe transportation, and 

safe use, as well as safety instructions and emergency measures.

4. The production, storage, transportation, use, and application of dangerous products defined by law shall be carried 

out in accordance with legal safety precaution measures, to ensure the safety of enterprise, employees, the public, and 

society.

5. Manage the safety of product quality through billboard pull system, use 2D code for entry and exit of the warehouse 

management, realize first-in and first-out of materials, improve efficiency of material flow, and achieve full-course 

product quality tracking.

6. The company has established a product traceability system. The said system endows each product with an ID code, 

capable of all-round tracking of progress of the life cycle of the products. By scanning the ID code of the product, query 

the production workshop of each specific product, production shift or workshop, R&D person-in-charge of production 

technology of product, product packaging, and product life cycle etc, monitor the cycle progress of each product, and 

eliminated, to a certain extent, the application of fake and inferior products in construction.
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社会安全
Social Security

͍业ͻ为᧘᜶ᄊᇫ͘ద఻ʹἻښፃเำү、ᇫ͘ำү中Ἳॹᮌڊፉᇫ͘߷Лᤉᛡ͍业ᄊ൤࣢ᤂᖹἻ̿下௧东வᭁᙆ

为ᆸδᇫ͘߷ЛࠄஷᄊᄱТଐஷὉ

1. НՃ上下严ಫࠈ᠖《东வᭁᙆ۳వข》Ἳ௚஡᜻

业᜻ᔵ֗᥋ॴюѷἻᥖ߶一ѭข॥、ข᜻Ἳ׸߶НՃᥖࠀ

。᧘ᇫ͘习ΰ߽֗ஔη̈́࠴

2. НՃ௚ᆸښᐌ人րࠫᇫ͘ԣᇫӝᄊ߷Лथ᝺ऄ᠇

ᄊ᠊͊Ἳ严ህ从事ԀࠏНС߷Лᄊ͊͵ᛡ为。

3. ҫूࠫښᐌ人րᄊНС߷ЛᄊஔᐲἻህൣ从事᭤

ขޡ乐、ᬷ͘኎ำүἻ上下ိᥖ߶交ᤰ߷Лข᜻Ἳδ᝽᡹

᤭中ᛡᢼᄊ߷ЛἻᥘВࠫН͕ᤵੇ不ᓢॖ־。

4. ҫܸࠫԈӝဗܒδઐᄊઆᠫἻઆКܸ᧚人ҧ、ྭҧ

ᤉᛡ්ಀྭᄊ෵ေἻ严ಫ଍්҄ಀྭᄊଆஊἻ๗ᬔࠫև᣸ᇫ

ӝᄊဗ־ॖܒ。

5. ͻ为͍业НඟἻ东வᭁᙆ不லूӑᇫ͘߷Лଐஷ。

举ҩ߷Л๗᫹໦习互үำүἻࠫրࢺᤉᛡ๗᫹ऄফ、஑ઐ

໦ጷἻՔրࢺԧஊফ஑੤вἻ͜ࠈऄফ஑ଭᅼគἻᖹथ“人

人Тฌ๗᫹、人人Ԡ与๗᫹”ᄊ߷Лටڊ。

6. НՃጸጻԦ়߷Лᅼគᝯऐ֗交ᤰ߷ЛᝯऐำүἻ

ଢᰴЛրԦ়ԣ交ᤰ߷Лਓគ。

᫺࣊Ԁྐө͘ἻሥౝԠ与ө͘ጸጻᄊ۲ᝫ֗ࡽኮေἻҫКֶߦ᫺ӝ۫௜҄ඉ௜҄ྐԣԀᬗӑࡽԈሥౝԠ与ࢺ᫺ࡽ

ำүἻᤉ一൦ଢᰴᒭᢶ߷Лኮေඵࣱ。

As an important social organism, enterprises should carry out normal enterprise operation in economic and social activities 

while focusing on social security. The followings are relevant measures implemented by Oriental Yuhong to ensure social 

security:

1. The "Oriental Yuhong Basic Law" is strictly promoted 

and carried out throughout the company from top 

management to bottom work staff, defining clearly that the 

company shall abide by the business standards and code 

of ethics, obey all the laws and regulations, and respect 

social customs and religious belief.

2. The company specified the responsibilities of on-

post staff over the safety of society and community. Any 

behavior endangering public security is strictly prohibited.

3. Oriental Yuhong strengthened public safety education 

for employees. I t  banned employees from i l legal 
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为了ፌళ౏႑一ྟ፯ᓤἻ东வᭁᙆҧරښᒭᢶᄊፃᖹำүԣၷ产、ஷࢺ᣿ሮ中తܸᬍएѓࠫ࠵ဗܒᄊॖ־。Н

Ճᤰ᣿ѹழᓬᑟѓଆᄊေঐ、੿ష֗ኮေ఻҄Ἳ不லଢᰴᑟູѾၹဋἻѭࠄଢᰴᑟ஍、॰ဗѾၹᠫູἻѓ්࠶ಀଆஊἻ

ሥౝथ᝺ᓬጞ֗یဗܒԤ͍یݞ业。

To leave a green environment to our descendents, Oriental Yuhong tried its best to reduce environmental affect 

caused by its operation, production, and construction. With energy-saving and emission-cutting concept, technology 

and management system, the company continuously increased energy utility rate and efficiency, made circular use of 

resources, and built itself into an economical and eco-friendly enterprise.

资源与环境
ESOURCES AND ENVIRONMENTR
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环境管理与绩效
Environmental Management And Performance

2018 ࣲἻ东வᭁᙆፙ፞̿“፯ᓤၷ产、Ͱᇏဗδ”为ኮေவՔἻ଎ᤉဗܒኮေᄊெ࣢ӑ、ጇፒӑ֗ಖюӑἻΎဗܒ

ኮေ፛஍ᤉ一൦᧚ӑἻЦʹក͉ဗ־ॖܒ。

上๒ࢺԈઆᠫ 60 万ܙҫАϴӑဗδ᝺ܬἻఞڡݞ෵ေ VOC ෵ေࢺͻ。

ԈઆКࢺࡣס 19 万Ћښ෨᭟Ԅెᢼᫎཏډ຋ҫښጳᄣ฾ઑ᝝᝺ܬἻ一ேԧဘᡔಖἻቡԁ᧔ԩᄱऄѓ产኎ଐஷἻ

ᆸδࢺԈև᣸ဗܒϤक߷Л。

१ࢺࢷԈઆК 13 万ЋࠫԈӝ්ඵኮ᥋ᤉᛡஈᤵἻઆК 26 万Ћ߷ᜉ了්ඵښጳᄣ฾ጇፒ。

In 2018, Oriental Yuhong continued to push forward dailyization, systematization and standardization of environmental 

management with "green production, low-carbon, environmental protection" as direction, further quantify environmental 

management performance for concrete evaluation of the environmental impact.

Shanghai Plant invested RMB 600,000 to increase eco-friendly photocatalytic equipment, for better control of VOC 

treatment.

Tangshan Plant invested RMB 190,000 to increase online monitoring and alarm device to the chimney of bitumen roll 

workshop. Once the smoke indicator is below standard, production reduction will be carried out instantly, to ensure 

environmental protection, health, and safety of the neighborhood.

Xuzhou Plant invested RMB 130,000 into the transformation of sewage pipes in the plant, and invested RMB 260,000 into 

online sewage monitoring system.

实例 1 Example 1:

实例 2 Example 2:

实例 3 Example 3:
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ᓹຬࢺԈઆК 118 万ЋࠫԈӝ්ඵܫေጇፒᤉᛡஈᤵӤጟἻᆸδѣඵඵ᠏᣺ಖଆஊὊઆК 15 万Ћၹ于 VOC ෵ေ

。Ϥक߷ЛܒԈև᣸ဗࢺͻᄊӤጟἻᆸδࢺ

Wuhu Plant invested RMB 1.18 million into the transformation of sewage treatment system in the plant, to ensure outlet 

water up to standard. It also invested RMB 150,000 into the upgrade of VOC treatment, to ensure environmental protection, 

health and safety of the neighborhood.

ᓹຬࢺԈઆК 118 万ЋࠫԈӝ්ඵܫေጇፒᤉᛡஈᤵӤጟἻᆸδѣඵඵ᠏᣺ಖଆஊὊઆК 15 万Ћၹ于 VOC ෵ေ

。Ϥक߷ЛܒԈև᣸ဗࢺͻᄊӤጟἻᆸδࢺ

༗᫺ࢺԈઆᠫ 200 ͸万Ћथ᝺ RTO ऌඡܫေᜉᎶἻ෨᭟ཏ኎ྭ᠏ᄊଆஊ᧚᣺҂ੋᰴ于ಖю。

ဗδ᝺ܬ᭢ႃ౜Ἳᔪຍฤ不҂ͯἻԻᑟळԧ༢༫。ᓹຬࢺԈᤰ᣿ஈᓢ᭢ႃ౜ຍฤᦡவἻౝܸଢӤ了ຍฤ஍ဋ、ଢᰴ

ຍฤ஍౧Ἳѓ࠶了ຍฤࠫ᭢ႃ౜ᄊᑼᙍἻᬌͰ了᭢ႃ౜ᄊఞ૱ᮠဋἻఞܸሮएڡδઐրࢺϤक、߷Л。

ܹᴀ丰᭤ጻᤵ࣋దᬍНՃઆᠫ 300 ͸万Ћழथ 2 Լ 15T/h ྇ඡᩞ༯Ὂઆᠫጞ 0.5 万්ښඵଆஊ԰߷ᜉᝠ᧚ᜉᎶὊ

Ꮆऌ๧໏෴ᔉᠠܫ੬దᠫ᠏ӭͯނ 1 万Ὂᩞ༯ښጳᄣ฾᝺ܬ፥δ 5.46 万Ћ。

Wuhu Plant invested RMB 1.18 million into the transformation of sewage treatment system in the plant, to ensure outlet 

water up to standard. It also invested RMB 150,000 into the upgrade of VOC treatment, to ensure environmental protection, 

health and safety of the neighborhood.

Puyang Plant invested more than RMB 20 million to build RTO exhaust treatment device, to ensure the emission of bitumen 

fume can hit or be higher than the standard.

If the electrostatic plate is improperly cleaned, fire may be caused. By virtue of improving electrostatic plate cleaning 

method, Wuhan Plant highly improved the cleaning efficiency and effect, reduced the corrosion of cleaning to the 

electrostatic plate, reduced the change rate of the plate, and better protected employee health and safety.

Tiandingfeng Non-woven Fabric Co., Ltd. invested RMB 3 million to build two new 15T/h gas-fired boilers; invested 

RMB 5,000 to install metering device at the sewage outlet. It spent RMB 10,000 to entrust qualified unit to dispose waste 

lubricating oil, and invested RMB 54,600 for the maintenance of online boiler monitoring device.

实例 4 Example 4:

实例 5 Example 5:

实例 6 Example 6:

实例 7 Example 7:
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ᮊᄬ
Project

产ϙӭᏲἷtce/ 万ЋἸ
Production Value Per Unit 

Consumption (tce/RMB 10,000)

ӑߦᭊත᧚ଆஊἷգἸ
Chemical Oxygen Demand 

(COD) Emission (Ton)

东ᖈ᜵ࡣ
Laixi City in Shandong Province

0.073 0.057

上๒᧛ࡣ
Jinshan District in Shanghai

0.052 0.979

ຬӯࡽ᫺
Yueyang City in Hunan Province

0.056 0.804

᣹߱᩽ࢷ
Jinzhou City in Liaoning Province

0.081 0.04

ࣹ东ৼࢷ
Huizhou City in Guangdong Province

0.040 0.398

෈ᔚ१ࢷ
Xuzhou City in Jiangsu Province

0.093 0.035

云ӯௗ௚
Kunming City in Yunnan Province

0.085 0.022

ෲӒࡣס
Tangshan City in Hebei Province

0.37 0.066

ᬏ᜵ֱ᫺
Xianyang City in Shaanxi Province

0.078 0.83

߷ॶᓹຬ
Wuhu City in Anhui Province

0.0296 0.57

౓ࢷथॴ
Hangzhou Jiande

0.104 0.046

绿色生产
Green Production

ἷ一ἸᓬᑟᬌᏲ
(I) Energy Saving And Emission Cutting

东வᭁᙆՊܸၷ产۳፞ેڡ଎ᛡ 5S ኮေ֗ድᄞၷ产Ἳᤰ᣿ࠫၷ产ဘڤᄊடေ、டᮐἻΎၷ产ဗܒடฝదऀ、ၷ产

᣿ሮ߷Лᰴ஍。Տ௑ἻНՃᤇूӑ三ʹጇ኎ኮေἻϢ҂ኮေ᜻ᔵӑ、ሙߦӑἻଢᰴʹጇᤂͻ஍ဋ。

Oriental Yuhong carried out 5S management and lean production continuously in different production bases. Through 

rectification, production sites became clean and orderly, and production processes became safe and highly efficient. At the 

same time, the company strengthened system management, to ensure it standard, scientific and highly efficient. 

东方雨虹各投产生产基地主要节能环保指标

Main Energy Saving And Environmental Protection Indicators Of Various Production Bases Of Oriental Yuhong In Operation
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1. ಪ૶ၷ产ࢺᓨἻፒᝠ۳ᆩᑟᏲ஝૶Ἳࠫ不Տၷ产ֶመᎄ҄不ՏᑟᏲ଍҄ኮေҩขἻࠄဘᑟᏲᬌͰἻѓ࠶ᑟᏲ不ॹ

᜶๎ᠠ。

2.ᩞ༯ᰴͯ෴യᤰ᣿ܙҫൣڀ᫙Ἳѭலኮ᥋བྷ෴Ԧ串҂ᰴͯ෴യ中Ἳᤵੇབྷ᧚૯ܿἻພएႀԔదᄊ120एἻᬌᒰ45एἻ

ᓬᄵ྇ඡၹ᧚ 10%。

3. Ԕదᄊ॰ဗᒭծඵดఞ૱为஍ဋᰴᄊሏॷดἻႃ఻ҪဋႀԔదᄊ࠲ 37kw, ូட为 22kw, ႃ఻ᑟᏲ下ᬌ 40%。

4. ࠫ๕நᢼᫎඡҧᣥ᤟ԦկጇፒᤉᛡஈᤵἻܙҫᑢфἻԔ౏ᭊՏ௑न 2 Լ 55kw ቇԍ఻ἻဘښԶᭊ᜶न一ԼἻᑟ

ູᓬᄵ 50%。

5. ࠫ෨᭟ᦡநᎤᮇᦊᤉᛡδພᓬᄵἻѓ࠶བྷ᧚૯ܿἻԔదᦡநᎤ᛫᭧ພए为 55 एἻᤉᛡδພ之ՑἻᄬҒᎤᮇພए

为 20 एἻབྷ᧚૯ܸܸܿѓ࠶。

1. According to production techniques, it made statistics over basic energy consumption data, edited different energy 

consumption control and management measures for various products, achieved energy consumption reduction and 

reduced unnecessary energy waste.

2. It increased stop valve to the boiler's high-position oil sink, which transfers hot oil in the pipe to the high-position oil 

sink, causes thermal loss and so the temperature decreases from 120 degrees to 45 degrees. By this means, the gas 

consumption is saved by 10%. 

3. The original circulating self-priming pump is changed for high-efficiency centrifugal pump, and the motor power is 

adjusted from 37kw to 22kw. The motor energy consumption declines by 40%.

4. The pneumatic conveying back blow system in the painting workshop was transformed. The pulse was increased. 

Previously two 55kw air compressors were needed, but now just one is needed, thus saving energy by 50%.

5. Thermal protection measure was taken over the top of the bitumen preparation tank, to reduce thermal loss. Previously 

the surface temperature of the tank is 55 degrees. After thermal protection measure was taken, now the temperature of 

the tank top declines to 20 degrees. The thermal loss is severely reduced.

ἷ二ἸͰᇏѓଆ
(II) Low-carbon Emissions

东வᭁᙆોི“ឺၷ产Ἳឺܫေ”ᄊԔѷἻጸጻन࡙ဗܒᏦកἻҫूဗδઆКἻፒ一ၷ产ဘڤኮေἻҫू්ࠫಀྭ

֗ऌफྭᄊ଍҄֗ܫေἻѓࠫ࠶ᇫӝ֗և᣸ၷগဗܒᄊॖ־。

Producers must be responsible for the waste caused in the production. In accordance with this principle, Oriental 

Yuhong carried out environmental evaluation, increased environmental investment, unified production site management, 

and strengthened control and treatment on pollutants and wastes, to reduce influence on community and surrounding 

ecological environment.
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ᮊᄬ
Items

ဗδଐஷ
Measures

આКἷ万ЋἸ
Investment 

(RMB10,000)

ፇ౧
Results

ᮕ᫹
Prevention

߷ဗᮕ᫹֗ೝ฾
Prevention and test

265.9286
᫹৤于ళཀྵ

Pollution prevention

8.6 ऌफྭʹڍ
8.6 Solid waste

ေܫऌڍ
Solid waste treatment

272.22
ᭆଆஊ

Zero emission

ܸඡ
Air

ำভ༻、ྟᇍ
Activated carbon, caustic soda flake

14.635
᣿໚ἻኀՌेڡဗកಖю
Filtering, to meet local 

environmental standard

ᩞ༯ཏډஈᤵ
Boiler and chimney transformation

542.38

᣺҂Ӓ京࣊ 2015 ࣲతழᮒ࣋ᄊ
ܸඡଆஊಖю

Reaching the 2015 latest air 
emission standard of Beijing

෨᭟ཏඡܫေ
Bitumen gas treatment

751.23

᣺҂Ӓ京࣊ 2015 ࣲతழᮒ࣋ᄊ
ܸඡଆஊಖю

Reaching the 2015 latest air 
emission standard of Beijing

ඵ
Water

ၷำ、ၷ产්ඵܫေ
Domestic and production sewage treatment

1221.08
ଆѣ԰᣺᜻ᔵ᜶ර

Outlet meets regulations

ႃ
Power

᝺ܬδພ、ི௚
Equipment thermal insulation and lightning

230.0977
ᓬᑟ

Energy saving

ܦ٪
Noise

ᬌ٪ܫေ᝺ܬ
Noise reduction equipment

91.4555
ܸܸᬌͰ٪ᮃ

Hugely reduce noise

Х他
Others

ೲᜂ፯ӑ
Vegetation

528.4684

ኀՌ《ۢ࣊፯ӑ᜻ѳथ᝺ૉಖᄊ
᜻ࠀ》

Meet “Regulations on Urban 
Vegetation Construction”

事஌ऄফ෉
Accident emergency pool

202.4042
ᬌͰဗܒ᮳ᬗ

Reduce environmental risk

և᣸ဗܒ෵ေ
Surrounding environment treatment

29.4
ஈؓև᣸ၷগဗܒ

Improve surrounding 
ecological environment

঴ᝠ
Total

(RMB 10,000)

            4149.2994

东வᭁᙆ 2018 ࣲ主᜶ᓬᑟဗδઆК

Major Investment Into Energy Saving And Environmental Protection By Oriental Yuhong In 2018
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绿色施工
Green Construction

ἷ一Ἰᭁᙆಖю
(I) Yuhong Standard

东வᭁᙆဋЏښᛡ业ଢѣಖюӑஷࢺᄊေঐἻᤰ᣿࠲᜻ᔵஷࢺ、ሙߦኮေ኎ӭʹഐঐடՌἻॎੇ了一ጇѵืሮᄊಖ

юӑЛᩗ౎఩Ҭ。ӊ઺专业߹ؓᄊ᫹ඵ੿ࡰࢺҒ۲ᝫἻፒ一᜻ᔵᄊஷࢺࢺᓨἻடฝ߷ЛஷࢺဗܒἻ严ಫᤩ௚ᄊஷࢺኮေ。

东வᭁᙆᄊಖюӑஷࢺৼԣࠇਗ਼Ἳळᮗᛡ业Ἳ᠏᧚ಖю不லଢӤἻ४҂ࠇਗ਼ᄊᰴएᝣԻ。

2018 ࣲ 12 థἻ中ڎथና᫹ඵө֗͘《中ڎथና᫹ඵ》ాঃᇫᐏՌښЛᛡ业ᔵڊЯन࡙“2018 थና᫹ඵᛡ业

ሙߦ੿షݒ - 、ᓨ᭩ழࢺขࢺࢺሮᮗ۫ᄊ੿షѹழ、ஷࢺ᫹ඵښἸ”កᤥำү。东வᭁᙆћώݒἷ᧛ልݒሮ੿షࢺ

。ݒ᧛”ݒሮኮေ֗ऄၹ஍౧኎வ᭧ᄊቊѣ᛫ဘἻரᖍ一᧛两ᩐἻᤌ፞五ࣲᕦᖍ“᧛ልࢺ

东வᭁᙆ严ಫᥖ॰̿下ஷࢺԔѷὉѓࣰڡڤ࠶੸、࠴᧘ेڡဗܒὊஷࢺፇՌඡϋ、ᓬጞᑟູὊѓ࠶ဗ්ܒಀ、ଢ

ᰴဗ᠏ֶܒὊࠄஷሙߦኮေ、δ᝽ஷ᠏ࢺ᧚Ἳҧ争࠲ஷࢺև᣸ဗܒᄊࣰ੸֗ॖ־ᬌ҂తͰ。

Oriental Yuhong was the first enterprise that put forward the concept of standardized construction. By integrating 

standardized construction and scientific management and other concept, it has formed a whole chain of standardized 

services. Oriental Yuhong provides improved pre-post waterproof technician training, standardized construction process, 

clean and safe construction environment, strict and transparent construction management.

Standardized construction of Oriental Yuhong has benefited customers and led the industry. Its quality standard was 

continuously improved, and got high recognition of customers.

In December 2018, China National Building Waterproof Association and China Building Waterproofing magazine 

carried out the election of "2018 Science and Technology Award of Building Waterproofing Industry  Engineering 

Technology Award (Jinyu Award)". Thanks to technological innovation, construction process innovation, engineering 

management and application effect, Oriental Yuhong won two golden awards and one silver award. This was the fifth 

consecutive for Oriental Yuhong to win the golden "Jinyu Award".

Oriental Yuhong strictly abides by the following building principles: reducing site disturbance, respecting local environment, 

paying attention to climate, saving energy, reducing environmental pollution, increasing environmental quality, carrying out 

scientific management, and ensuring construction quality, so as to minimize construction disturbance and influence to the 

surrounding environment.

实例 Example:
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ἷ二Ἰ᫹ඵࢺሮ఻೚ӑஷࢺ
(II) Waterproof Engineering Mechanization Construction

东வᭁᙆᒭ主ᆑԧᄊབྷཽ୏ᩔ᫹ඵԄె఻᧔ၹᮕຉ྇དྷἻଢᰴ྇དྷ஍ဋᄊՏ௑ఞҫဗδ௄ CO、NOX ኎ଆஊὊ᠏

᧚ᣐΧ、ʹሥ࠵。൥ܱἻ东வᭁᙆᦡܳܬመ఻೚ӑஷࢺᜉܬἻଢᰴஷࢺ஍ဋἻᬌͰ人ࢺͻ业ᄊᑟູ๗ᏲὉ

“虹旋风”非固化旋转加热装置

固瑞克 Xtreme Z45 电动防水涂料喷涂机

Цదᒭ主ᅼគ产ిἻፇ౞እӭ、ᣐΧἻடʹ᧘᧚ 33 Н஭。᝺ܬ

下வ߷ᜉద万ՔᣃἻረүவΧ。஝ߚरພ଍ጇፒἻ଍ພюᆸἻድएᰴ。

ঽພүগ஽ᣁҫབྷἻెந不᣿བྷ、不ᡑ༢、௄ᇏӑἻ不ॖె־நভᑟ。

ᤠၹᐑථᦳ、᭤ڍӑ、ᐑՌྭඵซ۳、෨᭟኎ܳመ᫹ඵ๕நἻԻଢΙࣱ

ᮋሷࠀᄊښ。ࣨإ与੤ү໔๕ᄱඋἻԻଢӤ᛫᭧᠏᧚Ἳѓ࠶ᜈጯ、ඡจ֗ᤅࢺ。

Տ௑人ҧੇవඋΎၹ੤ү໔ኔ௑ᓬᄵ 40ἴ。୲ͻΧ୆。

Hotter Man  thermo-melting waterproofing roll paver independently developed by Oriental Yuhong adopts premixed 

combustion mode to improve the combustion efficiency and ensure CO and NOX-free emission. The paver has light 

weight and small volume. In addition, Oriental Yuhong is equipped with multiple types of mechanical construction 

equipment, which effectively improve work efficiency and reduce the energy consumption of artificial operation.

" Rainbow Whirlwind " non-cured rotary heating device

GRACO Xtreme Z45 electric waterproofing sprayer

With self-owned intellectual property, the device features simple 

structure, light weight and convenience. The total weight is 33kg. 

Under the device, there are universal wheels easy to move. The digital 

temperature control system boasts accurate temperature control 

and high precision. The device features constant-temperature rotary 

heating. At the same time, the material will not be overheated and 

carbonized, and its performance will not be influenced.

It applies to the spray of PU, non-cured waterproof material, polymer modified 

cement-based waterproof material, and bitumen, etc. The sprayer can 

provide smooth and stable spraying width. Compared with manual spraying, 

the sprayer can improve the surface coating quality, and reduce crack, bubble 

and reworking. And the artificial cost saves 40% compared to manual roller. 

Meanwhile, the operation is convenient.
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H-xp3

抛丸机

Ꮏڍڎ၌БНՃᤉ԰᝺ܬἻ᝺᠏ܬ᧚Ի᭥Ἳԍҧ֗උΓሷࠀἻΎ

ၹ֑᫂࠯。ᤠၹᐑᑳ、ԧจᐑථᦳ኎᫹ඵ๕நἻื᧚ܸἻஷࢺ஍ဋᰴἻ

తܸื 10.6L/min。᝺ܬҪᑟᴏЛἻЦదઑ᝝、᝝շἻԍҧϠࣀ、ᡔ

ພ኎ܳመδઐ֗ᄣ฾ଐஷ。

ຍေ۳ࡏ᛫᭧ᄊ๏ฺἻଢᰴ᫹ඵࡏ与ຉіࡏ۳ژᄊዥᅌ。ຍေ

஍ဋᰴἻ୲ͻ人ր࠶Ἳࠔ௜ࠄဘ఻೚ӑ。不Ύၹԍ᎖ቇඡἻ不ᭊ᜶

ᜉ࠺௑不͘产ၷຳඡ。Хᒭᢶᒭࣜᬔࡏᄊԍ᎖ቇඡባἻຍေ۳یܸ

Ꮆ௄ੴ࠺产ၷ。

Я଎ᛡڊЛНՃᔵښ୲۲ᝫἻࠄඋᠿԣࢺ᡻与۲ᝫᄱፇՌἻܳ൓举ҩஷࠄவ᭧Ἳ东வᭁᙆฌ᧘ࢺ଎ᛡ఻೚ӑஷښ

఻೚ӑஷࢺ。

Shot blasting machine

GRACO Xtreme sprayer is imported from the United States. The 

equipment has reliable quality. The pressure and spray ratio are stable 

and its service life is long. It applies to waterproof coat such as polyuria 

and polyurethane foam. The flow rate is high, the construction efficiency 

is high, and the max flow is 10.6L/min. The equipment has complete 

functions, including warning, alarm, protection and monitoring measures 

for pressure deviation and overheating.

It cleans the laitance on the surface of the base, improves the 

adhesion between waterproof layer and concrete base. The 

cleaning efficiency is higher, the number of operators is low, and 

In promoting mechanization construction, Oriental Yuhong pays attention to the integration of practice with training, 

organized many times construction competition and field training, and promoted companywide mechanization construction.

it's easy to achieve mechanization. there is no need to use compressed air, and large-sized compressed air 

station is not necessary. Moisture will not be created when cleaning the base. The self-carried de-dusting 

device ensures no dust.
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绿色生活
Green Life

2018 ࣲἻНՃሥౝϏ࠮᣿ݞ“ᔫெߕ、ᬲெߕ、ጋெߕ”Ἳኮေஈ᭩、ဗδᓬጞ、ଢ᠏ܙ஍኎௧͍业Ӄνેࠒᄊ

不ԫขࠃ。东வᭁᙆՊѬߕНՃन࡙Ӄν、乐ߦ኎ᄱТ۲ᝫ֗ࠄ᡻Ἳᖹᤵሥౝᄊටڊ。

In 2018, the company actively advocated living effectively "bitter days, hard days, and lean days". Reforming the 

management, saving the energy and increasing the quality and efficiency of the company has been the constant magic 

weapon of an enterprise to be industrious and thrifty in management. Sub-branches of Oriental Yuhong carried out 

training and practices related to hardworking, thrifty and study, to cultivate an active atmosphere.

НՃन࡙“Ϣ࠴᠜దᇪᄊᭁᙆ人”ำүἻښЛНՃᔵڊЯଢϏᓬν、ဗδἻᤰ᣿րࢺᄊᒭੈጞౌ与ᒭੈ༏ҵἻଢӤ

东வᭁᙆ人ᄊ个人ጉЩἻδેᬷʹටڊᄊ᫺А与Ք上。

НՃन࡙“ϢϤकำҧᄊᭁᙆ人”ำүἻښЛНՃᔵڊЯଢϏેڲ

ᤠ᧚ᤂү、Ϥकኮေʹ᧘、੉ᬔծཏԀࠏἻᤰ᣿րࢺᄊᒭੈጞౌἻНՃ

੾ឳፌ予一ࠀᄊݒҵ。

НՃन࡙“Ϣ专业乐ߦᄊᭁᙆ人”ำүἻښЛНՃᔵڊЯଢϏ专业乐ߦἻրࢺᒭᢶ᜶රᤉ൦ἻଢӤ东வᭁᙆ人ᄊ个

人ᅼគጉЩἻߦ习ሥግ҂一ࠀሮएፌ予一ࠀᄊݒҵ。

The company carried on "Be A Noble and Polite Employee of Oriental Yuhong" activity, advocating the concept of thrift and 

environmental protection throughout the company, and through employees' self-discipline and self-motivation, improve 

the personal quality of employees of Oriental Yuhong, and maintain a sunny and progressive attitude of a collective 

atmosphere.

The company launched the activity of "Be healthy and lively Oriental 

Yuhong persons". It advocates adequate exercise, healthy weight 

management, giving up smoking. The company would give certain award 

to employees who succeeded in health management with self-discipline.
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րࢺ௧͍业ࠃ᠜ᄊᠫູ֗᠉ࠝἻ东வᭁᙆဣ᜽ր͉ࢺϙἻሖ੾“为ࠒڎ、为ᇫ͘、为ࠇਗ਼、为րࢺ、为ᐧ东”ᄊ͍业߽௉Ἳ

ፇՌНՃԧ࡙᫽඀、ᛡ业ྲག、人੦ፇ౞኎ྲགἻұҧଊጊᄱТద஍᤭य़ἻЛҧ፥ઐրࢺՌขిᄞ。2018 ࣲἻНՃѹ᝺

Яܱᦊ௄᣸ႍ෤ᤰນ᥋ἻቊѣࠫीҹᏆʹᄊిᄞδઐἻҫू߷Л、ဗδ、ᐌ业ϤकኮေὊՏ௑Ἳ౞थܳ፥ቡʹᄊրࢺТ

ྖʹጇἻஷᛡܳЋӑրࢺ༏ҵ஋ኖἻႊᤰЛրᐌ业ၷ๮ԧ࡙ᤰ᥋Ἳ不ல଎ᤉրࢺᄊੇ᫂与ԧ࡙Ἳ不லଢӤրࢺᄊ໘ਓएἻ

ұҧδᬪրిࢺᄞᄊࠄဘἻЛৱڀઑրڀ、ࢺᯠᇫ͘。

Employees are the most precious resources and wealth of an enterprise. Oriental Yuhong treasures the value of its 

employees highly. Adhering to the enterprise tenet of "for the country, for the society, for customers, for employees, 

for the shareholders", in combination with the company's developmental stage, industry features, and talent structure 

characteristics, Oriental Yuhong exerted efforts to explore relevant, practical approach, sparing no efforts to maintain 

the legitimate rights and interests of its employees. In 2018, the company created internal and external border-less 

communication channels, highlighted protection for the rights and interests of vulnerable groups, and strengthened security, 

environmental protection, and occupational health management. At the same time, it built a multi-dimensional and solid 

employees care system, implemented diversified staff incentive policies, straightened out all employee career development 

channels, continuously promoted their growth and development, continually improved employee satisfaction, made great 

efforts to guarantee the realization of rights and interests of the employees, rewarded employees and contributed to the 

society wholeheartedly.

人权与劳工实践
UMAN RIGHTS AND LABOR PRACTICEH
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东வᭁᙆ᡻ᛡ̿人为వᄊԧ࡙ေঐ , ඈࣲᝠѳરᐐऄߦܸࡓඌ业ၷ 500 ՐἻळᤉᎿዚሙࠒߦἻࣹฅծጪ๒Яܱ͖ሒ

人੦Ἳᖍ४֗ࠒڎᄵጟ人੦“Ӣ人ᝠѳ”ݒҵ。НՃ̿ેڲ事业႑人、̿ॠ᥅႑人、̿ဗܒ႑人、̿ਖৱ႑人Ἳ͖ӑ人

੦᫳͐ፇ౞ἻСΨ͍业ԧ࡙۳业᫂᭟。

Oriental Yuhong puts the people-centered development philosophy into practice, it plans to recruit 500 recent university 

graduates each year, introduces American scientists, extensively absorbs excellent talents from both home and abroad, 

and won the national and provincial "Thousand Talents Program" award. The company adheres to its practice of retaining 

talent through the cause, through benefits, through the environment, and through emotional attachment, optimizes its 

talent team structure, and jointly promotes the lasting foundation of enterprise development.

人才队伍建设
Talent Team Construction
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НՃᥖ߶దТҷ֗ࢺ人ిᄊڎᬅНጞἻᥖ߶《中Ө人ඟС֗ڎҷүข》《中Ө人ඟС֗ڎҷүՌՏข》֗《中Ө

人ඟС֗͘ࢺڎข》ἻϏࣱ࠮኎֗᭤൨᜽ᄊၹࢺ஋ኖἻህൣښરᐐ、ᘡᦱ、ሉѾ、௰Ӥ中ద͊͵൨᜽ᛡ为ἻНࣱࠫॠ

不Տڎዚ、መீ、஡ӑᑀఀᄊրࢺἻЍѬ࠴᧘Պඟீրࢺᄊ᮳ΰ习ਅἻ࠴᧘ր߽ࢺஔη̈́ᒭႀᄊిѾὊฌ᧘Ψᤉݙভ

ࢺ஝ඟீր࠶НՃဘద。ܒͻဗࢺѹᤵНࣱ、Н൤、֗ៈ、人஡ᄊࢺ业Ἳ不ல为րࡃ஝ඟீ࠶֗ 308 人ἻӴඋ 3.58%。

享ద߹ЛࢺভրݙՏᦱἻࡰՏࢺրݙᛡႄࠄᄊᐌ业ԧ࡙Ἳࢺրݙ᧘࠴ᄞ௧人ిᄊ᧘᜶ిѾ之一。НՃిݙݤ

ࣱ኎ᄊ஋෵ిѾἻښ௰ጟ中Տ኎౎͈下͖ЏΎၹݙভրࢺ。੕ᒰ 2018 ࣲ 12 థ 31 ெἻݙրࢺ஝ 1940ἻӴ঴උ

22.55%Ἳ͘ࢺښኮေ、Ꮖ͕̽᛫ܸ͘኎᧘᜶ᄊхኖ͘ᝬ上ἻݙᐌࢺӴЛրԠ与උΓᄊ 30%Ἳ享దࣱ኎ిѾ֗ͯڡ。

The company complies with the international convention on labor and human rights, abides by the "Labor Law of the 

People's Republic of China", "Labor Contract Law of the People's Republic of China" and "the Trade Union Law of the 

People's Republic of China". It advocates recruitment policy of equality and non-discrimination, prohibits any acts of 

discrimination in recruitment, compensation, benefits, and promotion, gives fair treatment of employees of different 

nationality, race, and cultural background, fully respects the habits and customs of employees of all nationalities, respects 

employee's rights to freedom of religious belief; focuses on promoting employment of women and minorities, and 

continually creates for employees a just, fair, harmonious, and humanistic working environment. At present, the company 

has 308 minority employees, accounting for 3.58%.

Women's rights are one of the important rights of the human rights. The company respects female employee career 

development, practices equal pay with equal post for both men and women employees, women employees enjoy 

completely equal political rights, and under equal conditions, promotion favors female employees. As of December 31, 

2018, the total number of female employees reached 1,940, accounting for 22.55% of the whole staff. The ratio of female 

employees in key decision-making meetings such as trade union management meeting and employee representative 

conference reaches 30%. Female employees enjoy equal rights and positions.

弱势群体
Vulnerable Groups

ἷ一ἸНࣱ、Н൤、௄൨᜽ᄊၹ人஋ኖ
(I) Fair, Just And Nondiscriminatory Employment Policy

ἷ二Ἰిݙݤᄞδᬪ
(II) Protection Of Women's Rights And Interests
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НՃТྖݙভրࢺᢶॷϤकἻ严ಫᥖ߶ࠒڎᄱТ᜻ࠀἻЍѬδᬪݙրࢺ“三ర”͔ϜἻ严ህݙᐌࢺԠҫኄپጟ᧘ʹ

ҧᄊࢺͻἻ严ህݙᐌښࢺፃరᤉᛡшඵ、Ͱພͻ业。Ꮶᘽ҂ݙᐌྲࢺ൴ᭊ᜶ἻፇՌӞᬓथᝬἻݙښրߙࢺర不Տ᫽඀Ἳ

ᮩܱᛪЍ产ೝϜἻНՃݙভրࢺၷᐲϜՑᤅࡰဋ᣺ 100%。ඈ 个ভӑᇪྭἻܬድॷюࢺভրݙᓬἻНՃ为ඈͯݙݤ”3.8ࣲ“

享ԪӧܹሉѾϜ。

The company cares for women employees' physical and mental health, strictly abides by the relevant state provisions, fully 

guarantees female employees "3-period" holidays, strictly prohibits female employees from participating in the 4th grade 

heavy manual works, strictly prohibits female employees from cold water and low-temperature operation during menstrual 

period. Considering the special needs of female employees, in connection with hospital suggestions, during the different 
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东வᭁᙆथቡ了严ಫᄊ人ҧᠫູኮေ҄एἻ严ህ֗ખ҄͊͵ॎरᄊᬸၹቨࢺᛡ为Ἳ严ಫᥘВू҄ҷүဘ៶ԧၷἻᒰ

今෥దѣဘ᣿ᬸ΀ቨࢺ、ू҄ҷүᄊဘ៶。

НՃϏ࠮“௄᣸ႍ෤ᤰ”ေঐἻሥౝᖹᤵЯܱᦊ௄᣸ႍ෤ᤰນ᥋。րࢺԻᡵᦊ᫃、ᡵᐌጟ、ᡵ۫ڡἻᤰ᣿ҩНᣄ͈、

͍业ᥫኸ、上᝻、举ઑኸ኎Պዝጳ上、ጳ下ນ᥋Ԧ௢他̓᥅҂ੋԻᑟԧၷᄊ人ి᫈ᮥ。НՃࠫրࢺᄊೝ举֗上᝻ԁಊԁ

ҩἻ一事一ፇἻፐ不ફण。2018 ࣲЛࣲ௄Φ࿁人ిᄊ举ઑ֗上᝻事͈ԧၷ。

НՃોིదТ᜻ࠀथቡ͘ࢺጸጻἻՏ௑Ἳੇቡ业Ҭނր͘ἻᴂҵրࢺሥౝԠ与͍业ѹழ、业ҬኮေἻϚզ业Ҭ一ጳ

ᄊܦᮃἻ࠴᧘ࣹܸ۳ࡏրࢺᄊిᄞ。

ТॷᄊࢺἻᝣᄾᝍንրܦ֐ࢺ中ἻܳவզԩրࢺງКրેڲր֗͘ҷү争ᝬូᝍր᫳͐Ἳނ᝺ቡҷү争ᝬូᝍ͘ࢺ

བྷག、ᬲག֗ཥག᫈ᮥ。ࠫրࢺԦ௢ᄊ᧘ܸ᫈ᮥἻેڲ“֧វॹదንܭ、આងॹదܫေ、ܫေॹదፇ౧”ᄊԔѷ。

Oriental Yuhong has established strict human resource management system, strictly prohibiting and resisting the 

recruitment of any form of child labor, strictly avoiding the occurrence of forced labor, as a result, the phenomenon of 

recruitment of child labor and forced labor has never occurred so far.

The company advocates "border-less communication" concept, and actively builds internal and external no-boundary 

communication channel. Employees may report all kinds of human rights issues or problems that they have encountered 

or may possibly occur across departments, cross-posts, cross-regional via office software, enterprise email, petition, 

report box and other kinds of online and offline channels. To the impeachment and petitions of employees, the company 

will investigate and deal with in time, and each investigation will reach its conclusion, and will never delay. In 2018, there is 

no, not even one, report of a case of violation of human rights or petition have occurred.

The company has set up Trade Union organization in accordance with relevant provisions. At the same time, the company 

has set up business committee to encourage employees to actively participate in enterprise innovation, business 

management, to listen to the voice of the operation front line, and respect the rights and interests of employees at the 

grass-roots level.

The Trade Union has set up labor dispute mediation committee and labor dispute mediator team, adheres to its practices 

of deep engagement with employees, listens to their voices through various channels, answers carefully hot, difficult and 

focus issues of their concern. To the major issues or problems reflected by employees, the Trade Union adheres to the 

principle that "consulting must be replied, complaints must be dealt with, and processing or treatment must have a result".

基本权利与保障
Basic Rights and Protection

ἷ一Ἰ۳వ人ిᄊδᬪἷ҄ए、ນ᥋Ἰ
(I) Basic Human Rights Protection (System, Channel)

ἷ二Ἰҷిࢺᄞᄊႂस
(II) Upholding Of Labor Rights And Interests
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ѭᢶѾᄞᄊܸ事上Ἳ严ಫોིᄱТࢺͻ௑ᫎ、ϜӃ҄ए኎Тጇրࢺ、ᠫሉѾ、ҷүδઐࢺ、ҷүТጇࢺ๘ԣրښ

஋ኖข᜻Ἳፃᐌ̽ࢺ᛫ܸ͘ᝧ᝷ࠆᝬἻЍѬզԩ֗᧔ጪրࢺᄊਓ᜹֗थᝬἻᏫՑө׸、Нᇨ、Н࣋ἻࣳᬷښʹՌՏ中

予̿௚ᆸ。

东வᭁᙆે፞ळᤉ֧វНՃन࡙րࢺ໘ਓए专ᮊូಊ。2018 、ጉἻӊ઺Нࣱ఻͘ڂ໘ਓएᄊТ᪄ࢺր־ፉॖڊࣲ

ԧ࡙ቇᫎ、஡ӑටڊ、ᘡᦱሉѾ኎主᜶᯶үߕڂἻᤰ᣿ҩНጇፒ、ॲηࠇਗ਼ቫѬዝូᆑ不Տࡏጟ、不Տऀѵ人ր໘ਓ

एৱц。ద஍គѿ了ॖ־րࢺ໘ਓएᄊТ᪄ڂጉἻ௚ᆸஈᤉᭊଢӤᄊЦʹଐஷἻѭࠄଢӤրࢺ໘ਓए。

Employees' labor relation, salary & benefit, labor protection, work time, holiday system and other events that are in close 

relation with employees' interests are discussed by employee representative conference strictly in accordance with 

related policies and regulations. The conference fully listened to opinions and adopted suggestions of the staff, then 

negotiated, announced, and specified them in collective contracts.

Oriental Yuhong continuously introduces consulting agencies to make investigation on employees' satisfaction. In 2018, 

centering on key factors influencing employees' satisfaction, including fair opportunity, development space, cultural 

atmosphere, salary & benefit, Oriental Yuhong made the investigation on the satisfaction degree of different levels of 

employees via office system and Wechat APP. The investigation identified key factors influencing employees' satisfaction, 

specified detailed improvement measures, and practically increased employee satisfaction.

ἷ三Ἰրࢺ໘ਓए
(III) Employee Satisfaction

就业与雇佣
Employment And Recruitment

ἷ一Ἰδᬪࡃ业
(I) Employment Guarantee

НՃथቡϤЛҷүၹ҄ࢺएἻ᜻ᔵၹࢺኮေἻրࢺҷүՌՏኤᝡဋ 100%Ὂࣳ不ல߹ؓᤠऄ࣊ڤ᜶රԣ͍业ԧ࡙

ᄊͯࡰʹጇἻथቡ࣊ڤӑᄊቤ争ভҷүၹࢺ఻҄ἻѬዝၹࢺ、ቤ争હ͖Ἳᤪ൦͖ӑҷүၹࢺፇ౞ἻᥘВѾၹ᭤ࢺࠀڍ

ͻੋ᣿एѾၹ临௑ভࢺͻἻұҧଢΙదδᬪᄊࡃ业ʹ҄。

Oriental Yuhong established and improved labor system and standardized employment management. 100% employees 

signed labor contracts. The company improved the system of posts to meet market demands and corporate development 

demands continuously. It also established competitive employment system and gradually optimized employment 

structure, to avoid overuse of part-time laborers and guarantee employees' benefit.
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2018 ࣲ东வᭁᙆᄊրࢺь᫂ܙ为 1086 人ἻԁՔᇫ͘ழࡃܙ业఻͘ 1086 个。НՃڡ࡛ેڲӑၹࢺ஋ኖἻکښ኎

ᄊ౎͈下Ἳ͖ЏᐐၹेڡրࢺἻΚ੬НՃڡेښ业Ҭᄊঌᤴԧ࡙ἻదҧΨᤉ了ेࡃڡ业ဋᄊଢӤ。ᬤᅌ੍႕ྠڏᄊ不

லੱܸἻНՃښӒ京、ࣹ东、ງڢ、ܹษ、ࢶپ、ௗ௚、ӯ京、ࡣ东、෈ᔚ኎ڡѬѿथቡ了ЛᠫߕНՃὊښӒ京、上๒、

ຬӯ、᣹߱、ࣹ东、෈ᔚ、ࡣ东、云ӯ、ෲӒ、ᬏ᜵、߷ॶ、ๆ෈、ෲӯ、ຬӒ、෈᜵、ࣹ᜵थቡ了ၷ产ᆑԧྭื۳ڡἻ

ౝܸڡଢӤ了ेڡᄊࢺ业ፃเ঴᧚ἻΨᤉ了ेࡐڡඟᄊࡃ业Ἳ͖ࠫӑ产业ፇ౞、丰ࠝ产业᫃ዝᡑ҂了ሥౝᄊΨᤉͻၹ。
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薪酬激励
Remuneration And Incentives

НՃવద߹ؓᄊᘡᦱ༏ҵ҄एἻಪ૶͉ͯࡰϙកͥἻોིᘡᦱඵࣱ࣊ڤӑᄊԔѷ̿ࠀࡰᘡ、ូࡰᘡូ、஍ဋ͖Џ、

ો፛ԩᦱ、ЪᮏНࣱὊՏ௑ࠀరᤉᛡᘡᦱڀᮏ֗ូடἻᤪ൦߹ؓՊመॎरᄊ中᫂ర༏ҵἻҧ争为րࢺଢΙે፞ሷࠀ、

దծळҧ、ᣗ为߹ؓᄊᘡᦱʹጇἻС享͍业ԧ࡙ੇ౧。

ԁΧښ 2018 ࣲፃเ下ᛡᄊৱц下ἻНՃ仍ેڲ为Лʹրࢺ上ូᘡᦱἻրࢺᘡᦱࣱ᫂ܙکဋ 10% ࡏԿἻࣳՔ۳ࢻ

րࢺϚபἻᒱҧ于۲Щᛡ业੿షᮗЏیᄊ੿ష人րἻ੪ᤵ一ืᄊࢺӖ᫳͐。

НՃࠫ中ᰴࡏ、಩ॷ业Ҭԣ੿ష人րᤉᛡᐧి༏ҵ஋ኖἻښ༏ҵࠫ៶ኀՌ౎͈௑Ք༏ҵࠫ៶թү两రᐧి༏ҵἻ

两రСᝠ༏ҵࠫ៶ 1400 人ࢻԿἻࣳښ 2018 ࣲᤉᛡ了 2 ൓ᐧిᝍᩚԣ 1 ൓ڀ᠔ฌᩙἻᐧిڀઑᄾᝣՏ、ᄾᄱη、ᄾ

。ࢺ஧ᄊր݌

൥ܱ东வᭁᙆᇫ͘δᬗ֗ͱ੝Нሥ᧛҄एϤЛἻો᜻ࠀԣ௑为րࢺᎡጪЩᏥ、ӞႥ、ܿ业、͞ࢺ、ၷᐲδᬗ֗ͱ

੝Нሥ᧛ἻЛրЛ᜸ᄦ。Տ௑Ἳ为࣢ࣲѣࣀ人րᮩܱ᠔买ਓܱ͞ࠏδᬗἻࠫ于ܱѣ۲ᝫԣڄʹำүրࢺ᠔买ਓܱ׸业

δᬗἻᝨրࢺ߷ॷࢺͻἻஊॷѣᛡ。

The company boasts a perfect compensation incentive system. Based on its post value evaluation and the principle 

of remuneration level marketization, the company defines its salary according to post, once the post changes, the 

remuneration will adjust accordingly, gives priority to efficiency, renders remuneration according to performance, takes 

count of justice; and at the same time, conducts regular salary review and adjustment, gradually improves all forms 

of medium and long-term incentives, strives to provide employees with stable, attractive, and relatively more perfect 

compensation system, and enjoys together the achievement of enterprise development.

Even in economic downturn in 2018, Oriental Yuhong still raised the salaries for the whole staff. Average salary growth 

was about 10%, and the salary increase inclined toward grassroots employees. Oriental Yuhong is devoted to cultivating 

technicians with leading technologies, and is devoted to creating first-class craftsmen.

Oriental Yuhong carried out equity incentive policy toward middle and higher management, key businesspeople and 

technicians. When incentive targets meet requirements, two-period equity incentive will be given to them. One thousand 

four hundred persons were awarded the incentive. In 2018 there were two times of equity unlocking and one time of 

equity re-purchase and cancellation. Equity was given to the employees who work hard.

Furthermore, Oriental Yuhong has improved social insurance and housing provident fund systems. It paid insurances for 

employees' endowment, medical treatment, unemployment, employment injury, maternity and housing provident fund, 

with coverage for all the employees. Meanwhile, the company specially bought accident insurance for employees who 

went on business trip throughout the year. It also bought accident and commercial insurance for employees who went on 

business trip of training or group activity. Make employees work comfortably and feel free to go on business trip.
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福利关爱
Welfare Benefits And Care

2018 ࣲἻНՃࣲښएក͖កЏᄊ۳ᆩ上Ἳܙ᝺ߣए௚௡᛫ॕἻࠫࢺښሮ、੿ష、ኮေ、ᐌᑟ、ᩙ׬኎Պऀѵ业፛

ቊѣ、ੇ᫂᣾ᤴᄊЏᤉᬷʹ֗个人ᤉᛡ᛫ॕἻ࠿Хࠫࡏ۳ښ੍݌一ጳ人ր、࡝ѹழᰴᄊ௿ᤰᩙ׬人ր举ᛡᮒݒ。

东வᭁᙆ᜽րࢺ为ࠒ人Ἳᒱҧ于੪ᤵܸپሉѾТྖʹጇἻӊ઺ၷำଭҰ、Ϥक߷Л、ޡ乐Тখ、஻຤͔Ϝ኎。ࠫ

于ඈ一个᧘ܸெߕἻ东வᭁᙆᦐұҧϢ҂“ྖἻ不Ꭵࣞ”。րࢺၷெ、ழޫἻНՃኄ一௑ᫎ᤟上ၷெᇪֶ、ழޫᇪ᧛Ὂ

中ሗ、ቫӥ、௣ᓬ኎͜ፒᓬெἻНՃ举ᛡՊዝրࢺำүࣳึԧᇪֶὊඈࣲ௣ᓬἻНՃᤇ໘খਖে之ৱڡ为րࢺ྘ඇ᤟

ԝប૏ᄊ᫈ϋ֗ழࣲᇪྭὊ۳ࡏրࢺЈݙᏦ上᧘གܸߦἻНՃፌ予ݒҵ。

In 2018, on the basis of the annual assessment for excellent and advanced units and individual employees, the company 

supplemented the category of quarterly-star commendation, according to which, advanced collectives and individuals 

with outstanding performance and fast growth in terms of engineering, technology, management, function, and sales etc., 

would be commended, and the awards were conferred especially to that front-line personnel fighting at the grass-roots 

level and ordinary sales personnel who had always set new records.

Oriental Yuhong treats employees as family members, committed to building four welfare care systems, included life & 

assistance, health & safety, entertainment & care, tourist & holiday, etc. For each significant day, Oriental Yuhong always 

tries to achieve "love, no miss". On staff birthday or wedding day, the company sends them birthday gift, new wedding 

gift money at the earliest time possible; during Mid-Autumn Festival, the Dragon-boat Festival, Spring Festival and other 

traditional festivals, the company holds all kinds of employee activities and distributes gifts; during the Spring Festival 

every year, the company also, with full gratitude, extends its sincere greetings and New Year's gift to the parents of 

employees. The company gives rewards to employees whose children are admitted to key universities.
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工作生活平衡
Work And Life Balance

НՃฌ᧘ࣱᛦրࢺᄊࢺͻ֗ၷำἻϏ࠮“ঌ乐ࢺͻ、Ϥकၷำ”ေঐἻұҧѹᤵ౎͈丰ࠝրࢺМ࠵௑之ܱᄊၷำἻ

ଢӤХࢺͻᄊࣴሉૉ஝。ࣳ严ಫੰᛡրࣜࢺᘡ͔Ϝ҄एἻஃેՊመϜరᄊᒭႀጸՌἻவΧրࢺᒭႀѣᛡ、ᣐ౛ѣ຤。

2018 ࣲἻНՃ᧘ழξᝡ了րࢺᄊࣲ͔ϜరኮေҩขἻોࢺᴔᤪࣲण᫂րࢺᄊϜర。НՃ௣ᓬϜరण᫂ᒰ 14 ܹἻᰴ

于ࠒڎ᜻ࠀᄊϜరܹ஝。

2018 ࣲἻНՃፙ፞举ҩ஡ӑᓨషᓬԣᤂү͘Ἳࣳ与੍႕Ռͻ͗ͧन࡙ՊዝᐏែำүἻΨᤉրࢺᡵႍ交ืὊੇቡ

ᭁᙆᰴኮወုᐏᠿἻښ᪐ངᢶʹᄊՏ௑Ἳҫूրࢺ与ኮေᏨ之ᫎᄊ෤ᤰἻଢӤڄ᫳іᐑҧ、Քॷҧ。

The company pays attention to balancing the work and life of employees, advocates "Happy Work, Healthy Life" concept, 

strives to create conditions to enrich employee's life outside of the eight working hours and to improve the well-being of 

their work. Strictly carries out employee paid-leave system, supports the free combination of a variety of holidays, and 

facilitates employee's free travel with leisure. In 2018, the corporation revised annual vacation management method for 

employees. It lengthened employees' annual vacation to 14 days, higher than the vacation length required by the state.

In 2018, the company continued to hold cultural and art festivals and sports games, and carried out various kinds 

fellowship activities with strategic partners to promote employee cross-border exchange; set up Oriental Yuhong Senior 

Management Basketball League, while having physical exercise, strengthened communication between employees and 

the leadership, and improved its team cohesion and centripetal force.
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健康安全
Health and Safety

ἷ一Ἰᐌ业Ϥक߷Лኮေʹጇ
(I) Occupational Health And Safety Management System

ἷ二Ἰҷүδઐ
(II) Labor Protection

НՃંրࢺᄊϤक߷ЛஊښᯫͯἻथቡ߹ؓᄊᐌ业Ϥक߷ЛኮေʹጇἻॎੇ了ጇፒᄊ߷Лͻ业ืሮ与୲ͻ᜻ሮἻ

᝺ቡᦊ᫃߷Лր᠊͊҄Ἳࠀరࠫᢼᫎ、ࠄᰎࠉ኎ڤਫ਼ᤉᛡԀᬗູគѿ֗ೝಊἻጸጻᄱТӝ۫Яͻ业րࠀࢺరन࡙ᐌ业

ჁʹೝำүἻथቡրࢺᐌ业ϤकኮေೂವἻѹᤵఞదѾ于րࢺϤकᄊࢺͻဗ֗ܒҷү౎͈。

НՃथదಖюӑҷү᫹ઐʹጇἻᦡܬ߹ؓᄊҷүδઐၹֶ֗߷ЛஷࢺࢺЦἻࠀరᤉᛡࠄ୲֗ေ᝷۲ᝫἻࣟҰХଂ

ଧಖюӑ୲ͻ᜻ሮ、൤ᆸΎၹ᫹ઐ᝺֗ܬ个人ҷү᫹ઐၹֶἻूܙրࢺᄊᒭੈ᫹ઐ੿ᑟ。

НՃඈࣲࠀర߷ଆЛʹրࢺᤉᛡᢶʹೝಊἻಪ૶ভѿ、ࣲᴔ、ࢺͻভ᠏、ჁԾ኎ܳ个ᝈएἻ᝺ᝠܳመʹೝவವἻ

2018 ࣲግᝠ为րࢺઆКʹೝፃᠠ 182 万ܳЋ。

൥ܱНՃᤇฌ᧘ᖹᤵ߷Л஡ӑටڊ、੪ᤵ߷Лᄊᐌ业ဗܒ。ၷ产ဘڤ᝺Ꮆᐌ业Ϥक߷Л᝝ᇨಖគὊࠀరन࡙ࠫዠ࠺、

ጉೝ฾Ἳࣳڂࠏඉྭ኎ᐌ业ద、ܦ٪ 、࠺ᤉᛡӼၷᄣ฾。ԣ௑ࠫͯࡰͻ业ࠏ੬దᠫ᠏ᄊᐌ业Ӽၷ఩Ҭ఻౞ඈࣲࠫᐌ业Ԁނ

ඉ、٪ܦ኎᫹ઐ᝺ஷᤉᛡӤጟஈᤵἻ๼ාᗀՑࢺᓨ֗੿షἻஈؓࢺͻڤਫ਼ͻ业ဗܒ。

Oriental Yuhong put employees' health and safety on top position, set an improved occupational health & safety 

management system boasting of systematic safe operation flow and operation specification. It established responsibility 

system for security guard, identified and checked dangerous source at workshop, laboratory and other sites at regular 

intervals; It also organized periodical physical examination on occupational disease for operators in related areas, set up 

file of employees' occupational health, and created work environment and labor conditions advantageous to employees' 

health.

The company has established standardized labor protection system, equipped with perfect labor protection articles 

and safety construction tools, conduced regularly practical operation and theoretical training, helping them master the 

standard operation procedures, proper use of protective equipment and individual labor protection articles, thereby 

enhancing their selfprotection skills.

Oriental Yuhong periodically arranged physical examination for the whole staff every year. It designed various physical 

examination schemes in accordance with employees' differences in sex, age, job nature, medical history. In 2018, the 

company paid a total of more than RMB 1.82 million for the physical check-up of employees.

In addition, the company also pays attention to creating safety culture atmosphere and building a safe occupational 

environment. At the production site, there has been set up with occupational health and safety warning marks; Oriental 

Yuhong carried out periodical inspections over harmful substances such as dust, noise and poison, and entrusted 

qualified occupational health service providers to make health inspection over the posts which may be detrimental to 

occupational health. It upgraded and transformed labor protection facilities against dust, poison and noise, discarded 

outdated techniques and technologies, and improved work environments of construction sites.



2018
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ἷپἸॷေϤक
(IV) Mental Health

НՃ࠲ॷေϤकኮေጪКெ࣢ኮေࢺͻἻТฌրࢺॷေԫӑἻ主үંଧ不Տրࢺ、不Տ௑రᄊॷေ࿄গἻ൤ᆸڡᤉ

ᛡ人ҧᄊᦡᎶ֗ᣁӑἻࣟҰրࢺᝍхڂ༏ཊᄊ࣊ڤቤ争Ꮻࣜ౏ᄊᢶॷԍҧἻࣟҰրࢺᎁᝍཥᘽἻΨᤉրࢺॷေϤक。

ѓੋ࠶๗ᬔ࠮ᒱᐌ业ॷေϤक᫈ᮥᄊڂጉἻथቡሥౝ、ϤकᄊࢺͻဗܒἻ一வ᭧ἻஈؓࢺͻᄊྭေဗܒὊԳ一வ᭧Ἳ

ᤰ᣿ጸጻፇ౞ԫ᭩、ᮗ࠮ҧ۲ᝫ、ڄ᫳थ᝺、ࢺͻᣃ૱、րࢺၷ๮᜻ѳ኎੤඀ஈؓࢺͻᄊᣄဗܒ。

ሖ੾րࢺ与͍业֗ៈСၷ、СՏԧ࡙ᄊေঐἻ东வ

ᭁᙆ从րࢺЛ᭧ԧ࡙ѣԧἻ为րࢺଢΙᤉ一൦ଢӤ੿ᑟ

֗ᅼគᄊ఻͘Ἳ̿րࢺ个人ԧ࡙Ψᤉ͍业ԧ࡙Ἳ͍̿业

ԧ࡙ࣜүրࢺ个人͉ϙଢӤἻୄथ了ழրࢺ、ኮေࣰᦊ、

专业ऀѵ、Ռ͗人኎኎Яࠔ丰ࠝᄊЯᦊ۲ᝫʹጇ。൥ܱ

НՃੇቡ“ᭁᙆߦᬓ”Ἳ᧫ࠫஷࢺࢺ人ᤉᛡጇፒ۲ᝫ。

The company has brought mental health management into its daily management work, focusing on employee 

psychological change, took the initiative to grasp the mental state and psychological conditions of different employees at 

different periods, carried out correctly human resource configuration and transformation, helped employees solve their 

physical and psychological pressure from fierce market competition, assisted them in alleviating anxiety, and promoted 

employees' mental health.

Oriental Yuhong reduced and eliminated the factors which may cause occupational psychological health problems, and 

established positive and healthy work environment. On the one hand, it improved work environment hardware; on the 

other hand, it improved work environment software through organizational transformation, leadership training, team 

construction, job shift, and career planning.

Adhering to the concept that employees and enterprise make cooperation and joint development, Oriental Yuhong 

starts from overall employee development, provides opportunity for employees to further improve techniques and 

knowledge, promotes enterprise development with employees' personal development, and drives employees' self-value 

improvement with enterprise development. A colorful internal training system combining new employees, management 

cadres, professionals and partners was built up. In addition, Oriental Yuhong established "Oriental Yuhong Vocational 

Technical College", to give systematic training to constructors.

发展与培训
Development And Training
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۲ᝫᝠѳ

Training plan

᧫ࠫࠫ៶

Target

۲ᝫЯࠔ

Content

Оጟ人੦۲Щʹጇ

Six-level talent 

cultivation system

۳中ᰴࡏኮေ人ր

Grassroots, mid-level and high-

level managers

Պࡏጟኮေ人րᤰၹԣ专业ᑟҧଢӤ۲ᝫ。

Training for the improvement of general and professional capability of 

different levels of managers.

Պࡏጟϲܬኮေ人ր

Different levels of reserve 

managers

Պࡏጟᤥપࣳ۲ЩՑܬ人੦ᤰၹԣ专业ᑟҧଢӤ۲ᝫ。

Training for the improvement of general and professional capability of 

different levels of selected and cultivated reserve talents

专业ऀѵ۲ᝫ

Professional 

Sequential Training

Лր

Whole staff

᧫ࠫ专业ऀѵἻࢺ、׬ᩙݠሮ、ၷ产、ᆑԧ、࣊ڤ኎Ἳ

᝺Ꮆ۲ᝫʹጇ。๰ᄦ͍业஡ӑ۲ᝫ、សऀѵ专业ӑᅼគ与੿ᑟ۲ᝫ。

Training system is set for professionals, e.g. sales, engineering, 

manufacturing, R&D and marketing persons. It covers corporate 

culture training, professionals’ knowledge and skill training

ᤰၹᑟҧ۲ᝫ

General Ability 

Training

Лր

Whole staff

ᤰ᣿ E-Learning、G ᄰ୧、

ጳ下۲ᝫவरᤉᛡ͍业஡ӑ۲ᝫ、ᤰၹࢺͻ੿ᑟ۲ᝫ。

Corporate culture training and general work skill training are made by 

virtue of E-Learning, G live stream, and offline training.

东வᭁᙆ۲ᝫʹጇ

Oriental Yuhong Training System
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߹ؓᄊ۲ᝫ఻҄Ὁथቡրߦࢺ习ሥѬ҄、ր҄࣎࠮ࢺἻࠀరन࡙͖ሒߦր、͖ሒ࣎࠮កᤥἻᴂҵրࢺԠҫᐌ业ᠫಫ

ԣ中ᰴጟᐌሦᝣ᝽ἻܬᏦరፌ予ࣜᘡϜర、ᝣ᝽ᠠၹઑᩙ኎஋ኖ。ښᐌͯ௰Ӥ௑͖ЏᏦᘽᒭਝ主үߦ习、͘ߦ习ᄊրࢺἻ

͖ࣳࠫሒߦրፌ予ݒҵ。

༧ำᄊ۲ᝫॎरὉրࢺԻᤰ᣿ G ᄰ୧、Ꭺፏጳ上ߦ习ἷE-learningἸ、ጳ下ವΓѬ享ᆑᝧ኎ܳመ༧ำவरन࡙઩

࡙ᝫጷ、ေ᝷ߦ习֗ࠄ୲。

专业ᄊ࣎ᠫҧ᧚ὉНՃ与᫹ඵᛡ业专ࠒө͘、ᰴ኎ᬓಣन੍࡙႕ՌͻἻࠀరᥙឰ专ࠒ、Ր࣎न࡙ᝯऐἻՏ௑थቡ了

Яᦊᝯ࣎۲Щ、ᝣ᝽ʹጇἻሥ๳ᬵԒᄊ࣎ᠫ۳ᆩ。

。从不Տᝈएᤉᛡ۲ᝫڡద᧫ࠫভͯࡰѵ、ᐌጟ֗不Տ专业ऀͯࡰὉНՃಪ૶ࠔӑ۲ᝫЯ҄ࠀ

Oriental Yuhong established employee learning integral system and employee tutor mechanism, regularly encouraged 

employees to participate in occupational title and mid- and high-level occupational title certification. Preferential policy 

such as paid holiday and certification expense reimbursement will be given to employees who are preparing for the 

certification. When making promotion, priority will be given to the employees who study actively and are able to study, and 

award will be given to outstanding students.

Flexible training method: employees can make expansion exercises, theoretical learning and practices by G live, E-learning 

and offline case sharing and discussion.

Professional teacher resource: the company and waterproof expert association and colleges carry out strategic 

cooperation to regularly invite experts and scholars to give lectures. In addition, Oriental Yuhong established internal 

teacher cultivation and certification system to accumulate rich reserve of teachers.

Tailor-made training: the company gives training according to job levels, occupational titles and different professional 

positions.

۲ᝫࠫ៶
Training target

۲ᝫॎर
Training form

۲ᝫᄬಖ
Training objective

ኮေࣰᦊ
Managers

Я、ܱᦊᝯ࣎૿ិὊិՑࠄ᡻
Lectures by internal and external lecturer; 

practice after class

͍业஡ӑᝣՏἻଢӤᮗ࠮ᑟҧἻन᫫᜽᧙኎
Corporate culture identity, improve leadership, 

expand horizons etc

᭤ኮေ人ր
Non-management

ὊЯᦊᝯ࣎Ѭ享࠮ᣙࡰښ
On-position training: internal sharing by 

teachers

͍业஡ӑᝣՏἻଢᰴ专业੿ᑟ኎
Corporate cultural identity, 
improve professional skills

Ռ͗人
Partner

Яܱᦊᝯ࣎૿ិ
Lectures by internal and external lecturer

͍业஡ӑᝣՏἻ产ֶᅼគ、ஷࢺࢺᓨืሮ኎
Corporate culture recognition, product knowledge, 

and construction process.

᧫ࠫ不Տࠫ៶ࣀपӑ۲ᝫ
Diversified Training For Different Persons
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实例 Example:

为ΎऄࡓၷఞЛ᭧ጇፒڡ了ᝍ东வᭁᙆ͍业஡ӑ、ေঐ、͍业͉ϙ᜺Ἳ东வᭁᙆ举ҩ了为ర 14 ܹᄊऄࡓၷ۲ᝫ。

౏ᒭՊܸᰴಣОᄈܳՐऄࡓၷἻᜂࡃᤃึड़१ࡣס、ࢷ、ৼࢷ኎ၷ产۳ڡᤉᛡࠄ᡻۲ᝫ。ᤰ᣿Ꮵ࣎ᝯិ֗۳ڡԠ᜺Ἳ

ҫງߦրࠫၷ产۳ڡᄊၷ产ৱцᄊ了ᝍ。

2018 ࣲᡑНՃळᤉ专业ᄊ֧វ఻౞Ἳ᧫ࠫրࢺ个人ྲढ़、ፇՌᬷڄԧ࡙ᭊ᜶Ἳ੪ᤰ不Տऀѵ之ᫎᄊഷՔԧ࡙ᤰ᥋Ἳ

߹ؓՊऀѵᐌ业ԧ࡙᡹य़Ἳथቡनஊ、Нࣱ、దऀᄊᐌ业ԧ࡙ဗܒ。НՃСద五ܸᐌீ、二ӡО个ऀߕѵἻЛ᭧为ր

。ᐌ业ԧ࡙ଢΙఞܳ఻֗͘ఞࣹ᫫ᄊࣱԼࢺ

Κ૶ᐌ业ӑᛡ为ក͉ʹጇ中ᄊ͊ᐌᠫಫಖю、ᐌ业ԧ࡙ᝠѳ与ᑟҧጉ᠏വیᄱፇՌᄊក͉வरἻᴂҵրࢺᤰ᣿࣢

᜻ԧ࡙、Яᦊቤᐐ、ᆡಫଢપ኎Х他வरᤉᛡͯࡰᣃ૱֗௰Ӥ。

ҫू፛஍Ԧᯠ与ஈᤉἻંોߣएन࡙րࢺ፛஍᭧េ、ᤉᛡ人੦᫳͐ᄊ۲Щͻ为ᦊ᫃ፃေᄊ᧘᜶ᐌ᠊之一ἻՏ௑ᤇ

ळᤉ一ጇѵᄊ฾កࢺЦἻࣳ ፇՌ 360 एកͥ኎ጳ下ࢺЦࠫրࢺन࡙Ѭऀѵ、Ѭᐌͯᄊ不Տፇ౞កͥἻΨᤉրࢺᐌ业ԧ࡙。

东方雨虹应届生培训顺利结业

In order to make new graduates know the culture, concept and corporate values of Oriental Yuhong, Oriental Yuhong 

gave 14-day training to them. Fresh graduates from different colleges were sent to Xuzhou, Tangshan, and Huizhou to 

have practical training. By virtue of classes and visit to the production bases, the understanding of students about the 

production status of production bases was intensified.

In 2018, the company introduced professional consulting unit and, in view of the employees' personal characteristics 

and in connection with the needs of the Group development, broke through the transverse development channels 

between different sequences, improved the path of the various sequential career development, established an open, fair 

and orderly career development environment. The company has a total of 5 major career groups, 26 sub-sequences, 

providing more opportunities and a wider platform for comprehensive career development of employees.

Based on the assessment method combining qualification standard, occupational development planning, and competency 

model, Oriental Yuhong encouraged employees to make job rotation and promotion through normal development, internal 

competition, and special appointment.

Strengthen performance feedback and improvement, take quarterly employee performance interview and talent team 



2018 东 வ ᭁ ᙆ
͍业ᇫ͘᠊͊ઑշ

Oriental Yuhong 
Corporate Social Responsibility Report80

业ҬऀѵԔᐌ业ԧ࡙ᤰ᥋主᜶ᤰ᣿ኮေऀѵ௰ӤἻဘ业Ҭऀѵ人րᬔᤰ᣿“ኮေᤰ᥋”௰ӤܱἻॎੇ了ܳᤰ᥋ԧ

࡙఻҄Ἳݠ业Ҭ专ऀࠒѵ኎Ἳ为Պዝ人੦ᄊԧ࡙ଢΙ᤭य़。

ᐌ业ၷ๮थ᝺Ἳथቡྲᓤԧ࡙ᤰ᥋ࠒஷ业Ҭ专ࠄ

The original career developmental path of the sequence of operation is promoted mainly through management sequence, 
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争做优秀企业公民
TRIVE TO BE AN EXCELLENT CORPORATE CITIZENS

ᤃࣲ౏Ἳ东வᭁᙆݽጼેڲ᠊͊ЏᛡἻሥౝϏࣳ࠮Ԡ与Нᄞਞؓ事业Ἳࣳ࠲业Ҭᮗ۫ͻ为Нᄞஃેᄊ᧘གᮗ۫Ἳ

ॎੇ࣢গἻұҧथੇЦదᰴएᇫ͘᠊͊ਖᄊ一ื͍业。НՃࠀరጸጻ௄Ϫ࿹ᛞ、ሥౝन࡙“఩Ҭᄈށ નፐຖ໤”Нᄞ

ำүἻ为ीҹᏆʹଢΙВᠠ᫹ඵ፥ξ、ஃેဗδ事业ἻНՃ与րࢺ୆੤ሥౝઆᢶᇫ͘Нᄞਞؓ事业。

In recent years, Oriental Yuhong has always adhered to its objective of duty first, actively advocated and participated in 

public welfare and charity undertakings, took its field of operation as the key field for routine public welfare support, and 

worked hard to build itself into a first-class enterprise with a high sense of corporate social responsibility. The company 

organized regularly unpaid blood donation, actively carried on "serve citizens, refuse leakage" public welfare activities, 

provided the vulnerable groups with free waterproofing maintenance, supported environmental protection undertakings, 

and actively plunged itself into social public welfare and charity undertakings in joint hands with its employees.

Horizontal Comprehensive Development Route
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公益传播
Public Benefits Propagation

东வᭁᙆᒭ 2009 ࣲѺࡃᅌ੤न࡙“఩Ҭᄈށ નፐຖ໤”ำү , 了ӡࣲ。ግᝠՔ஝万ՐᇫӝેڲНᄞำүடட࠲ࣃ

ᄈށᄰଌ͜୧了᫹ඵᅼគἻԧஊ了᫹ඵሙ௿੤в。东வᭁᙆሖે“为人ዝ为ᇫ͘ѹᤵે久߷Лᄊဗܒ”ᄊ͍业Ύ֑Ἳሥ

ౝԠ与҂Нᄞำү中Ἳ为ᄈࡐ߷ށၷำδᰂઐᓈ。

11 థ 3 ெἻ东வᭁᙆन࡙“ͩѣͿᄊᒦᒓἻ੬ᡑၷ֑ᄊ

࣏మ”ᄊ௄Ϫ࿹ᛞև”НᄞำүἻӒ京ڡӝဘڤԠҫ࿹ᛞС

126 人ἻХ他ၷ产ྭื۳ڡጭጭሥౝ־ऄἻСᤃӢ人Ԡҫ௄

Ϫ࿹ᛞำү。

东வᭁᙆે፞ӡࣲन࡙“఩Ҭᄈށ નፐຖ໤”Нᄞܸᝯ۶ำү

东வᭁᙆन࡙ 2018 ࣲኄ九ࡓ“௄Ϫ࿹ᛞև”Нᄞำү

Ever since the beginning of 2009, Oriental Yuhong has carried out the public benefit activity "Serve Citizens, Refuse 

Leakage" for 10 consecutive years. Waterproofing knowledge was publicized to dozens of thousands of citizens, and 

waterproofing science manuals were sent to them. Insisting on the corporate mission "to create a permanently safe 
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ͻ为̿ᇫ͘᠊͊为͊ࣂᄊ͍业ἻНՃ从ஔᐲஃે、ဗܒδઐ、஡ӑΨᤉ、ᇫ͘Тྖ኎ឱܳவ᭧ڀᯠᇫ͘Ἳၹࠄᬅ

ᛡү࡟ᛡᇫ͘᠊͊ἻΨᤉ͍业与ᇫ֗͘ៈሷࠀᄊԧ࡙Ἳંᇫ͘᠊͊ᚸК͍业ԧ࡙Ἳ߹͍ؓ业஡ӑथ᝺֗଎ᛡᇫ͘᠊͊

ᄱፇՌἻՂԸࣳ֐Ոᇫ͘Պႍ一ᡑઆᢶᇫ͘НᄞำүἻ为ѹᤵϤकᓢভᄊၷำဗࡊܒ一͋፦ᘙ之ҧἻښѹᤵ͍业͉ϙ

ᄊՏ௑Ἳѹᤵఞܳᇫ͉͘ϙ。

东வᭁᙆҒड़๗᫹中᫳ਨ᫈๗᫹߾ФἻࣳ᤟上ຍѐᝍఋਨֶ᫈。๗᫹߾Фښ੍݌࣢ࣲ༤༢஑ଭҒጳἻ௑҉࠲人ඟᄊ

ၷ֑᠉产ஊښኄ一ͯ。ਨ᫈ำүᄊन࡙Ἳᝨࣹܸ๗᫹߾ФਖԪ҂人ඟᏆ͕ࠫ他̓ᄊ࢔ᰴஜਓἻʹဘ了东வᭁᙆ与йඟᄊ

᱓ඵৱ。

1 థ 14 ெᒰ 15 ெἻኄМࡓ中ڎНᄞᓬఐ“ڂ为ྖ”2018 ᒱஜᄩЧښӒ京举ᛡ。వࡓНᄞᓬ̿“НᄞѹᤵᎿݞ”

为主ᮥἻႀܸ͕޵ʹᐏᛷԧᡑἻ௉ښवੴНᄞድᇸἻϏ࠮Нᄞᛡ为Ἳୄथܳவງएࠫភ、Ռͻ෤ᤰᄊࣱԼἻ东வᭁᙆԪ

ᥙѣࣞࣳᖍ“ࣲए᠊ֶ͊ྡݒ”。

东வᭁᙆྖйવйἻਨ᫈๗᫹߾Ф

东வᭁᙆᕦᖍ“2018 ࣲएНᄞࣲए᠊ֶ͊ྡݒ”

Oriental Yuhong took social responsibility as its own responsibility. The company paid back the society with education 

support, environmental protection, culture promotion, and social care. It implemented social responsibility with practical 

actions, promoted harmonious and steady development of enterprise and society, integrated social responsibility into 

corporate development, and combined corporate culture construction with social responsibility. It called different circles to 

devote themselves to public welfare and contribute to the creation of a healthy life environment.

In summer, Oriental Yuhong dispatch staff to extend their regards to local fire brigade. They brought cooling and refreshing 

gifts to firefighters. Firefighters always work on the firefighting frontline and always put the people's life and security onto 

top position. The activity showed Oriental Yuhong's respect to firefighters and strengthened the close relationship between 

the army and Oriental Yuhong.

On January 14-15, the "8th China Public Benefit Festival & For Love" ceremony was held in Beijing. With "Public Benefit 

Creates a Beautiful World" as the theme, this public benefit festival was initiated by public media in order to carry forward 

the spirit of public benefit, advocate public benefit activity, and build a multilateral platform for in-depth discussion, 

cooperation and communication.

Oriental Yuhong supported local army and extended its regards to local fire brigade.

Oriental Yuhong won "2018 Annual Responsible Brand for Public Benefit"

爱心传递
Transmission Of Love

�
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ᖈ᜵东வᭁᙆ᫺АНᄞڄ᫳Ѿၹ业͸௑ᫎሥౝन࡙“东வᭁᙆἻНᄞՏᛡ”ᄊำүἻ为ஜᏥᬓࠤߤᏥ人࿹ྖॷἻᤇ

᤟上亲੤ӊᄊඵᯖἻଢҒൔएΈᓬ。

从 2008 ࣲᡑἻ东வᭁᙆ᝺ቡ“Ӓ京ӑߦܸࢺ东வᭁᙆ专ᮊߦݒ᧛”Ἳ௉ࣟښҰࠒऑڈᬲᄊదঃ᭟ֶࣲ֗ߦЪ͖ᄊ

͖ሒߦၷᮋѾ߹ੇߦ业ἻΨᤉಣ͍ԥவښ੿ష、人੦வ᭧ᄊ交ื与ՌͻἻඈࣲጞద 30 ՐֶߦЪ͖ᄊߦၷ४҂൥ᮊߦݒ

᧛ᄊᠫҰ。8 థἻܹᴀ丰为临ᥞኄ一中ߦ૬ᡃኄ七రߦݒ᧛ 20 万Ћ。ܹᴀ丰ߦݒ᧛”ᒭ᝺ቡᡑἻඈࣲ一రἻᒰ今ࣃ௧

ኄ七ర૬ᡃἻၹ̿ᠫҰֶߦЪ͖֗᠒ߦڈၷӃߦ上ᤉ、ҵঃੇ੦Ἳ༏ҵ͖ሒڇ丁ᄊᣭӃ̷ѣ。

ᖈ᜵东வᭁᙆሥౝन࡙“НᄞՏᛡ”ำү

东வᭁᙆᠫҰֶߦЪ͖֗᠒ߦڈၷἻ᝺ቡߦݒ᧛

Laixi Oriental Yuhong Public Benefit Group actively carried out "Oriental Yuhong Along with Public Welfare" activity with 

their spare time. It extended regards to the people in old people's home, and sent hand-made dumplings to them.

From 2008, Oriental Yuhong has set "Oriental Yuhong Scholarship for Beijing University of Chemical Technology" in 

order to help poor students and excellent students to finish college, and to promote college-enterprise exchange and 

cooperation in technology and talents. Every year about 30 students got the scholarship. In August 2018, Tiandingfeng 

donated RMB 200,000 to Linyi First Middle School. It was the seventh scholarship given to the school Since "Tiandingfeng 

Scholarship" was set, it has donated scholarship to poor students and excellent students for seven times in order to 

encourage those students make advancement and express thanks to hard-working teachers.

Laixi Oriental Yuhong carried out an activity "Along with Public Benefit".

Oriental Yuhong has set up a scholarship and gives subsidy to outstanding students and poor students.

2018 ࣲ 1 థ 31 ெἻ东வᭁᙆጸጻኄپ൓为ྖ૬൜ำүἻНՃᮗࣜ࠮ᅌНՃТྖ۳᧛Ғड़ଊమᆑԧࢺሮ࣎१ࢺἻ

࠲ 40 万Ћ૬൜ᠫ᧛交ፌ१ࠒࢺ人Ἳፌ予ງѭТখ。ࣳҒड़ଊమᆑԧࢺሮ࣎१ښ。ࢺ൥Ғᄊ“ᣐ౛ኢ”ำү中Ἳ亲Ԥ、

东வᭁᙆՏ事̿ԣᇫ͘ྖॷ人ܣᴏҰҧἻᆁᆁ两ܹЯኢᬷᄬಖᠫ᧛ 50 万Ћ。

东வᭁᙆ为৤Ⴡրࢺጸጻ“为ྖ૬൜”ำү

On January 31, 2018, Oriental Yuhong organized the fourth donation activity for an ill employee -- R&D engineer Xu. 

Oriengal Yuhong leaders visited him, and gave RMB 400,000 from "Oriental Yuhong Care Fund" to the engineer's family, 

to show the care of the company. Leaders visited the sick R&D engineer Xu. Previously in the "Easy Fund Raising" activity, 

relatives, colleagues and people from all circles donated RMB 500,000 in just two days.

Oriental Yuhong organized "Donation for Love" activity for ill employees.

实例 1 Example1:

实例 2 Example2:

实例 3 Example 3 :
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结束语
Conclusion

东வᭁᙆંᒭࣂԩ४ᄊ一ѭ׸业ੇҪ֗ᤉ൦ᦐॆҪ于ੈ̓ᄊ௑̽Ἳੈ̓ᄊࠒڎἻॆҪ于ࠇਗ਼ਪਧ௄ሓᄊஃે֗ᇫ͘ᄊ

ງԒТྖ。භখਖে之ॷἻභঐТখ之人Ἳ௧东வᭁᙆ஡ӑᄊ۳వྲढ़Ἳ௧东வᭁᙆઆК͍业ᇫ͘᠊͊े中භᤊη݋ᄊڞᒮ。

Oriental Yuhong owes all its business success and progress to our time, to our country, to the generous and selfless support 

of our customers, and to the deep care and love of our society. Always having a thanksgiving heart and always caring about 

the people has been the basic features of the culture of Oriental Yuhong, and also the criteria that Oriental Yuhong always 

upholds and embraces in its pursuit of corporate social responsibility.

 —— ౄӼڎ

 —— Li Weiguo
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1. ઑշடʹក͉
    Overall evaluation of the report

ݞॢ Very goodἷ Ἰ ᣗݞ Goodἷ Ἰ 一ᓊ Commonἷ Ἰ ᣗࣀ Badἷ Ἰ ࣀॢ Very badἷ Ἰ

2. వઑշЛ᭧、юᆸڡԦ௢了НՃᄊᇫ͘᠊͊ࢺͻဘ࿄὎ 
    Does the report completely and precisely reflect Oriental Yuhong Social Responsibility Report fulfillment?

ݞॢ Very goodἷ Ἰ ᣗݞ Goodἷ Ἰ 一ᓊ Commonἷ Ἰ ᣗࣀ Badἷ Ἰ ࣀॢ Very badἷ Ἰ

3. వઑշࠫѾᄞᄱТவਫ਼Тॷᄊ᫈ᮥᤉᛡڀऄ֗ઓ᭛὎ 
    Does the report give response to and disclose the issues concerned by stakeholders?   

ݞॢ Very goodἷ Ἰ ᣗݞ Goodἷ Ἰ 一ᓊ Commonἷ Ἰ ᣗࣀ Badἷ Ἰ ࣀॢ Very badἷ Ἰ

4. వઑշઓ᭛ᄊηৌ஝૶ຍఁ、юᆸ、߹ட὎ 
   Is the information disclosed by the report clear, correct, and complete?  

ݞॢ Very goodἷ Ἰ ᣗݞ Goodἷ Ἰ 一ᓊ Commonἷ Ἰ ᣗࣀ Badἷ Ἰ ࣀॢ Very badἷ Ἰ

5. వઑշᄊԻ឴ভἻԁઑշᄊ᤿ᣤ主ጳ、Яࠔ᝺ᝠ、ឦᝓ஡ྠ֗ߚर᝺ᝠ὎
    What do you think about the report’s readability, i.e., logic, content design, language, and format design? 

ݞॢ Very goodἷ Ἰ ᣗݞ Goodἷ Ἰ 一ᓊ Commonἷ Ἰ ᣗࣀ Badἷ Ἰ ࣀॢ Very badἷ Ἰ

6. ০ᝣ为ᤇదד些০ᭊ᜶了ᝍᄊηৌښవઑշ中෥దԦ௢὎ 
    What information you need is still not included in the report? 

   7. ০ࠫੈ̓今Ցᄊᇫ͘᠊͊ࢺͻԣᇫ͘᠊͊ઑշԧ࣋ద͵थᝬ὎
       What suggestion will you give to our future Social Responsibility Report work and Social Responsibility Report ? 

Ԧᯠவर
Feedback approach

ႃភὉ010-59526420Ἳੋ຋ҫ东வᭁᙆ߾வॲηἷॲηՂὉdfyhgfwxἸ
ڇࠒὉӒ京࣊య᫺ӝᰴᇀइӒ᡹कڧڡ 4 Ղഎ ੍႕ኮေ中ॷ

Phone: 010-59526420, or Add the WeChat number: dfyhgfwx

�$�P�S�E




